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A Review of Research on Teachers’ Professional Well-being in
China over the Past Two Decades
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Abstract: Teachers” professional well-being is to the positive psychological feeling formed in educational practice,

which acts as a core indicator of their professional life quality and career development health. This paper systematically

reviewing the research on teachers’ occupational well-being in China over the past 20 years to provide theoretical

references and practical guidance for future research on teachers’ occupational well-being in China. Firstly, the concept

of teachers’ professional well-being is defined, and its commonly used measurement tools were clarified. Secondly,

Conduct a multi-dimensional analysis of the key factors influencing teachers’ occupational well - being and their

underlying mechanisms, covering multiple aspects such as demographics, individual factors, environmental factors, and

multi-variable interactions. Finally, the limitations of the existing research in terms of methodological dynamism, multi-

dimensional perspectives, and theoretical localization were reflected upon, and future prospects for addressing these

limitations were proposed.
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