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Research on the Impact of Public Sector Human Resource
Management System Based on Artificial Intelligence
Technology on Employee Psychological Contract

Liu Liou LiXinxin Wang Furong

College of Basic Education, National University of Defense Technology, Changsha

Abstract: With the rapid development of artificial intelligence technology, its application in public sector human

resource management is becoming increasingly widespread. The article explores the application prospects of

artificial intelligence technology in public sector human resource management, and combines with the current

situation of public sector human resource management to predict the impact of Al based public sector human

resource management systems on employee psychological contracts: it can provide a more supportive work

environment, more personalized growth opportunities, and a more transparent management platform, but there

are also problems such as difficulty in ensuring technological fairness, data security, and responsibility traceability.

These explorations and reflections will provide useful references for the promotion and application of public

sector human resource management systems based on artificial intelligence technology.
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