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The Effect of Job Crafting towards Strengths and Interests on the
Meaning of Work: the Chain-mediation of Person-job Fit and
Calling at Work
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Abstract: Job crafting towards strengths and interests as a novel work design method can improve the fit
of work and personal strengths and interests effectively, but there is still no relevant empirical research
in China. This paper takes 220 employees as the research sample, and discusses the effect of job crafting
towards strengths and interests on the meaning of work through questionnaire survey, and analyzes the
chain mediating effect of person-job fit and calling at work. The survey results show that: (1) Job crafting
towards strengths and interests significantly positively affects the meaning of work; (2) Person-job fit play
as a mediator in the positive impact of job crafting towards strengths and interests on the meaning of work;
(3) Calling at work play as a mediator in the positive impact of job crafting towards strengths and interests
on the meaning of work; (4) Person-job fit and work calling play the chain mediating role in the positive
impact of job crafting towards strengths and interests on the meaning of work.

Key words: Job crafting towards strengths and interests; The meaning of work; Person-job fit; Calling at work

Received: 2020-09-04; Accepted: 2020-09-14; Published: 2020-10-01

VESIH: B, Rt FiER, F ABINEBSOTIFEENTIERXOEM: ARCE S TIEFRAENPMER [J] .
PEINEZFE, 2020, 2 (10) : 1032-1045.
https://doi.org/10.35534/pc.0210073



BB SATIFEENTIFRNAIFE: ARCER S5 TIEFRE§E P ER 1033

DEFAF R0 S fi) T A B T A 3 SO 55 0 -
NIBIDERE 15 T AR iy e L rh 1 18 A

S W' R WU R Z=Ee

1. ERIHAFTIHEESR, EX;
2. W) e 5 e A AR WUE JE BRI, A

lER

OB R ARG T E AR — A TR X, AR S TS AASR S, AR
R, A2AMERNLHRZ K F KA XLH, KB 220 &40 { T AHFFLHA, @it F AR
F, W THRAE AL S TR R T IEE LA, ABRAIRERA TPk Lk £ 4
PogsE X PR, AELERAI: (1) KAFLBIFAINFEARNIZ AP AR T IHEL; (2)
AFAIE B ek ot AR ) TAEE B THE LN EG Y B PR (3) Tttt s
MG I E R IS L EG Y P A PAER;  (4) AFRIE e fe TAE o f 46 S o 32 4
1) TAF & 5t A& S e ok F A4 X P AEA

KR KPP FBFETFER,; ARER,; Tk, T/HEL

ks HEH: 2020-09-04; FHHM: 2020-09-14; &FEHHH. 2020-10-01

Copyright © 2020 by author (s) and SciScan Publishing Limited
This article is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License.

https://creativecommons.org/licenses/by-nc/4.0/

AERLEREOCHBEHENLZR LGHY,

—L %5 - F48 ( Max Weber )

www.sciscanpub.com/journals/pc https://doi.org/10.35534/pc.0210073



1034 HAENNBSOTIFEBNTIFEXNIFN: AIRCE S TFIFIREEE P MER

1 3§

FIRT 9967 ARl R |6 1 & N VR 22 Al 2RI 53 TRYBOROCTE RIS o Bl B L K Ok
“996 X AXIIEAGEICHE, SCHREFRATAIIEE S A C Akt 73, BATAA R SCFIAY k1975 1 7E
WEHL. " 1998 AR ARAY (SIS IS B ) —Brh i) [ 1], AMERHMA S, SUAERHRL. AR
ATERE A CTEMg s, AR AMER, A2 ERRI TS . I8 A A4 G+ 52 TAE
AURSCWE? AR —Mo i TARBO TS, “TAFEE” 78 2001 AF i Se w5l (2 ], EfaT
XAIHRAYER, AN TR TARRE S, SR TS Ia R TAR AR A i 7 s X AR 55 F0 T A
RABDAHTERINE, R TAES MRS, PGB HGE— R E 1T 0

CAMIERY, TARRBM AR TS SRS 5 (3] 0BG, IR 10
FIXGER ] TARTEE [ 4] | SET ML E TARES [ 5], HAMRES TS M HA Rk
PR Z YR L o SRTI H HTIE NSNS Z AR R B SEEIFAFE , AUF — e PR AEEA PSR | 4 ]
51, WIFARE ARSI  ) TARTE X TAR R SCRPEIT AT, mTIF MR AR T Tk
e AT TARBEH A BE NS N AT R AR S, SR A BRI EE AL B 3

HRAE NIV FECERE , ABETEN RTS8 G ARG R HE ) T 8 20 5 A7 T RS 0 AT
VERC, JfH 45 TS [ 550 N F 0 TAEAHCERS, NOXRENs R 2 2 TAER UK [6 | o —J7i,
TAEF AL Sz A AR 55 ) T A5 A 2% b 0 G A 8] 8 a2 i 5 30— 3 A EL DR e A — > 7
L7 s Sy OrE, MERE R T TSR AR T TAEE A A EERHME (8] [9 ], AT AERE
AN BT A 2

MR 2AE X —d R, AHRDCHC SO A ap 0 T AR R SURG™ A= jEma e 7 FEX SCERBEA T M0 , Feqi 156 T
NBUCHHEG A “ TR X —h A48, Haide (2006) [ 10 | 8ih, WFATLIEEA R #EH#IFH
JEOGERAY TAFEREAT LSRRI (Flow ) BEMIASERI TARR UK. i TO03vz FRE AR IR |
W R RCR BRI A TERRAE, A D T MAE ARk A CARIMHEDIL, e TR D 5 T
SAMIATE TS, ST TR [ 2 | o i TAREYE, SUTAINTESINL S SMER T S —2k,
B TR B S ROAEL, R EZBWRrE . EahPmaEErE, BEMX 5 TS AR LU AR
PR U D T REA ] A BRI GERoR EAT TAFEE, AR 7R TR A OS2 28I Pk, DTS
LR AR EXFEOL T, TARRL AR e, o — R A Sz B B4 1) B
BAFRA I (11 ], AR A O RRREEE S 0 [ 12 ] o W RERRE AR TAR
EHETREARSUE, MR AT AR5 OB 5 T2 5 T AR R4S UK.

ST LALLM, AOFTERAE ANIRIC RS, ST AL S TARRFMAE A A8 &, S A o3 %
R 1] AR E A B3 T AR RS RS, DA o AR AR OGRS

2 XNEGiRS5HMRERR

21 MBMNMBESOTIEEBSTIEENX
Wrzesniewski A1 Dutton (2001 ) [ 2 | ZERGHT AT AOERE [, I3 T TAAEESX—ME, JF
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FHE SO BT A R I MR AR 55 RO R ATl i Esh AT . WRFE e, 8P R 5
TRRBOAS A B LMY TARESS . BN TARSC R T . BB X TAER RS T7 08 TARE
% REGWHEAT Eshdlos, 1B TAEMAFRAMCHS, & A BT MR LSS AU A 25 T L
R TAE A ATy 2ok AT BHLTR, ETAR FRESURMER B T3 [ 13 ] o Mm%
R ) A IR — R Oy B AR, RVF o RS A S D AR RSB IAE A 2 1Y
T, JFHE e 2 5 TR N ShHLAI AT

AN —Fid7 077 BT e Ir s, MARA 22 MO Re )y, If eir MALE
ESRANERS RN SRR EIRE [ 14 |, ERELEMATERTE A B AR U “Ab T3 S i fi & .
HEWAE (2017) [ 5 ] S LEA T4 5 T AR A AR B AT Ui R A5 A (e =
FAE) MRS RS, s IR AT Bk A B A T SR N AR, 6 R
SCER U, NITRIE T AR R

PRSI AR TR BTG SR 4 [ 15 |, o nT BT AN 3 R 18] B %) 52
HEgh 16 |, MRER L X, ATRT IO GBI T AR S I EEARHE [ 17 | [18 |, dE T 3)
Bl FERFNEIAE, 4 TAR S 2GR — B0y, A B e S R MR 3 AR B SO R %
85 (2017) [ 19 1A, D681 MESIFLMTR R IVEX Z —, 51 TAE A B 2GR E 3RS T X TARARL
SR RIAFHATER, 2R S i TR .

MM —FAERE, MBS AN TARFY LA NFETE S E RS T, ) SRR R YA
MERBLIE S OB [ 20 |, FRSCFAF A S 208k R Bl i m R, RSB AT 2 R
AT SERAY | 21 | o FERXPHEOLGHRAS G LA, N IRAITUO LRI — A R A |
AR, (R T TARR B ERE R, USROG AR SRR ] BUS TA R R SRR 53 T T T
EEBMZOHZ— [ 22 |, fENRRI TARES, (USRI 1a) T AR H S S 51 T TAR R
g UL R T SIEIE, ABERFEHR LT B

HI: PSR ANGHER  1f) T AR B X T AR SO W35 IR 50

2.2  ANERIGLEEYDNER

NIRVERC I MARE S FI TAEZOKR , N AT RS TAEBELAAHVEAC [ 23 | o Berg, Dutton Fl Wrzesniewski
(2013) [ 8| MFFEds i, ARAE A AROE AL TAEE WA T T80T LS s A 0 TAEE S, M
M4 e MA—TAEDCHL . Tims 1 Bakker (2012) [ 24 | M\ TAEBR— TAERIRAX — MM 1 &, 151
TAETEIE AT LGE L TARER 5 TAER IR 3 Mk 8 —Fh-Fr, #hmifE s AHRPCHAL . Kooij % (2017) [ 4 ]
AT XA 22 A RO FS 2 W A AS RIS T T AR 52 TR 7010 8 JRl AR ER A oY, 45 5 R BRI SR
] TAEH ST A HAPC BCEA I s, ARHE ANHRPC S, NS TAESCH m VTR, AR IR
g . AME . SRS IS 2 BRAUR, SPATE 2R TR AR IR, AT LU
RAEHCWAENGES, PAAERAEN TR R (6] o ST, AT LR TSR T
] TAEF SR TAEE M) & 51 TARRAGER, fEdk NHADCED, {5 TARIR B 209 TAEE L. fiit,
AR N R
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H2: NHAVC BCAE LRI S i) T AR E B TAR RSO b By sh AR

2.3 TYEIYREYPITER

Hernandez, Foley Fl Beitin (2011) [ 25 | IANPEMuRAE RN BA B SCRHRY, N IRELEE TN
OXF EARRRRZIA R DA RS HE, BEREE T TAESU, BT AR T TAER S, R MATT LK T
VERR A0, B RE A% T i T ARG AR 36 3 SR [ 26 | o RIS, Seligman (2002) [ 27 | A RO H
S PMIE A G, Mg, £ TR RO RS, AMTReESCRA AR, HIEA SRR
FHYoTEk, FRGUR T HEES5 T, A TAEZE R TIFMe, Wellman il Spreitzer (2011) [ 28 | 4F
X2 BRI G AR, IRl R SER AT S ER, AR = A A, i H
AEILAIAZ 25 . 140 Schwartz Al Sharpe (2006) |29 | fre, G T, WSS L. 8. 06, 20m
HRREHE I A R TAE, A A SRR SEEE B TR ML, Hirschi (2012) [ 30 ] LA 529 44
TR R TONFEA, RIS TAER SCRUIADE, TS (2017 ) ZE253A 4 314 2 A X B — 4t el
WO A E U A, PA T 52 BRg sy O n A i AR T AR MRS, X AMATS P, REf
RN, 23 AT i TAE R SRR, R TARBREAE A A LA [ 31 ] .

T UL, FRATTAT AHEWT S 53 TARIE E SR 4B T TAE IR, S5 o TAERERe , 50T
ACWORAE S, WIRT TAER X $iit, ARt an Tk

H3: T AERFM AR SR S8R T ) TAE H S T AR SR B TR AR

2.4 ANBRICECA] THRIFIREVBE TN P TN

EABIR IS TAESCBUL RS, TAEEA S e i (32 | o —Jrm, TAHES S5
PP P — BT B S e NHREAMEIC R — AR [ 33 | (34 1, A5 TARN YR ARG 2
#HHANTE . BORSEEAA ENF S AN TARX TR EE [ 35 |, WRAETAEPRER
s HEIEH, 24 EREWE 2 MARITSR [ 36 |, NS TAFRBBER THHPCRCARYRREE , 1] PR ) AR St
FOREEIL [ 37 1 o HIEP (2015) 4500 TARES . RAFHABUL AR TAEE 8824, Wi Taf
oK T ST R F) EE SORAIMA BLRALR: [ 38 | .

J3—J7 1, ARIEANHRICECEGE, RIS BT A AR CHNBETT | 68 . Hr(E) SAMREREE (AN A )
FAAE—EPER TS AR — SR P . 2HBETT, DS TAERISC R RAT B E somammy, RIA
HTARRRRGH, 5T 28 TAEEE—FPmesil [ 11 |, miARsesEdT 7 TAF R 1 45 )y 2 1ml
PP AN, S AT REBCE I FSC BN AN E RS, BTt 8 TAR B SORHE [ 39 | .

AL B ] e 5 2 DA i 20 S B ) N MR DG P o i sl e 4z Jeg i (e o 1 A 35 S
A o S5 A B H2 A1 H3, FRATTHEWT Y 57 T AT QUG e 1) TAR BB, O TARMIE S5 B A
S, ATRMEARS 5 T RO AE T A P AR 580 RO FRELL TARS [ S R — B, 4 M e 1
ARSI 2, SCINS TARRIUCED, (k53 T AR AR, HORE TRy — Rl ar sl ik, 2t
T IRZ AR R TAER o Pitl, AOFFEHE i TR .

H4: NHAVCHEC R TAERTAE DA R8RS ) TR E % AR s A s b AV
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3 Wit

31 Tl

AR TRAAIE R, BT R BT AV AR R TS S B AN R R . TR
HRR R 5 S

DAL S 1) TAEE I, AW R Kooij 25 (2017) [ 4 | JFR BRI DLER S50 TAEE I (Job
Crafting Towards Strengths and Interests ) 3%, 3£ 9 N4 H, Hrp LRI & SHA R ] HerE L 15T
MR RTEMIRAES”  “REBWI TR G 1 O 2SS

NHAPCEL, R Cable F1 DeRue (2002) [40 | FFARMANIRICECR R, zmRIL 6 M, FHor
RN XA TAERO LR T B o0t TAEMEIRE .

TAEFEME, R Dik A1 Duffy (2009) [ 11 | FF&MFEE TAEIFHESR ( Brief Calling Scale, BCS) |,
RN, S4BT A RSN A —FRRR I AR

TAERE X . 36 Steger % (2012) [ 41 | FFARIRINE TAERE CHEE A3, Jha A5k H , SURLBTAN “ 3%
THREMAE R 2R TEAEL” .

3.2 [OIBWESHERNBER

AT IR TR PRI RN . PNERIL B S E ARST = M, MIEA AT R = e AL A
BB MANG A RIE, i PRl B 7 506 15 At et 17l EE R 7GRS |
H AP MRS ATk AATHRZAT, ST A SR TR S, B E S S A R
IR AEREAR BRI S 1) R U R A 1) H 0, AR P R R o B A 250 fr Rl 4
W Il A RURIAESE 220 £y, ARLITCRIE 88% . RIS IR, M TRIEHAT RSS2 T HA R
AL, FEA BRSO 1 R .

#1 RIAZERESNALOSITFERR (N=220)

Table 1 Demographic profile of the employee Questionnaire ( N=220 )

AR i S i % Ap g ek i %

P 5 58.2 =1 5.00

5’e 41.8 L 15.0

25 BT 16.4 2EIER K% 31.8

25—29 % 25.5 AR 48.6

Ay 30—34 % 354 e 4.60

35—39 % 114 SAELT 59.1

40 %L I 114 5—10 4F 28.2

g 66.4 A 10—15 4F 45

Al ESETS 26 15 4E0 1 8.2
A 7.6
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4 WRSMEEZR
41 SBEDH

ABGE AR S (N B 22 T E NS A R, ERIA b, ORI & TRAT G0 Hix, XF
W R BB SCEIR, #8151 — 24 9B Ll R A B2 43 S E 2 2T Ry~ AR 2 D 44 00, L[R]3
W SCREA], JEXF IS BT BB SCRIRA . A 2 AL, (R BRI A R AR T 0.70, B
FRHABIFEE

JiAk, AHRGER B UEME R F 43T (CFA ) BJ5 A0S0 T RS ) A B ARG C B .l T /28 Sl
T 2 H T B FEA AT IS B R A AR e, 53R4T 0 1 R il A5 5 A T8 4 ) 1
WA SHT= R R IR . L, FEHET CFA ZRTX 428 o AT 74T [ 42 | o T4z
Jo, BARBIRIAY CFA 455 /R, x /df=2.727, GFI=0.813, TLI=0.817, CFI=0.840, RMSEA=0.089, #%
BAREN AT, 70 R FOBTIE I R 47

4.2 HEGERERG SN

R R oA e M IS ST PRI A P il ARG 6 mT BEAF AE AL R DT A I 25 . TERE Pl TaT, X 4%
)3 SR AT 2E A B, B S A A AR (RS R AT SRR | SN BRI R R RE DA 5
X T T AT 22 AL B TR BGAIUE, FrA RS AR 44 0730 e RSt
JrH, 32 Harman BN ZRKGETE, KA 13 DMRHERKT 1, H—AH T I 2 RRIUN 17.48%,
INTF 40% (G FARAE. T UL, ASBHSE A B ASAEAE 3 ) 2L R] 7 12 i 25 (7]

43 HEREFEIT DT

WFFEAS B AR GETHFIAR G AT 8 R UL 42 20 R4 2 AT, RS SR BERR R T 0.70, W RER
HABGFEIE; P07 22 BRIk 5] 0.50, WIS REABIFMREEZ. 1AL, & 2 hRMSCrESS
REW], PEHAMDGER T TAEE S, ABCES . AR T AR SCZ A7 7 P P 5 I IE AR DG . WS
BRI AL BIE

2 MREENHEREITEXSH (N=220)

Table 2 Descriptive statistics and correlation analysis of study variables ( N=220 )

AR e A SD 1 2 3 4
1. ARAHRGE S ) TAEE 4.49 0.61 (0.72)
2. NHRPCREE 3.93 0.77 0.27" (0.82)
3. TAEmEm: 4.10 0.73 0.59" 0.55" (0.86)
4. THERE X 3.98 0.76 0.45" 0.48" 0.66" (0.87)

E: * R p<0.05, ** &R p<0.001; SD AAFEE, ALK LA Cronbach’s @ 1h,
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4.4 B

ARWFFER I Mplus 7.0 GETH 0 HrEK PR B SRR HEA I 45 35 P15 Bootstrap K45 DL T [7]
TAEE IS TARE SRR A B R DL I 1o iy 1 e 2 np o, BB A FEL B AR AR AN
X */df=3.05, RMESA=0.08, SRMR=0.06, CFI=0.90, TLI=0.90.

0.19"
031"

DUHTI R T [5] l

I’ﬁzﬁyﬂ 0.18*

E: N=220; * &7 p<0.05, ** T p<0.001, 2 RHH A EARERK,
1 MBMXBEOTEEESTEEXHER P M RIGEE
Figure 1 A chain mediator hypothesis model for job crafting towards strengths and interests and

meaning of work

ARBIFFE R Bootstrap J7 % H A AR 5000 YHAEE 95% 1) B A5 X (B X T A on A TR 36 . A 1 5
23R, R R ARG T ) TAEE S TAER SCRECH 0.18 (p<0.05, BAFX[H [ 0.000,
0.395] ) . M, % HI ASFKHE. 746, ABRPCECE] TAER L RECH 0.29 ( p<0.05, EFX (AN [ 0.062,
0.540 1 ) 5 PEBHIDLHR S i TR 9 ek AT B TARR AR AR RIZ0% R 0.11 (p<0.05, BEfFIX
2 [0.027, 0250 ) o WUk, B H2 R3050RF. AN, DRHRIGHERS: m) T AR H 9 8 TAERFMe R ECH
0.46 (p<0.01, BFXIEN [0.255, 0.676] ) 5 TAEIFHRE] TAERE LRECH 031 (p<0.05, EIFXIEH
[0.094, 0.581] ) ; PRFFII&ER T M TAEE S 2] TR TAEE LA APERIZN R 0.15 (p<0.05,
EfEX AN [0.039, 0.329] ) o Ak, (B H3 AHR0R . PR3 48 S m T AE 5 90 51 AR DS FE Y R4
037 (p<0.001, EFXEIH [0.195, 0573 ] ) . ANHAPCHECE] TAERERRY R ECH 0.19 (p<0.05, EF
X [0.035, 0.395] ) . TAEMMeE] TAER LRECH 0.31 (p<0.05, E{FXEY [0.094, 0581] ),
PRSI GHR T ] T4 930 2k A DT e R o T4 22 S =P A0 0.02 (p<0.05, B XA
[0.003, 0.086] ) o ik, ik H4 93038 r . fefa, PUHRIDGER T ) TAEE X TAR R A5, &
RUNVAE R 0.45, EAERVAAR 0.17, SrP AR E R 0.28, FEHERLN . S A 2000 A5 T A 808 9 L A3
4

Sy5K 37.44% . 61.67%. 24.23%. 30.84%. 6.61%.
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- 1040 *
= 3 RIFEBBEEURYN H5E ( N=220)
Table 3 Hypothesis model path and effect decomposition ( N=220 )
BC95% ‘15X [
PN o] TAEE I — T AR X 0.18 0.09 0.000 0.395 37.44%
PN 24 1] TAEEH B — AR DT 0.37" 0.09 0.195 0.573
EE PN LR T 1] TAE EH B — T AR 0.46" 0.11 0.255 0.676
B NERPC i — T R R 0.19" 0.09 0.035 0.395
NIRPCE— T AR L 0.29° 0.12 0.062 0.540
TAENEM— T AER X 031" 0.12 0.094 0.581
e oI IVA 4 SH— A HH _
mﬁﬂ“@%miﬁif NAPLRE—T. 0.117 0.05 0.027 0.250 24.23%
AN >3 ), 5] YiH__ Tt
g mﬁﬂ%@ﬁmi@?ﬁ AR 0.07 0.039 0320  30.84%
WL (=9
PRFAFNBR G 1) T A B ¥ — AP i — T . .
i 0.02 0.01 0.003 0.086 6.61%
BN 0.28" 0.08 0.129 0.465 61.67%
RN 0.45° 0.11 0.204 0.658 100%

5 HIRGRERT

51 ARG

F b, ARG R A TAE R ] IR E AR R . DA TARBE T A e
Ol R E R [ OB T A T A SRR, MRS ABEE T AT RS, OV RAM
ST T ARG G i) TARFE IR0 TAR R SCZ B AR ARHILN PSR 1) A A R T
YRR, ibii i NHRDCECHN T AENTMR (a2 me TAR R S 258 e R s At i m 4hig . (1)
DRI NGER 3 17 TAF H 28 5 35 TR ) e B3 T TARRE G (2) AHADCECAE P4 1] AR S i) T AR EE 2
X AR SR IE 2 p B R VR (3) AR O AR MR S 1) T F 0 A T S Ik 1)
MR RA R (4) AT ECH T AR e D05 AR 1) TAR A5 TR RS2 W) BAT X
FAE

FOrPEAS TR A, DOS AN SR e ) A 2 ok AR DS PSC N AN (] e 2 e AR St
ABINEA 0.02 (p<0.05) , RUFHOEE/N, PR R3 . IXWFRFATREE POV
—J7H, /NROVAE T RE A RIS o TEHLUT IS AR AT A AL B AL T 2R R R
BN, AN/ NN RS SR TR R A B, WA B SAF A2, IR A/ Nt LA
MR 43 1o 3T, /NECRERATRERA B X [ 44 | o R e R e AL
BRI, AECHADC BE A T AR PR AT RE 208 51 T RO BT i R BRI, B3 T A R AR A S 0 AR
VERCIHFA4 TAER A —Fhipnse, 8 A s REVR T 2 TARE SRS TARRIBEA , TESEE A AN ELRY R
LR RAFRISTEE R . PRI, BIVETAX /N B8 2800 A 2 2200
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5.2 IEB5amk

S A AT T AR R B AR B B — KRB, (AR AR NIGER T i) TARE AR5
MEZIIL, EEIMUA —RERVE (4], MERNAA —RERMSCE (51, KA SCEE R
SEUE T S TT I A ARG T ) TAE ML T B SRy, e TG ) TARE
YRR P RS T BN o e BRI G e i) A E IR AR R AR i i D B, R TR
SRR T i) TAE R BRI ST, JF Ham i iS5 ABRC RE A TARREMeAE L3 3 1 TARE R | D48 S m
TAREI S TR S M BA g PR, 3 T AT ARSI A 25 AR S A A fa A T AR 3
RES, EONERIITIFHR AL TR S AS %

53 BEBMR

XA UL i8 HT LU AN R A TTAF, RIS RIS ] T A H 9 L3 1A R T g
X TR AR AY/EH o Buckingham il Coffman (1999 ) [ 45 | ¥ 48, ARMEFS KA MR, Bl
R RRAN SATRE SRS 1, TSR] R &A% IR F, W SRARIS B — s A AN B, Pt
Buckingham (2011) [ 46 | SIESUNAAR I N FHEREM EZ M, F9 1, BRGS0 TAE
ISR A LSRR T R T TAER X, MiEHEE R TR AN LA GEUS . B, AUF5nT
RN R R

5.3.1 RINMANEME

BT [ TR 2SR S 6 TAEH M . Schoberova (2015) [ 47 | WFFE R, IH#HIHE T4
FMPYEERERZ —, ERSASILE S BN TAEE S s peis ik A TGS 20 TAERE .
PL, e AR R ik S, B B TRk TARSEA T BB R ek, Brik, BT nl ARYE I
FIDGHRFR a8 TR T SCERFXS TAEM B AT AR, [ TAEEARS B Cighbl, At
i A B TAE P EE, R B MR TAERRE, BRI TAERE . A TAE T 5 Tn] DUE i
UF LA BRSEAT A £ TAEE M. (1) $la TAEES, &8 CA M LEGL, IR TAEFRERFE )
MIRREE (AR FET) . —MCRERTRE Sy . ANKAERIFE D) ) AT 25HES);  (2) Fofie XA CTE TAET Y
fate, IR CFORMET CFRADYRIUARERATEN” SR (3) HME A S LR T E A
Ifm i TAEE S E AN [ O TAEMAG, 1A TR

532 HLAEM®

A b B AT BN S 5 T T TAEER Y, FEALZU0 TAEE T, AR —7 5 AR AT L 33 ik
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