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HaYE (Harvey ) MR 1A BEXTEEML T eSS AT T Bk Ak, DO e e 55 8l Jili g b ik
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BRI A5 B BB RERUHAL S th B B © o PITE/R (Rothwell ) IAXF TARE RS, i
W yde “ARAFG A NGRS ARIE I B4 AT FRE A BN RE 17 o ML id A SCRR M T A A 1 e A ll
REJT I ZSHRERL, AL S USRS . FTAE2ARE . R at . SMRST s i M A RAE S o KBIRE
FA S Pl e I STl g 2 22—, IR iall 8 R A RS i i R ) 2 ) E 4 3R B
JF A MAFAR A RERS SE BB BAE L 6 A 2ok | TEAE S B TR Sl B BB AS ST o SR T
SCUERFFE A I T A2 SR SR T A 52 ) BB W SR T i Sl AR gl o o ek Iy BB T SR
WFgE b, 5K53 (2013) 45 R RLZES & TR TR ESRE RAL S, SRR Rl 1y, [
A S XTI A E T EE o AOGLL (2016 ) 4 HHBURN BB R L 250, A R
FAmTEE IR, REEES ML, DRI T .

Wl KPR AE R AR RE TR I ol A S S R 3 2 — - FAI [ xR 2 il S T 2 4R v
TR X R AA R A Aol S BRI ST . BRI L, W RBRBEA R A il T AR O
WP o R RE A e R ] 5 Ay e ke ] N B MR [ BT S A 2 5 PR e v A e A, O B 3R RS
WEANA, e J /DR TGH IX 22 5 SCA Sl RO AR Sl AL . AWFTER I SHIERT R 5 i, R
JERBE R R A A A Il 7 BAR B HSE M N 3R, O BB R~ A il 1 15 3 B W e s s — B A L
TR PRRFRAE IR, (e RIS FH A AR,

ABFFAUAELE S T A BIFSRIERN E, XU X R R M AE ARV E ST IS A, 1 A R R
FERAALEROL Ty, R B IR R A il BE TR, D AT SR A AR TR e e R 2 A il e
TR

2 MRAE

21 HRNZR

AW 5T R O AR AR VE B RO 2R . SR R K23 L0 367 1Al 4, ARk n4: 340 1y, FAL
e 92.6%, HHBEA 113 A (332%) , 4227 N (66.8% ) ; 1% 142 N (41.8%) , /LECRJ% 198
A (582%) .

22 WHWRIA

221 FlhER

B Z iR (Rothwell, 2008) Zwifil, WAESFEA (2012) 76 E U 5N — DRk R A A
Wk, HXMEEIT TS 0 (a=084) , ZXEERLGUANLEE . FifEeR . Lk, s
SRR ARG & HEFIL 16 I H , SR 5 83T A ST R EA Cronbach’s @ RE0CH 0.85,

222 KEAFVNFER

HZE208 (2009) il ZMBEFEEYIME . INIYE . fromdte . R 4Er, 3 23 MEHE ,
RS STy, “17 FRTEEAFE, 5" TG, MEEMEIoR LIARRE-S .
AAFFE PR AMA Cronbach™s @ RECH 0.94,
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223 REAZIHAER (UWES-S)

HTF 2RI A (Schaufeli et al., 2002) i, ZEPHE%A (2010) BITHIREESE I HARRE, %
BEIE1TAMEE, 5EE S (Viger) . 258k (Dedication ) A% ( Absorption ) =ANAERE, SRH 7 43t
Gy, FRAMHE, FORFESIHAKTHE 7 L AR R F A Cronbach’s @ RECH 0.95,

224 —MAOEEE

RN SEORE, AR R, Bl ARG, AR,

2.3 FUBAIE

i SPSS 25.0 &7 B BRI A TEE HU A A S G0 (T FHIRSTREAS ¢ KIS G0 TR0 2 At
BBt (Hayes ) #2H B9 Bootstrap 515 & SPSS Z2 2 ¥ Process 7E4 il A & N 1T 2278 1 Ji A4 2l A i) —2#
AN ST AR BT LIRS A st T .

3 &H#HR

3.1 HEGERENT

AR R A R E R, WRESSBEEF o IR s, ot
— K Harman B ZRGI0 X IL R w220 TR G, 45 AT, RHEFETEMN FIA 11 A TR EE R
F1, I B TR SR 32.59% , /INT- 40% [ bR, 3X 3 ABFFE L R R 22 Al SR H I .

3.2 ERERRAZEZTSHIARITESOWMAEZDMN

KT EEANIE] . FI A Sl =AU EAIR I SN O T 22 5, ARG Rl R
GEiT RIS REAR ¢ KGE0 HeAE “MERI” CRET K AR SR ERRIYERE FAYZESE

eSS, BAEREDY S (3.27+£0.50) BEE T (3.122053) , 7ELMIAEFI2E T BA
A REER, BRI IAFE . IR S0l BRI, SRS R AL A TR
(3.77+£0.53) BEEHTH T (341+057) ACH 2k (336+0.62) o AL 24 THBAY K422 )

A (4.54+0.83) BEE TARITESA T3 (433 £0.84) R4, RNEEY ., AP . FEADY
HWARIEFAEAELINE] . 22T sl =18 A R EER.

F1 RERERXZFESTERREITERSN

Table 1 Statistical difference analysis of variable description of college students for nationalities

N O 27 n Ll A A k.
B (n=113) 3.40 + 0.63 4.52 +0.88 3.27 £0.50
el 4 (n=227) 3.41£0.58 443 +0.86 3.12£0.53
t -0.15 0.99 2.39"
Wik (n=142) 3.49 £ 0.65 4.59+0.91 3.25+0.55
Ry DRI (n=198) 3.35 £0.55 436 £0.78 3.12+0.49
t 2.12" 239" 2.18"
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736
PNE =Sy n RN AINE] BN k7
K— (n=43) 3.42 +£0.62 4.52+0.79 3.32+0.51
K= (n=85) 3.37 £ 0.68 4.48 +0.90 3.19 +£0.55
B3 K= (n=118) 3.40 £ 0.52 437 +0.80 3.10£0.48
KDY (n=94) 3.45 +0.60 4.52 £0.87 3.18 £ 0.55
F 0.24 0.73 2.02
T (n=159) 3.41+0.57 4.44 +0.80 3.18 £+ 0.53
Ly S (n=158) 3.36 + 0.62 4.46 +0.87 3.14 % 0.52
SIS (n=23) 3.77 £0.53 4.60 +0.99 3.31+0.49
F 491" 0.37 1.10
I (n=135) 3.45 +0.64 4.47£0.82 3.18 £0.58
AR S (n=205) 3.38 £0.57 445 +0.86 3.16+0.48
t 1.02 0.26 0.29
1000 JTLAF (n=15) 3.3+£0.50 4.10£0.74 3.04 +0.63
1001 ~ 2000 7 (n=89) 3.51 +0.60 4.53 +0.83 3.17 £0.48
FEENLH A 2001 ~ 3000 JG (n=81) 3.36 +0.55 4.41+0.85 3.15+0.54
3000 JoLA E (n=155) 3.19 £0.62 4.48 £0.85 3.20 £ 0.54
F 1.34 1.22 0.50
£ (n=201) 3.40 + 0.60 4.54 £0.83 3.20£0.51
BT 2 A T % (n=139) 3.42+0.59 4.33 +0.84 3.13 £0.55
' -0.37 2.20% 1.29

E: *RGT p<0.05, FFER p<0.01, ¥ E T p<0.001, TR,

XTEAVIAE] 2T B TS, A5 2 R, e 2 R RIG LA K22 A £l
[ (3.41£0.60) . Hlk Sy (3.17+0.52) W TR HE, F2THBA (4.46 £0.84) B & FHIS A,
FlliAE . I Bl ) =F A R FE ARG R, HMPZ ] 5 2 EAHDE (p<0.01) o ATLRI
— BRI ST LA el s m i T A EH

F*2 RIERRAZFEZLEEMBRXSH

Table 2 Correlation analysis of various variables among college students for nationalities

wlk 2 ANEG S EC TN M £SD
Wk 7 1 3.17£0.52
L2 ONG 0.57" 1 3.41 £ 0.60
/A 0.51" 0.66" 1 4.46+0.84

E: o001 AR (RE) , HERRE,

3.3 EERRARZFEZWING. FIRASHWIBVREIGUE DT

X FH SPSS H Process v4.1 B Modeld ( fajBarp A48 ), fEBHITER . BRig. LM EAO%4 8
BTG O T, XF2z I ATE LA FE S50l 1 H i A RO R TR 58, e 3 B Bl ARk o
BYTINAE FH 3% (B=0.57, t=12.90, p<0.001) , HEEGA TG, Lol kBl 71 /e Ak

SR E (B=0.43, 1=7.39, p<0.001) . bk [EXF 24 2 # A0 1 19 #004E ) 53 (B=0.66, =16.07,
p<0.001) , 2 TANTML B I [ FAE L 2 (B=0.22, 1=3.78, p<0.001) .
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Table 3 Learning engagement tests the mediating model of specialty identity and employability

EVE xS PIETREL EX@TE 2 ds
FEAS T AL R R F (df) B '
ik 0.59 0.34 43.96
P51 -0.13 -2.95"
R% 0.00 -0.04
Tl -0.02 -0.49
L NG| 0.57 12.90™
FIPA 0.67 0.44 66.58
el -0.06 -1.37
Rk -0.04 -1.06
Ll 0.00 -0.07
Ll IA [ 0.66 16.07"
ol 0.61 0.37 39.42
Lzl -0.12 271"
54773 0.01 0.18
b -0.02 -0.48
Ll 0.43 7.39™
FIFA 0.22 378"

E: BAFETFHRAFAENGEHEETFARETFTAE,

WA, VA TR R R T 5 i B B R0 K 2 > 3 H A 3800 ) Bootstrap 95% CI Y F. F
FRIGAEE 0, @k 4 Fron, S L AR GERS S ma b oy, 7 BT RIGE i 2% > B AR
MER W 7. % BAEAON (0.37) FHRAZON (0.14) 405 5 B2 (0.51) ) 72.55% .

27.45% .,

4 FIFNETANEFUL 51K R HEIB SRR

Table 4 The effect of learning engagement on the relationship between specialty identity and

employability
BN SN AE Bootse BootLLCI BootULCI i (%)
HERW 0.37 0.05 0.28 0.48 72.55
[R]EERL 0.14 0.04 0.06 0.23 27.45
SN, 0.51 0.04 0.43 0.58 100

7: Boot SE: i it 4k £ 45 E 69 B 1% Bootstrap 1% 1 84 18] B4 69 47 3% £ ; BootLLCI: 95%CI %9 F Fi;
BootULCI: 95%CI #5 TR,

4 Viig
AT RGBS KT 1 (3.17+£0.52) . LlliAIA] (3.41+0.60) | =B (4.46+0.84)

W THIS R, BRI BRI AT =R B R T DU, (BARIR S TR I,
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SAELROPIREREM " o RO b, BAERO) R R T AR, AR
SRERIR X 73 T AR PR AR £ B R AR - R NI H WA B itk S 349 0 s, EAT R 2 A iR i 24 00
B TARIULAL A TR AR 3 25 e X S IRAR IR L AR AN BRI 2 Ah AIRAR (R —
R REFAERFOE KPR TR g (R= RIU ) ReA:, aTRERRARS: A A Hgh Ik i 7 A
T, ARIEN R RIEBER SR w0 Ty LlbikEl | 2 A & T30 JERE TR
P, TRER RIEBA 2L B @ (IR GRS ) |, sl RS, Herd Lk,
W BB AR Lk 2T

ABIESE ik Ko LR AL R 2 Al J1 - Llak /] 2 T AP Z B AR 2 A IE ARG &R
RPNV w3 1 i1 IR S T e AN il gD b = = R A PN E T BT B U ke '
ABFER A A S Ml 7 o sl T3 VRO FEAS B BE | T4 38 5 B A5 A5 T 1 RE 014 BRI 2% TR AN O LY
Bt COBEBEAR, A B0R . Bl AL MRS, BB T RSA “RE-5 D AT AT A Y 1Y
AIHFEERDL T RRBE 1" o LML INIRR S ) AR T et ) B R RS b, AR BRI 2
A, B—FEE, SR RINMBIB A RS, a] DA I AR B S MEA T S RO B TS DR
MR AR R ALV IAREIRE, R0 S5 N A2 5e1F A RE NI I T, FFR I
Al o AARBI R T3, SEEll . 2% I B AN S A 2 o) O BB I 1 B B AR, B RERS S 2R
PN AR R O BARZS , A M TR, il . BB Ty B AR BR Ah . BmiK P
1027 > B g FAR I RCR WU RS AEAL , dREFTIN A b SO A AL, e 20 b B BEAY3RAT o
1o 2 ST BB AR T LASRAS o Bk A FCRE RO BRI AT, AT RIAE— @ R b Gl SRl R i R
w11

i birg, w LA R BEAR R A Lo A R A ST B AT il 7y 25 AR BRI IR B
Rl Sy, B 1 o AR AU AR R R . ML R AR S Al IR R AR A B PREESL, s mT L
MR 2RI A ST AN T WA b SOl e, R dA RSO A 16 ST, A itk AT
WAL BRI AF R AN E LSS, SIS A AR R R RS R, “AROARIERS 22T A
FRACRRIE AN T S TP R IR TER ", A B TS AR i T AR R B U AR
RPN A AR, (A0 A C s Ll A B RZRA T 52 FA], 42 m L llak /K-
it 4 e LN RN 2T AR HE R BE R~ A ol ) B

ABFFERAE T RFEBEA R 2R Sy . Lk F] L s I B AR R B, (B AN 2 Ak
AR R AR, HEL WO, rTREM THIX 2E 5 BN 2R R, SFELR ST
IR RA—E BARP /R (Rothwell ) By 7R 2 0 b [ SO 5T RS0 45 B 2t
fr 7R, (B A R ] BE 23 e ST 5 T 51 A S, AR BE 1w SO 5 4 i A Al
JI1A14 T RE 2 U B4 BOSSOCR

5 #5ig

AWTERIL, BRIRBERR AL AR A s BAT B RIIE RN , 27 S BATER LA
DX AL B b R AR oy TR AR o BB R 2 AT LU i R TRl kA | 322 T B AR HE
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The Influence of Specialty Identity on Employability of Minzu
College Students: The Mediating Role of Learning Engagement

Chen Zhongwei Ma Dongke Tian Mingran Chen Ying LiBo Tan Xiaohong

Southwest Minzu University, Chengdu

Abstract: Objective: To explore the current situation and influencing factors of employability of college
students for nationalities. Methods: 340 national Minzu students were investigated with employment force
scale, specialty identity scale and learning involvement scale. Results: Employability, professional identity
and learning engagement were poughtly correlated (p<0.01). Specialty identity and learning engagement
could positively predict employability. Learning engagement played a partial mediating role in specialty
identity and employability, and the mediating effect was 0.14. Conclusion: Specialty identity can influence
employability either directly or indirectly through learning engagement. Students in Minzu colleges and
universities can improve their employability by improving specialty identity and learning engagement.

Key words: Employability; College students for nationalities; An intermediary
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