Bl F R A

2026 £7 A 85E 7 H

PERBERE K7 7 0 BILGE AR 5l 45
—— AT EEH T AR P A
SR - ENER
EHRERAFHETFEOEFLFR, #H

i 2= | BeY: RWLESANREMXAZERWESHZIONE, Wi ERBRNIEONPNMERRMNEL SR
HBETIER, HEEEAsBONBRVERASTERBNRENEARRRAM. 57X XARRNVERLS
&, MUEREXR. LEABNNSRMNNBUEZHER, W BREMXAZEHITOEFE, 5R:
(1) LERBATEVERARSHIWERZBREBDPNER, (2) MEHLZZHED T LERBRTEPNT
HABVRIHSENB YR, (3) BASBEOMRBILME. P S=PINERALH, FEELLEEMIILE
BELELFEREER. 5. ARBRMRAZED, NERAMIEEEEF ORISR, da@mIpd
LERRAEBEAIFFR, BIEZHNEMSHWET; FARINERNEELNENBMEF. £

ERRHNANFAUERKE LFAEREER, SIVERRZERINBBRNENENIFE.
KA | MR VIRRA; LERISAN; MEHLEZR; RERRASZE

Copyright © 2026 by author (s) and SciScan Publishing Limited

This article is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License.

https://creativecommons.org/licenses/by-nc/4.0/

1 5l

Bl R REAMRAE, TR Flk e
K1) DR A el AR AR AR el T AR B B,
TEE TR R, AR R Bl A AR R S22 T,
2024/ BUTIA 11790, R ELIEM21 07 Ao IR 1k
WIESHT,  “Eail” Al Sl OB S
Has i, k£ HE e AR i R 2 A O B R 55 0]
B EERE ., HEFLEAERERSA, RiGHX K
AT . U R S RE R IR LA — Bk

ik

P, AR R R 5 X 7 ST R TSR], {ELEE
FRFFEAS X — BRI SRR A BR

DR E R e A N W RN d e 20 L WA 0 o
HZae SRR E (R 48, 2020) , (AR
O HL IR RIS ER A AR TR I B A
(BEIONE 45, 2022) . LFREEA KP4 i MATE T
X} R B 5 A BRI, B AT L
SRl DR R R T YRR OREE, P55
Wi, 2021; AFHIE 4, 2023) . (ALEEFFOKC I A
PR P A AR R A AR, BB 2O PR AR Bl

EFINE: ZEERERF2025FHRECIFERARE R,
TEEENT: AR - ENER, BEREAZFEEFZSIVESZFHRARE, HRAOO: NEEREE.

WESIA: Tk - ENENR. (2026). RIEFERAZEINERR SHVEER—EFEENDIVRIMERPINDIT. PENEZE]

;4 8(7),1092-1099.
https://doi.org/10.35534/pc.0807161



2026 F7 R
EeBETH

RIEBRAFEINVERASHAER
—— AT EEA T SAAMEA b 8 5

FRIESZ AL TR AN =

A TR RS B U T AR BE R AR X — B, FEAS
P S 1 DA A YT S Sk RT R A Y 5 AR JE R R ARG Y
[R5 ( Swanson & Tokar, 1991; Albert, 1999) . FEH:
FHREINT (2012) BT E R A HL A= I & S Hh i il
RN ST, A TERRR A e ig T I A
WA RN WEES,, (A AR IR & R iR
B P AR T AR I 4, SETRD I Al £R 08 (T E R,
2014) o CABNTFRWILEFERL A w2 B A
FHIEWEE, IR B BEA Sl £ = 1R] 09 A
FABLHI 5 LTRSS

BTEAT S SRR AT SN A 2 SR R R
I, MAEE WS FFA L (Zimet et al., 1988) . fF
F—FpEBLOHTIR, UGS SRR E RIS
Bl EIES T RSS20 (2016) EIAIEL
S IHE SR AT £ AR AR 3 TG AR R
FENR IR Re Sl Ak g A B iR S AR L,
7552 M HE X A TR B A 194 01 5 17 % 7 = (g 4
2022) , PRIGSUEA 2 SCRFAT RRTE O BB A 28 i A= JHERH
TR s sl A ) B A T R RV E

T, ARG A AR, DI/EERRR
GRS, DLAHEAL S SR AT A R, A —
AF VTR TP AR, 25500 SRR M PR Ml X
A R R IAENLE] ; [RI, AMAR OO R
SR FAVEAE R T A0 AT AR 10 B GEATE A AR ) 1) S o p 2 A
REAE, IR RS X i AT R AL . A 2 ARl
LI AR S5 PR

2 WRAE

21 HARMR

AT ST R B (R 5 1, 1R TP R b X R
BeMe K—2fA: o piak, SIBRVEA I . A
i HUEPEAES . eSS AR RIS, SO sk
Bsary, BARS AL TR,

F 1 WA WIER (N=541)
Table 1 Distribution of subjects (N = 541)

UNEE %53 AN A (%)
5B 172 31.79%
P ’
i@ 369 68.21%
Bl 19 3.51
" Livas %
SR 522 96.49%
U 213 39.37%
Rk o ’
DRI 328 60.63%
kT 167 30.87%
A I 117 21.63%
Akt 257 47.50%
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rhg 151 27.91%
SRR AT R R 60 11.09%
sy 69 12.75%
ENEY IV 90 16.64%
INFERULT 205 37.89%
rhg 143 26.43%
FEZHE R PR 60 11.09%
[Fl v 57 10.54%
AR LT 76 14.05%
By 30 5.55%
FIREZFRG g 187 34.57%
— & 324 59.89%
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Table 2 Mean, standard deviation, and correlation
coefficient of each variable (N=541)

A gt M SD 1 2 3 4
IRSLEAN 467 0.77 1
2AEJERERRMIGE 264 078 0437 1
3 il 3.01 078 -0.40"" 072" 1

A4ER ST 510 099 064 -0357 02577 1

E: *p<0.05, #*p<0.01, **p<0.001, FR,
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Table 3 Testing the mediating effect of career obstacles
on perception

BRAZ 1 50 fliiHE  SE P

Bootstrap 95% CI

X—M 0417 0048 <0.001 [-0.51, -0.32]
M—Y 0.677 0038 <0001 [0.59, 0.74]
X—Y(E#E%M) 0117 0041 0011 [-0.18, -0.02]
[E1E225 4IvA 028" 0.033 <0.001 [-034, -0.21]
SN, -0.38""  0.057 <0.001 [-0.49, -0.27]
A EL B 0.73™ 0083 <0.001 [0.59, 0.92]

E: X= 0w K, M=k B[R 4 5L, Y=k £
Bootstrap=5000, 7k 4 # ¥ 4 Bootstrap CI A& FH 0 5T,

EE T IIN L Lo N T N T B R R e R = S S 1
(B =-0.41, p<0.001) , A= FELASEN 5 2 1F ] F53 0 55
WAz (8 =0.67, p<0.001) ; LHETEAX MY A E E
BRUN B ( B=-0.11, p<0.05) . [HEHLN H-0.28,
Bootstrap 95% EAF X2 [ -0.34, -021] , AMIEZO0, &
W A PR BELAS 0 58 60 FRBEA Sy 3l £ S8 RIS 43 rh A
YEM.
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Table 4 Understanding how social support influences
the effect of psychological capital on career obstacle

perception
AR RN AhIHE SE p Bootstrap 95% CI
X—M -030™" 0059 <0001 [-0.42, -0.19]
W—M -0.12 0063 0.052 [-0.24, 0.008 ]
XxW—M —-0.11°  0.047 0016 [-0.21, -0.02]
M—Y 0.677" 0038 <0.001 [0.59, 0.74]
X—Y -0.11" 0041 0011 [-0.19, -0.02]

AR ERL 008" 0031 0015 [-0.14, -0.016]

A W= AL I, RS W AERAT X > M#EE,
FERTP B AR R, OB S ST AL 2 30y
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AUHE A 2 S0 F 2 VR B A Kot A I ELASH B Y R
W, TR ATEBCN-0.076, Bootstrap 95% B 5 X 8] N
[-0.14, -0.016] , BEXEAEE0, BHIRTEHEN
LR oS ITATE -8

F 5 EHEEMMN

Table 5 Conditional indirect effect

Ktk ffiil{E  SE p Bootstrap 95% CI
fR4EM ST (-1SD)  -0.12" 0.048 0.010 [-0.22, -0.04]
SEHA KA -0.20"" 0.040 <0.001 [-0.28, -0.13]

BRI HFR (+1SD)  —0.28"" 0.054 <0.001 [-0.39, -0.18]

E: KRB RIE 0, LR PARERIE 0, LW
FRARR AN F A
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Figure 1 A simple slope chart showing how social
support moderates the effect of psychological capital on
perceived career barriers
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I (=021, SE=0.039, p<0.001, 95% Cl= [ 0.13,
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fFEXER [-0.13, -0.05] , RNEF0, E£HIELE
S T A I BEL R g Al £ BB 2 ] O R A IR AR
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Table 6 Understanding how social support buffers the
impact of career obstacle perception on job anxiety

BEAR BN fliiHE SE p

Bootstrap 95% CI

X—M 0417 0.047  <0.001 [-0.50, -0.32]
M—Y 0.55™ 0.047  <0.001 [0.46, 0.64]
WY 0.12" 0.043  0.005 [0.04, 0.20]
MxW—Y 021" 0.039  <0.001 [0.13, 0.28 ]
X—Y -0.177 0049 <0.001 [-0.27, -0.08]

WA TR -0.08™ 0.019  <0.001 [-0.13, -0.05]

i ERARE WRERT MY %iE,

R7FHENERE

Table 7 Conditional indirect effect

A fliiHE  SE p  Bootstrap 95% CI
R4 245 (-1SD)  -0.14™" 0.035 <0.001 [-0.21, -0.08 ]
AR -0.23" 0.031 <0.001 [-0.29, -0.17]

EAEAE S I (#1SD) 0317 0.038 <0.001 [-0.39, -0.24 ]
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0o BEESUEAT SRS, OIRREAS L AR VERH A
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Figure 2 A simple slope chart of how social support
moderates the effect of perceived career barriers on job

anxiety
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Sy B e IR A AR B, BLE
FRALRE . BIME . A BRI SR A Ak AR AL S A e

DIHEAR, HRIKHDT L ~ 8AVEAERITIAL, AR A 25
RAUNERPTR . BEEWTEIHIE TGN, AIC, BICHaBIC
MRS T, =R BB A AIC, BICHaBICSM 5N
5286.920, 5364.201H15307.063, UK THiZEHIAE; LMR
Kt k3] B /K F (p=0.0182) , Entropy H0.801, f/hJs
B AR BU20.33%, A HEBIREA HL B R M
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Table 8 Fit indices of the latent profile model for the four dimensions of psychological capital

AIC BIC aBIC  Ent. LMRp #/h %

I Ll

K
1 6153.162 6187.510 6162.115

2 5512.014 5567.828 5526.561 0.812 0.0000
3 5286.920 5364.201 5307.063 0.801 0.0182
4 5123.139 5221.888 5148.878 0.839 0.0038 3.14
5 5044.684 5164.899 5076.017 0.864 0.0050 3.14

6 4967.788 5109.471 5004.717 0.858 0.0873 3.14 €6=29 (5.36% )

7 4934.052 5097.202 4976.576 0.874 0.0763 0.55

8 4908.370 5092.987 4956.490 0.886 0.2476 0.55

100.00 C1=541 ( 100.00% )

35.12 C1=351 (64.88% ) ; C2=190 (35.12% )

20.33 C1=273 (50.46% ) ; C2=158 (29.21% ) ; C3=110 (20.33% )

C1=234 (43.25% ) ; C2=194 (35.86% ) ; C3=17 (3.14%) ; C4=96 (17.74% )
C1=17(3.14% ); C2=204(37.71% ); C3=227(41.96% ); C4=17(3.14% ); C5=76(14.05% )
C1=17(3.14% ); C2=207(38.26% ); C3=121(22.37% ) C4=150(27.73% ); C5=17(3.14% );

C1=3(0.55% ); C2=29(5.36% ); C3=17(3.14% ); C4=119(22.00% ); C5=205(37.89% );
C6=151 (2791%) ; C7=17 (3.14% )

C1=16(2.96% ); €2=3(0.55% ); C3=13(2.40% ); C4=121(22.37% ); C5=135(24.95% );
C6=206 (38.08% ) ; C7=17 (3.14%) ; C8=30 (5.55% )

VE: LMR p A ABARE SR P4k 6998 8 LMR #3 p 14; K=1 & Entropy # LMR p,

P9 AL AL AR B AR ALC . BICHIaBIC,
Entropy W25 £20.839, R R/ NERIML i REAS S8k
3.14%. FLIEH B ZBMEH [FIRELETE b7 L R3.14% 1 /)N
N, BB\ IR ) e/ NS B L i — 25 T
£0.55%, HIMRIGEAIAEN D EKT, B E8E
BRI DR AR — B 40y, 2R W

W A4 S SR AR o SR ARG T bR . SRR . 20
ol TSR LM RIS AR RN, AP oY e Ak —
FERIRERIE S S AR A

MR =AW E H IR BE . Pk . AR
NP BE T AR SRR, R4 44 IO B BT A
B AR IR AR TR O BT AT

9 K=3EEEZBTELRHE HHHE

Table 9 Profile characteristics of each latent class in the K=3 model

ESill a2 5 n % T R AR A IRRLhE ik H SR

R FRGE AT c2 158 29.21 0.904 -0.822 -0.523 -1.086 -1.081
PRV AR A Cl 273 50.46 0.902 -0.053 -0.089 0.115 0.090
e DI AR T C3 110 20.33 0.931 1312 0.973 1275 1.328

10 K=3REEBELHNOIERRFEIRHE

Table 10 The raw means of psychological capital for each latent class in the K=3 model

el n % SR 2y G Btk ons! SR

RO FR A 158 29.21 3.870 3.803 3.970 3.840
P B AR A 273 50.46 4581 4201 5.043 5.007
e IR AT 110 20.33 5.844 5.175 6.077 6.241

e R AL R R AN B Y S TR AK TR

M IO A0 R BT A 4 B AR o Al 24 {8 R IR E R 0 3
AT L o RLHEEARR (n=158, 29.21%)
16 EIRAAE . BTk . A SR AR UL IO A 4k B A A v Ak 38
{535 4-0.822, -0.523, -1.086#1-1.081; 145.003
PARR (n=273, 50.46% ) 1 A EHE . WMk, 7
LGRS A2 B AR AL 3B 43124 -0.053 . -0.089
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Figure 3 Psychological capital K = 3 latent profile plot

SR (0 IR A TS 2 T AV v 1 B g
g, RWIRAA LB e 22 5 B BRI N
RGP 225 . R, AR50 Rt A7 7
—REMUEREZE S . ML BEBEAR 22 Ay SRR WK
AR EEAR, IR T R AR s O BT A A~
R B IREEE . A EFURIACE R R, KRS T
Y, (EAE PO AR

NG BEGE ARSI 2 A AL 2 38 L 2
TERL AR Al fR i R 2257, LG BERE AT
NP AT RN T 220087 . SRR, =R
TEGUEAL SRR . AR JERL A Al f i b ) 22 5 2y
BENBFRF

F 1 AECERFBERINTEIETENRIESR (M=SD)
Table 11 Score differences of main variables under different latent classes of psychological capital (M+SD)

Ap 1= fILOHRAR (n=158) 2="PEEOHIBEAR(n=273) 3= LM AR (n=110) F p 7’ R
DHIEA 3.868 + 0.384 4.684 +0.338 5.809 + 0.407 910.745 <0.001 0.772 1<2; 1<3; 2<3
EE @i 3.870 £ 0.650 4.581 +0.568 5.844 + 0.706 328.054 <0.001 0.549 1<2; 1<3; 2<3
Bk 3.803 £ 0.657 4201 +0.729 5.175 + 1.034 102.962 <0.001 0277 1<2; 1<3; 2<3
e 3.970 + 0.530 5.043 + 0.481 6.077 £0.518 579.870 <0.001 0.683 1<2; 1<3; 2<3
S 3.840 + 0.621 5.007 + 0.496 6.241 £0.532 643.080 <0.001 0.705 1<2; 1<3; 2<3
GBS 4354 +0.757 5.101 £0.782 6.142 +0.751 175.777 <0.001 0395 1<2; 1<3; 2<3
A BRI 5E 2.929 +0.473 2.703 +0.718 2.067 + 0.964 48970 <0.001 0.154 1>2; 1>3; 2>3
ol fa 3.155 + 0.566 3.174 + 0.640 2.400 + 1.030 49.979 <0.001 0.157 1>3; 2>3
TR 3.086 + 0.627 3.138 £0.722 2.518 +1.091 25762 <0.001 0.087 1>3; 253
Bzl S 3.248 + 0.639 3.354 + 0.697 2.567 + 1.140 39.928 <0.001 0.129 1>3; 253
HIELARR 3.194 +0.623 3.104 = 0.695 2.295 +1.025 55.147 <001 0.170 1>3; 253
Wk 354 R ) 3.065 + 0.583 3.052+0.714 2216 + 1.049 53.501 <001 0.166 1>3; 2>3

E: ot AEREFTESMNAEE; FEWEKERA Tukey HSD, 1= SEFAA, 2= PFORFAM, 3= SUEFAR,

EEAL SR, OB ARR | rp AR HTE
AT g U BRGE AT 22 15 (I8 034300 4.354 . 5.101
6142, =R A2 FHRE B E KT, R EL
P AH ) T AR DR AR, RO AR AL S TIL
DHUGEAH  FEAVERLAR IS T, 2R R R A1
3432929 2.703F12.067, U A B T
SR ARRVAN R DI AR, A AR R AR R
Frp DA,

el BT, OBEAR | PR A
RUAI O R TR AR Y24 A (19359455 4 51 3.155 . 3.174
H12.400, /0o HR 78 A HY 22 A (4l £ 78 R 3 I TR0
PG AT AT 2 DB AR | {EIGL BE YR AR Y 5 A
PR A 2 (A 22 S5 R TR 51 B K. Feaill 245 2
L, mD R AR A AR B AR . B sl 3L
RN R PO N i o Y EEDA R 5 e R 3 WIS 1
FEARRIAP AR OBITEATL; ARO IR AT 5 SR 3 BT
AT IR PUAZERE T AY2E R38Rk 31 g K

BT, OHGEAKTH 5 244 REAS I 2 T
LTS SR D A A PERELAS , Rl 4R K P AR
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AROFTER B, CrBUREAS AEAS 8 1o FAAR A A JEEBH
TR BE T S f ol FE R, A VR RELAS S R 30 4 R A1
o X—25R 50 AT (J7fEH, 2014 ) Z5i6—3L,
[ E— 28R T 8 Z M VR AR DB A K
e AR B4R B R ALRRE . AR R
ERWLL IR IR, XTI BT AR LA R . R
TG AL MR BT H A VR B AT, MO R IR A
TERHAS09 E MM BT, IR G b 7 £ b 2 1
TE %o IZEER R T RIRIAAEFIE (Hobfoll, 2002) 1
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Psychological Capital and Employment Anxiety among
University Students from Ethnic Minority Institutions: A
Variable-Centered and Person-Centered Analysis

Kelare Huojialimu
School of Education and Psychology, Southwest Minzu University, Chengdu

Abstract: Objective: To investigate the mechanisms through which psychological capital influences employment
anxiety among university students in ethnic minority regions, examine the mediating role of perceived career barriers
and the moderating role of perceived social support, and explore the population heterogeneity of psychological capital
through latent profile analysis. Methods: A total of 541 university students in ethnic minority regions were surveyed
using the Positive Psychological Capital Questionnaire, Employment Anxiety Scale, Perceived Career Barriers Scale,
and Multidimensional Scale of Perceived Social Support. Results: (1) Perceived career barriers partially mediated the
relationship between psychological capital and employment anxiety. (2) Perceived social support moderated both the
first and second stages of the indirect effect through perceived career barriers. (3) Latent profile analysis identified three
psychological capital profiles—low, moderate, and high—and significant differences were found among these profiles
in employment anxiety and related variables. Conclusion: Among university students in ethnic minority regions,
psychological capital not only directly reduces employment anxiety but also exerts an indirect effect by decreasing
perceived career barriers, with this process being moderated by perceived social support; moreover, students with
different psychological capital profiles differ significantly in perceived social support, perceived career barriers, and
employment anxiety, with the high psychological capital profile showing more adaptive characteristics.

Key words: Employment anxiety; Psychological capital; Perceived career barriers; Perceived social support; University

students in ethnic minority regions
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