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{EREEEN TEEEYANBIVERESR LEDERTHAZBRBOPNMER; (3) EBSEEAMLBIL
BSENR T TFHERN TIFEENRINPRESERETIER. MIRE—EEE X5 TNERCH
R, WEELKREEENSENEERN.
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W& LADT T OB R E 5t Ok IR, ST A FREIR B R, A RETHE AR SE
RFERA . N T AT NP URAE R vRE . 23k b TR B B0 E i (9 TARSEER A AT R
AU YR ALGVE IS, N WMEAR” o) CERH B, SRR T 0L AR EE A D B IR B
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BB (MB%S: CSXL-23328) ; AMGHASF2023FEAMMERZ—REESINE (MBHS: 2022-2023RW022) ; RARIFSE
WA RBARPIN2023FERGPINE (MBRwS: Xq23807) ; M) GHEAASLZEHARDIN2023FEERMRE (IMBRS: )IBHSRISKB23-
08) ; MO)IIBEFHSRSFEESIME (MBS : SCIU23ND217) ; 2023ERFASELF IR (IMB%RMS: 202310615077) o
BVES: EMF, GEOHAFLXFEEFRMEIARNE, HRHA: HARIITRNANTERL,

YESIE: RFEE, AMFE, /i, F ABNEBRENEDTZTANZIENG] —EFOBEWRTHVSHEGSR [J] . PEINES
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<1126 - — AT oibs R e SIEFR

FRTATFERMT, 24 03 TR BN SO0 HA A3z T B W St Sl , e im A i R 5L
AREMPAAER, Wk —RIVBIECR * o A7 SRS B RE A I R 14O 45T R S ) B T F) 2
AT R, A% (Lietal, 2017) ' RBZESHLSSFAE T, AT EA M RERESEETh
KI5l g . BUE T LU TOCH o irb i DB R 4 T 5 TR0 = iR s jg ks, ™
RS o BT M — R ST, SRIE 5 T A A i eSS T e T AR
LR PRI R, AR TR BTG J7, 488 TAESTRMALIRCE — 0 AR AT AT
XM R, NSRRGSR A SR EAT AR (FX ARSI AN K B TR
F SO . TFARTAR G GLRY AT, 5SRO B B A BT X . O TORFA B4 L an ] B4R
AT ESEAT AR NS, e — 20

ST BRI, ASCRESE TSP SHUBRRI O3 O B AR BRI R 53 T RS AT R R AR R E
SPESIHUE R R T AR RS AT N A L], A R SIHLR SR ST O B SCRE SR, T AL R
WAESIIL. RETI Sl RSP = AR EALE o Wk, ARSI CTARMAEE” M TAREE”
AR AR R DB S B AT O A R A . BRI ShHILSR IR 5 T ARS8 s E H AR AT 2 PSS
BURTRENE . B2 T H A BRI  TAR AR BERT , AEAE 22 MO REWTR 52 O — A1 55 BRI . 2 B
PR RIS IR 14 B3 TS {0 T KU R AR, BB SRRy BRI el 7, AR E3h B 8ATh
d s R SRR RS R I ST . Y 5 TR ISR RIS, BRI 5T
EHTAEAES . KR AAMER ", JSFHTAEERACF TR, TAEEREET 7, ek E
ZMEMEAT R, SO SRR HAK, O R ERAR S AR B IR, B A SRR T 27
TAEGT . B R G HIR LS, SR AE BRI ORI TR, S AT RS ) SRR, AR A
Ass . B TAEMG AR R AR BT R RE MR, R TARME RS 2R . (I, ABFESIA
SEMERE” A AR R P Fe 0 BUAE S TAR AT R Z AR 2L b At >4 5% TR B SO0 HA S ik
B, AT AT 5 R e T, XA T AT TAEE I A TR RIZ AL o TEDX e
S5, AT ATREUACHHSUE T A S A RERIIT R, AEAES ™ A Bkt )y, 8l B T 2SR T AR
AT o Bk, AR RS MERE” XA AR A O S0 B AR B A A 2 I A e
TR

i b, AW T EES PSR, SR IEEO B D 3 AR AT R i ma L KA 3L Aok
fFo PR TR RSN EEAT AT AR RS, (RIS TR0 BRI A B B, JF 2SR B
SCRAR AL TR

2 HBREGSHMRERK

21 MHINERBSEDERITN

KA E XL, EINFERZERRG AR . M A N ZERE R . 0 He3 FO3tT—idi 44
( Biswas—Diener, 2011) " JCHIEHEE—FNEAERI R, AERE BIAMA RIS PR BEE bR, OHUR FlTE
A B T TAEBREE (B 53R o B A%k ( Van Woerkom, 2015) 7 42T “fE#wWeHRE”
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X2, 2 O 5 T AP IESCNARIEUBOR | SCERAIRR P A, SR SBBR | SR
VU5 RO HA RERESA R . T EIRIRRE . SEEARS N (Morrison et al., 1999) 1584
11 R 5 A S A —Le A R RO T S LU AL S0, sl TARSCRR . et 412U RErE
IS BTN

30 B RS 51 T A SRR . P& SRR B RS o ARSI s S B
SRR — AR I 4%, RERSAIT R 5 T TS BRIk . 25 51 TR Bk A 24U AR SRy 0 . I
K AERFRERE, P EIAR . Ay HEE BEAERBIESE, HE TARE B TR, TAESARE
EIE, IR H R TN AR AU XA R R A RN, A BT A SRy HAR— 2, #Em
Wk AR M AR IER” o R, BT RO B A RGN AT RTT A, T AR RCREAK
SHE A EISEE SRR . HBUE EW SR 5 TR AN SR, AR £ EX A S A (E
O, HIRRGEREAS R, SN B T AR RS AT AW O B R, AL S A ] R 32 5
A

TEESPESIHI A, SR SN B TR AR 2RI ESIEAT A, SR A R A 4 B
IS E S AT MR AT REYE o RO BRI N B 4, S W s LA AR 3l A T
St M T AR LS EAT . HR T TR . ASSFBINE, MUTAESE S 2IGE,
2 A MR RSB, B TAERA o XA R —Jr IR GNAT R 5T, 5L T2
b R T AE MG IEAT TAEIRSE , RIS R B0k, A TSR ENE o 505
T, b T2 A T Y R S ST AR E XU, SR, ORI TS R M T R, USSR
AT =ET YA, PO E BT R T REME . Bk, SRR

HI: P BRI LE [ B2 B T 32 8h A8 45A o

2.2 TAERHEEBVPNMER

WrEgE (Spencer, 1993) " M TAEMAE 1€ SCh 5T TAR A RN s 55 B BT8CRA R G
RMIBTERAE, REEIHL. FRBT. ARMEE . FRFIEGREIL " o AU EIZOE X, HTAE
JPEATE AR DA X e AR PR FE R IR B K | RN

N5 TR HA IS T B, 5L TR A RBEER SNSRI 7 o ARRALGRIR
SEAEAMAXS T A SR N 56 BUREEA T R TOAIPER], RIAMAXS B B TAEREAR AR . BFoe R,
PR A AR RE S B FR AU 7R, RIEERE MR o MRV O T A SRR A S
i, BT A AT RE e MR INER B O Bk, 7™ A2 SR i) F FRAERRIES, M TR T TAR AR .
W, HETFR A TS, GER MU TE s TAE o R T AL R SR A S 03 oe isee
FIARIE, AT aesk A AL TAERS O 1A, 5 R TRGNEIHIREHAL BP0 . JFA . fHIA
JRECET, 2 AN TAEREE S 2R 00 SCRetk , XRh TARGURME 51 T AR S A SRR AT TR
PR, QL S T RE A R RS TT R AR, Em e TAEAE A B e 7 o B, R0 BR
FEL X AR A B B IE 1] 520

TE S PESIHLEE RS b, BE S HLI IR Y B T A S B A BE R I E S EAT o, SR8 SR T
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TEFE R E HARIT 2P A LSSm0 rT e, 3 R R i B FRBAREE . HEREKFRIZIERER © o 4
ST BB ACT B TAR AT B, TR S O R IUR] 52 R — AT 55 B . XM HI 22 T 53 T 010
SEPRE Sy, 2 BIOLHGG BAR B AN o ey, BT A FRSRR IR B R, A O T KU ARk
i, EFRETHUE, B SORMRITFIFHE S o 54, AL B TR T, RS TR
b 53 TR B A PR ACHAE TAE R IIC S . MO B A REH 58 5% T 1¢I5 T N 3 3l
BL, AERBURB AR FZ A T A " o mit, ARBFTEIA S BT AR AT B 23 1E 1) B2 B3 T Y
EBEHEFTH

Zi b, B BRGURILE [0 03 TR TARMAE S, TAR AR X ot sl P sh U R 1 € 71 3l
PLERARIE [ 2R B3 TR BB R A7 o I, SRR

H2: TARMAEBEAE AU 30 BR AR R0 32 88 S AT o M = Sl AR B4 7 g 2 o HA AT

2.3 T{EEZBEIPNER

FIRWE IS N (Wrzesniewski et al., 2001) ¥ TAET I GE SO B TR O TAEAE S
MR AR | TAERCRB S, DISGAL TR, IF AR RS TARE S . TAEXR
Y BN AR B SOR A o = ANERE . 4155 . RAFIAE Y . (155 248 0 T 3hise TAER
PR RREPRIE R TAE TP RIMES B9, FEHE AT sk e ; INnEE R
EHADSRHAZREO T, B TUE RS EERE T

HYI AT BT, 2450 TSN ARE F1 A5 8B R AN 85 A A g S84, A
S ] A ST BCE AE R AR N NE S . R, AT BRI SR 2, A dE IR TARAE S5 8
P, SELFHEEVIKER, DERROSERNSTAES & o XRFER, KA LHMERRE 2
filf B2 TAF R TAE B i, TAERWRME Lok ", = TR TAHLN A S XF AR T A
RARAE TRERE, A TR BT B E, IR TR TEE TAEMES . LR, VIR
B0 Ak, XA TR ST R — R R A ERE S, BDARDS A O BB LRSI — 2
KRR ET . — B R TR & LS, T B s A —R 325 1, 7= A U TAETF R 7 20
Sl 7 o i, PR R S T TAEE Y

FEESN PSR, R SRR 02 AR S AR B R BCE ST, SR MR N FESL ., %
A EWLREA R SRR LR AMASR BT it e “Bh ™ o TAEEESES T AT M 2l LLE
B CREIWMINAIE I = ALEEPR% . |, RS EMYERE . Y50 TAEARBUTAESME NPk ke T
VB, TIPS EH EIRMTER ), BT TERRAKES BT, TEZ2S5EBS
Th, SEMERT R TR TAEQIE TR " o Bk, SCREWYEE . Y0 T8 TN R F Rk e L
BT, il SMet mE2 M Rtk ", BRI ER—FI S, AR, AT REST
FILE . BEAh, B TARBREI SR 0 RIS R A5 1 AR B AR 45 F . I3 m 1 S8R 4 AR T
MBEUR, $ETH T AR L, JRIIRRTEAR SO kA, S RTREF R A AR AT R Y L R, NS A
B o MR TSRS RIH AU SR, BT TAE B/ TR, TRk 1t 7, BEasiheh
P, MO FRFNRE ) A AR S R A, S AT RESEE S AR AT R, Btk TAEEE I IE s 5y T 32
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AT

gibaln, PUHeO B IE S0 0 TR TARSESE, TAR R o0l i T st shFUEOR b i SR gh
FEARIE WA 0 TR ST . [Hik, $HhfRi.

H3: TAFE LA BT 53 T S8 AT o s me Hh BAT A A

24 EBMEENATIER

55 8 AIAEAE ™ 57 3 o 1 OB AT TR AR A A T AR S T R T B3 3l 2 N SR BRI T D F
FEPRE RS o MEEBIRE S AT E SRR T o Ton)T (2013) 7 KR5S
TE SR 55 8 B 70 25 0L 04 X 5 8 B R 2 00 e 300 ) X0 o R o R 7 RO B ik XA 55
MERE A PR, ZBE FA T SRR PR T R R B BEAL R o AR, A 55 AR X ]
W, ERE B AR B, DA AR GRSl ) Ak BE S 55 0 SR TR, 51k T
RN AR 55 AT S 2 ELMERE I R, A BRAGTE RSO @A R EEAE S5 H, Pk TR0
SR T .

L e B AR A 57 A LGN 0 B AR B G (I 3 OB i Ak b ZH SR S BEOR L4
TFRAMEH G TOCH, A R 5 TR T XA THROE R SR A B Ry o e, x4 55 1) 5
TN T PR, AN S SR Ty 2 A ARG W R R AR TS A A, 2R A
B OIRIAT R, SRR ESh R . BRI, YT msfE e i S5 i, BT A AT AR
TRFFRE, AW DB RS RE, 55wy b e MR R E, DIZRER IR Al s o i 5 i B AT Pk K
PERAESS, AT —Jr iR T A S BRI aESs, MRS LS ahal, el &
PAFHEZ PTG, 5 — e SRR ERE R &%, #imiftm B S TIERRT .
B, S TE AR MEREAR 55 1, B T RN B 2w B85 0 s AR e BE o8 AT 55, A AT 2 R TR
NGB ARE Sy A th, X8 T TARE R AT, —aE B LR T & TA T/ . N
e, PR

Ha: A1 55 MEREZE RO B GURDT 57 T AR AT BE A 52w rp B TE 1) 855 VEHT

4 TGN BN A G P0I  JFA . AR LIS, AT Te] LU A 3= 6l A S48 i T
YE, XA T TAEE MO RTREVERZIHL 7 o B S MERE (O E S5, 5L Tl RRA VR A A
REAIIT A, BB AU A O B AR AL K R A I, I AR 2™ A BRI I g o TPk
PERY TAEZOR AT A 5L T TR R 7, s T EIRTAEE AT 7 o X5 TR E
SIS TARRESS . RRFNTAS, LIRS AU SR, AR5 EREARS, 52 Tl fE2/is
HLURAS TALNTASEPRBE Sy, BRI A RRYZSE], ™ A 2RI GE . XSS T, 61 TA]
AESEE H C 0 TARSZ 2 SCRIM L, AT X T AR BRI, X L™ A A SR R Sh LA T
T BT RE SR IR RS R A I TAES R, HORMUIb e AT 55, ek QIR A 3230
Pho P, $R R

HS: AT55 MERE 2R A0 BRI 51 T T AR 9 s v LA D 1 /R

i b, BERORNIE TR
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> TARMAEREE
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[ DL B } \L \r T H FEEHATH J

| A

E 1 EipER

Figure 1 Theoretical model
Ul =y
3 WRAE

3.1 WMRERNNIER

AT IAI AR 53 TR AT, SR F I3 A 7 243 34 B ) s R I A W AR B a3
PLGY T AP T o O RAR RIS IS (LS, ZEJF RIS IR Z 0T, Bl st B AR Rl A (L
T, RIEUE £ 07 IH G XA T 8 08 . 55— AN B ] SO0 O8 35 0 3R RN AR A B S A
S TRARURAE B A AL TR SR S5 B A A i A TR B A RSO 2 AR
17 R TR A o B AR BIS000 BidiE . AT IMABICELS , AR TARTAES . EE RN —k
T, BRI E PG RO, 1RI35 10y R4, ARk R 470.2% .

ARG T H MR B85 1.5, WA EHBEL . IR T31 ~ 552 A S 2
74.3%. SCARREEETTE S hEh L . K& AR, 350 127.4% . 22.8%133.6%., T HTE24E K&
LR AL ~ 154F, 2000 5 He14.29%F115.7% . BOLFE1 7, BAERRRIT S0 TiZ%, it60.1%. HT.
B0, Atk (EX) RTHRZEZ, HH63%. TAEGP M, W NP Chrie TR ) ARl A
1 (ZEATHETRHRD) R THEZ, 20905 H51%/140.5%., FEERANOEEEFR 3N, FEEIEFREZ N
HEPTE2DRAN, RIEFREFIEBGEEE DT, 205015 H39% . 60.7%F155%

32 METEH

ASBHSE T LI R N S0 P A 4 B S 3R, AR SER AT “BIIE— i AAR IR T
i1 Th AR A MR , B —BUR TR G . RN GEiT2#As b, I s R 2=
FRE S S (1R “EEARE” , s%Fn “EWFEE ) .

(1) FHEEFTR: RABEEALEN (Momisonetal., 1999) ° FFRMEZR, HI0MEI, RISy
‘P FAG I AHIEEH . BRSO BoRAEERCE” 5. TR iR A Cronbach’s @ Z%CH0.969.

(2) BB SRR A AR (Van Woerkom, 2015) 7 FF & B FeVE 0 Hk 300 3045 161 Ay )
wLHE M1, REIEC, A TR Ths i R R A AL, PRGOS
A Cronbach’s o R%040.967.

(3) TAEMATEE . RABE (Otoo) FKAHE (Mishra, 2018) 7 | itk (Eby) A
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( Dobbins et al., 1997) * | Bilf-4E%% ( Ashford, 1988) *' | FIZEWTHE A (Rest et al., 1994) *
MR, A 208, R, AR TSR R R A", TAERT R
FfCronbach’s o Z%0H0.971,

(4) TAEEMW: BAGH/RETRKIIIL (Wrzesniewski ) FIATH ( Dutton ) FIZERERIS >, RHIH0
FAEAEN (Slemp et al., 2013) * Zaifill i TAEEMAE, H1SMET, REEETCY “FRoapE BRI
B TAEES” , TAEEME KN Cronbach’s a REH0.948,

(5) HFSHMERE . RS /REENIE A (Markus et al., 2015) 7 FFRMEZE, 3B, 56805
H BN HA AR KRS T A BER B A R TR il 55 BAR K, AT MEE £ Cronbach’™s @
ZEH0.811,

(6) FEMilAs i, Wi RBSCER 7, ARFRHE TR R, SCRRREE . TR KA.
MTIB, THESYE, RESADE, FEWEFENBRMRIETRZ TR DY i i 5 A0
ZIMXKR,

4 HWR/RATEER

41 EESHENRT

AWEFE TR B R O [ N A2 R AR, TER I SR ARG R — T
Cronbach’s a {HHK, Fonik R AR BB, FERBE . AR R Cronbach’s a
AR 0.8 UL L, W RAELIFEEAKF . AR Amos 28. 08 MF AT IREUEER S, 45K I~
UIs o RHDHGE . ESVEEAT N . TARMARIE | AR S BRI 55 XE B2 AVESF- J5 AR 2 T 5 HA
ARERIARSC R, R B 1 ) A B ) X B0

F 1 EETEWEXRHM AVE £H1IR

Table 1 Correlation coefficients, and AVE square roots of the main variables

Ap g 1 2 3 4 5
LAEHLFR AR 0.846
2. BB HITH 0.378" 0.871
3 T AEREAEE 0.604" 0.504" 0.796
4. TAEEY 0.556" 0.529™ 0.594" 0.748
SATS X 0.339” 0.346" 0.406" 0.666" 0.775

E: F R p<0.05, #*F R p<0.01, *F* R T p<0.001, TR,

e, A ST TR R RN G AR L A MR S GO BRI . RS AR AT L TR
AT . TAEE AT 55 0 B 1A T X R0, g aneofis . PR x */df=4.183,
SRMR=0.059, RMSEA=0.095, JEALFFEHIWitnE LGSR0 FHASARL, ik, o] D4 A8 it it
FHA BRI X 30% .
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F2 RENASHRKBER
Table 2 Model fitting effect test results

i A+ X’ df x’/df  CFI TLI RMSEA SRMR
Wb i AN <5 >0.8 >0.8 <0.1 <0.08
FALDR AR A+B+C+D+E 14972705 1710  8.756  0.449 043 0.149 0.13
AR A; B; C; D+E 12408315 1709  7.261  0.556 0.54 0.134  0.114
=R TR A; B; C+D+E 9611.344 1707 5631 0672 066  0.115  0.095
DY A A A; B+C+D+E 7254.723 1704  4.257 0.77 0.761  0.096 0.06

TR (BRI ) A; B; C; D; E - 7111.578 1700 4.183  0.775 0.766  0.095  0.059

4.2 R

EGET 5SRO

R Z [ A CC R N LR, BN, (EHGOIRGARE . Fassirh . TAEMTE . T/EESEM
(TS MEE AR BB MIEA G R, O AR BB e R IR AL TR IS . Bilan, PEFWCIR B FshAs
FATRZ AR RECHN0378 (p<0.01) , TAEMEEEF £ a8 44 TR 2 A E R ECH0.504 (p<0.01) o

4.3 Bzl

AW AE BISPSS 27.048 AT R AR FZ U UATE XM - TR 3G, S5 RN 53 n . A4 IR,
BHIAR R (8 =-0.322, p<0.01) FISCALFERE ( B=0.124, p<0.01) M KNA G F3hAR 8150,
Vi AR B —E I RIE . FEINA H AR AR RIS, AR SO BRGURIN 01 T R 85T
HBEFENIER (8=0.431, p<0.001) , FILHISEIKEE,

#* 3 BRREEZHER (N=351)

Table 3 Hierarchical regression analysis results (N=351)

skt TAEMAEE T ELTH
M1 M2 M3 M4 M5 M6 M7
5] -0.098 -0.067 -0.004 -0322"  -0.296" -0.260° -0.261°
AR 0.027 0.026 0.022 0.024 0.023 0.007 0.010
AR 0.110" 0.074" 0.067 0.124" 0.094" 0.055 0.055
Ty -0.059 -0.030 -0.019 -0.006 0.019 0.031 0.034
kAl 0.144" 0.004™ 0.125" 0.061 0.042 -0.030 -0.021
HITIEA -0.067 -0.002 -0.036 -0.080 -0.076 -0.038 -0.044
TAESHE 0.003 0.045 -0.019 -0.026 -0.021 -0.028 -0.026
FEEBN O3 —0.009 0.122 0.006 -0.010 0.001 —0.004 -0.001
FEENEFE NI 0.002 -0.061 0.006 0.017 0.014 0.016 0.015
FETFRET 0.095 0.009 0.012 0.068 0.026 0.008 0.003
P B R 0.512"" 0.484™" 0.431™ 0.164™
TAEMEAEE 0.631™ 0.521"
{L55 MERE 0.168™
PRt PR x A 55 MR 0.081"
R 0.072 0.392 0.449 0.067 0.217 0.313 0.327
AR’ 0.072 0.320 0.057 0.067 0.150 0.096 0.014
F 2.6417 19.853  21.123"" 24517 8.5647" 1212557  13.699™"
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K =20 BN R I8 UE TAE AR BE RN TAR S S A R AR, S5 RN Z3 MR 4afin . 7R3 A2
H, RGNS TR B EIEAH (820512, p<0.001) . BiMI6H R, TAEREAER S £5h7s
AT B E MK (B=0.631, p<0.001) . BRTER, AP RE TAERATES, 3B E
F A AT AR R B 0.431 (p<0.001) FEMKZEO0.164 (p<0.01) , FWA TAEREATEEFR /3 h A 30
PRGURIG 03 TS A A o s, R H2AS Bk

2, R AmBRI2A 0, RFBLHARS TAEEBEER FEMX (5=0.494,
p<0.001) . fEBMRed, TAEEM S FH L FITHEEFEFEMRE ( B=0.644, p<0.001) . FEM
RS B B A A AR B AR BT, A5 SO AU X BN AR AT R S e R A1 0.431
(p<0.001) FEMEZEO0.161 (p<0.01) , KW TAEE IS th A PL o0 A B 5 T F B 54T H
sz, B H3 A5 B 50 0E .

F 4 BRRMOAZR (N=351)

Table 4 Hierarchical regression analysis results (N=351)

e TAE=EM FHAERELT R
: M1 M2 M3 M4 M5 M6 M7
el -0.144 -0.114 0.005 -0322"  -0.296" -0.230 -0.234°
ARy 0.049 0.048 0.044" 0.024 0.023 -0.007 -0.003
AR 0.056 0.021 0.004 0.124" 0.094" 0.088" 0.082°
% -0.051 -0.022 -0.011 -0.006 0.019 0.027 0.031
ARl 0.018 -0.003 0.004 0.061 0.042 0.049 0.044
TR 0.023 0.029 0.062 -0.080 -0.076 -0.095 -0.092
TAESBE 0.088 0.094" 0.043 -0.026 -0.021 -0.083 -0.073
FRE RN %L -0.012 0.000 0.000 -0.010 0.001 -0.002 0.001
FEENEFRE NI 0.030 0.026 0.040™ 0.017 0.014 -0.002 -0.001
RIEMFRE T 0.076 0.028 -0.044 0.068 0.026 0.019 0.011
Bt B4 0.494™ 0.355™ 0.431" 0.161"
TAEE 0.644™" 0.547™
155 HMERE 0.454™
PRt BRG] x AT 55 ME 0.048"
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The Influence Mechanism of Strengths-based Psychological

Climate on Taking Charge Behavior
—Empirical Study on Employees in Oil Enterprises

Wu Hongjing Yan Xinyu Yu Xuan Wang Yiru

School of Economics and Management, Southwest Petroleum University, Chengdu

Abstract: With the advent of the new employer economy centered around employees, the human
resource management practices of organizations are gradually shifting from “filling gaps” to “emphasizing
advantages”. Strengths-based psychological climate can have a positive impact on the attitude and
behavior of employees. Taking charge behavior, as a key factor in improving organizational performance,
has received widespread attention from both academia and practice. Therefore, based on the proactive
motivation model, this study used multiple linear regression to test the collected 351 valid questionnaires,
to explore the impact of strengths-based psychological climate on employee taking charge behavior, as
well as the mediating effect of job competence and job crafting and the moderating effect of task difficulty.
The results indicate that: (1) Strengths-based psychological climate positively affects employees’ taking
charge behavior; (2) Both job competence and job crafting partially mediate the relationship between
strengths-based psychological climate and taking charge behavior; (3) Task difficulty has a positive
moderating effect on the impact of strengths-based psychological climate on job competence and job
crafting. This study enriches existing theoretical research to a certain extent and has certain reference for
management practice.

Key words: Strengths-based psychological climate; Taking charge behavior; Job competence; Job crafting;
Task difficulty
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