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Working from Home on Organizational Identification:
The Moderating Effect of Work Disturbing the Family

Gao Hanqing Ge Minggui’

Anhui Normal University, Wuhu

Abstract: As one of the forms of telecommuting, working from home has a certain
impact on organizational identification. This study uses the ISSP part of the 2015
China General Social Survey (CGSS) to explore the relationship between working
from home and organizational identification, and examines the moderating effects of
work disturbing family factors. The results show that: (1) Working from home has a
significant positive impact on organizational identification; (2) Relationship between
working from home and organizational identification is disturbed by work disturbing
family variables, at different levels of work disturbing the family, the frequency of
working from home has an inconsistent effect on organizational identification.
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Table 1 Summary of antecedent variables of organizational identification
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Figure 1 Research framework
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Table 2 Descriptive statistics of various variables

A i ¥ FrifE2E

A AR d141 3.66 1.210

R e XL d241 232 0.804
d242 2.52 0.830

d243 3.09 1.095

d252 2.66 0.859

P AR d191 3.79 0.942

3.3 WHREE

KA, A TV S R g 338500, AR Bk g
RGN EA L AR SRR 51, oEb 4 [ 45 HUREAS B EA T USCER B -
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{1 JH SPSS I3 M8 ALt Z M A ARG, ASWFFEAE i 252 4 PR AR B 20 B v e
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Table 3 Correlation analysis matrix of each variables

PR AE S L R AR AAsE AR
d241 d242 d243 d252 NG| d141 d191
d241 1
d242 0.650" 1
d243 0.443™ 0.507" 1
d252 0.426" 0.524" 0.386" 1
HLUAR 07807 0.839" 0.784" 0.729” 1
d141 0.056 0.109° 0.135" 0.017 0.107" 1
d191 -0.104" -0.059 0.021 -0.018 -0.045 0.182" 1

E: *p<0.05, *#p<0.01,

455 PRI UL (L2 T S B T S0 P SRR ARG, Bt M) T PR AR
ARG AR S A AR LR WG, DA T L
HEFTAY .

4.2 EFRNDAXHBLINRNGTDH

FREFAIC AT A SR TT 0, RIS LSO 2 A7 e i35 G, (eI
SERH 1T Miplus 257 78 2 I0 A S LS TR i 26 1SS (LIS 2) i
ML SMTs , A3 A H B (0L 7 5% T AR T A8 UA R [E E R A1

HEAUE R (WA 4) (28], XRUTERIPARALUNRI A4 T RGEM)
20 (b=0.114, p<0.05)
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E 2 ERBRIITELINREREARMERER (*p<0.05, ***p<0.001)
Figure 2 Model of regression effect of working from home on organizational
identification
F 4 RENSEREER
Table 4 Model fit test results

{5%5  CHI-square df CHI-square/df RMSEA CFI TFI SRMR
AR 9.980 5 1.996 0.044 0.992 0.985 0.022
bR <3 <0.08 >0.9 >0.9 <0.08

43 FENEEDH
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AL BEE TAE TR E MR m A2 1L
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HZUAR Y

PEHATI XW

E 3 TEFHRRERETRMER
Figure 3 Moderating effect model of work disturbing family
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— (5T e BT
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Figure 4 The Moderating effect of work disturbing family on working from home

and organizational identification
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