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Table 1 Descriptive statistical results of each variable (M + SD)

Ak M +SD f/ME IGoNIE]
AL IR 21.42£5.18 7 28
BRSO 24.19 £4.32 7 28
BAER) B RBN 18.26 + 4.06 4 24
T RSl 16.42 +2.91 8 24
ook F IR I 1821 £3.41 4 24
A 3R E— 52.89 +8.20 21 72
ARG 25.09 +4.44 6 30
VLA 24.88 +4.19 6 30
AR 25.09 +3.87 6 30
AE AL 24.63 + 4.16 6 30
HEVETE R ) 99.70 + 15.07 24 120
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Table 2 Overall distribution of self-identity status of high school students
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Table 3 Correlation analysis among variables (n=870)
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Table 4 Regression analysis of father’'s emotional warmth on career adaptability
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Figure 1 Mediating effect model of self-identity
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Table 5 Mediating effect test of self-identity between father’s emotional warmth and career adaptability
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Table 6 Regression analysis of maternal emotional warmth on career adaptability
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Figure 2 The mediating role model of self-identity
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Table 7 Mediating effect test of self-identity between maternal emotional warmth and career adaptability
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The Relationship between Parental Emotional Warmth and
High School Students’ Career Adaptability: The Mediating
Role of Self-identity

Wang Yuxin

Xinjiang Normal University, Urumqi, Xinjiang

Abstract: This study aims to systematically explore the impact path of parental emotional warmth on high school

students’ career adaptability, and to examine the mediating effect of self-identity in this process. Using random sampling,

we selected 870 high school students from W city as research subjects and conducted a questionnaire survey using
the Parental Emotional Warmth Scale, the Ego Identity Status Scale, and the Career Adaptability Scale. The results

showed that there was a significant positive correlation between parental emotional warmth, self-identity, and career

adaptability among high school students. Self-identity plays a partial mediating role between father’s emotional warmth

and career adaptability, with a mediating effect accounting for 38.46%. It also plays a partial mediating role between

mother’s emotional warmth and career adaptability, with a mediating effect accounting for 45.95%. Conclusion: Parental

emotional warmth of high school students not only directly affects career adaptability but also indirectly influences it

through self-identity.

Key words: High school students; Parental emotional warmth; Self-identity; Career adaptability
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