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Figure 1 T-test of implicit occupational age stereotypes
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The Influence of Implicit Occupational Age Stereotypes on
Resume Selection Tendencies

Chen Xin
Faculty of Education, Guangxi Normal University, Guilin

Abstract: Given the current rise of reemployment among young and elderly people in China and the contradiction
between age restrictions in the job market, this study explores the implicit occupational age stereotypes of young people
towards women and their impact on resume selection tendencies. The results showed that young people generally have
implicit age stereotypes about female occupations, that is, they prefer younger women in some occupations and older
women in others. However, this stereotype does not direct affect the resume selection tendency in predicted recruitment
scenarios.

Key words: Age stereotypes; Resume; Female; Implicit; Occupation
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