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Analysis of the Reform of the New Business Talent Training
Model

Liu Huigqi
Shanghai Business School, Shanghai

Abstract: The reform of the new business talent training model involves multiple aspects of the education system,
including interdisciplinary studies, training objectives, curriculum content, teaching methods, and faculty development.
By exploring the main directions and strategies of interdisciplinary and professional integration, restructuring of training
objectives, innovation of course content and teaching methods, construction of teaching staff, continuous evaluation
and improvement, etc., we provide ideas for the reform of the new business talent training model. This is beneficial
for universities to cultivate business talents with international perspectives, innovative spirit, and social responsibility,
meeting the needs of the digital economy era.
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