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Career Plateau, Challenge-hindrance Stress, Moral Disengagement
and Unethical Pro-organizational Behaviors: A Moderated
Mediation Model
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Abstract: This study explored the effect of career plateau on UPB, the mediating role of challenge-hindrance
stress and the moderating role of moral disengagement in this relationship. The results showed that there existed
positive correlations between career plateau, challenge stress, moral disengagement and UPB, and negative
correlation between hindrance stress and UPB. Challenge stress, but not hindrance stess, partially mediated the
influence of career plateau on UPB. Moreover, the indirect effect of career plateau on UPB through challenge
stress was moderated by moal disengagement, in that the indirect effect of challenge stress has been reevealed in
individuals with high moral disengagement, but not for individuals low in moral disengagement.

Key words: Unethical pro-organizational behaviors (UPB); Career plateau; Moral disengagement; Challenge-

hindrance stress

Received: 2020-09-21; Accepted: 2020-09-27; Published: 2020-10-13

VESIA: IR, PR, RFIE. RUEESREAERFARTINXR: —THBATHPMRR [J] . PELVESFANS,
2020, 2 (10) : 1080-1092.
https://doi.org/10.35534/pc.0210078



RIEESRESNERFBRITHNKRR: —THFDIVPNMEE 1081

WO 8 vy B 9 ASIBRESR AL B T G AR
AT Ry

WG FRNE S RERE”

L. AMESE AR, AU
2. WL KRFSEETHRFR, MM

BBAE -

i E. BPRIRT TR R LA RS RS REZFALRITH (UPB) MK R, URAEX—X F PHIK
PE—FALAT MR A7 69 P AR A Ao i fEE DL AT AEA . AR AI: (1) RLAEZH R, HEBEEA, iE
f&HEMLE UPB 2B X, FAAFHEDL UPB 2 RARK; (2) shkMEHNERILEESRLE UPB X
RABEHRSFNAER, M LA EAFEALETNAER; (3) BRALAEZHRAPIKME A A+ A%
v UPB #9 8] 3220 5 % B8 f23E LA T, BRAL A R 3 R B 1 PRk M R 71 % v - UPB 47 &) 49 8] 220 54X
HILT B i AT

FGER REMEFMALATA (UPB) 3 BRALAZEZHR; BEIEM; PRE—LAARE )

ks HIH . 2020-09-21; FHHM: 2020-09-27; &FHHEH: 2020-10-13

Copyright © 2020 by author (s) and SciScan Publishing Limited
This article is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License.

https://creativecommons.org/licenses/by-nc/4.0/

1 RSN

NG SR 21474 (Unethical Pro—organizational Behaviors, UPB ) #§7E 2 ZUIf 8 A4k T 4 415,
LN R BRI 25T A AR AT R T L1 ] (2 o BRI EEEHAMASUE B AR TS
MUATETEA T R ANt . RAE AT A, BRI AR X2V R A TEA TR, il m &
SR BRI RS [ 3] o UPBAE RN RIBEFEAT b B EE A S R IGEE, MR R4
XTI U SR AR, A BT BN S U BRE UPB XU RIZE L A AL BB 4%

www.sciscanpub.com/journals/pc https://doi.org/10.35534/pc.0210078



1082 RIEESRESNERFBRITHNKRR: —THFDIVPNMEE

PFo ARBFAUMNE T FGIEER SRR OITE K, SRR P IOk — R 730 UPB A2 Lk e —
BELAS- i ) 0 P A i — 52 P A T o ASBIESEA A 7 — A IR A AR, SR A g
AR E—FE AR T 1 o R A 20 UPB,  HLX — Ao R0 52 SIE R IR 15 VR . BIF9Eadad X UPB fY
DRSS R ZR B A IRLRI AR, S B REAS )1 ACH) UPB 1 LADS A X A A E A5

1.1 BRWHEESERS UPB BYXZA

MMATEAL PRI A BB B T X — ey 3 . (1) TEIsE): BEBIRALFEE T (2) R
B3l EMPREAFKFES);  (3) fuiftiash: FEAFTHRR LTl T R T8 R 2 1 54T
MR AL haizsh (40 [5 ] 0 HE, WRIMBEFF T HEsSrail. HLVNERaa TR s iiie iR
SO T HEARSF BN, A Al RE I o7 sh B e O R R A v B LS, X — BRIk HR MY A=
I RS LI =R AR R ST, B E RO AR R I B IR A R R DA R R
MEARMIARTERALE T Wsh 5 5t E = IOrmp SR [ o | o RV A e, ARZ AR AFES |
HBEN R IR N T gh sl st AHRMP A= B I [ 7 1 [ 8 ]
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IAALETAEN A BOEE T SR RIBSE DT RMELIFREITR [0 | o O TIHERIX—INYE, AT EE
AHIEHLT R ) =oAL G I AE AT, W1 UPB Ao FBUIMLARIX . fEZHEU s TARS 7K
SRR BT R EAE bR . 2 MAKE T O AR P e R A AR TAESTS TR, XA M A B
1) TAESTRCESR , M R s SiRCEOR 2R 5 T4 UPB [ 10 | o iteh, WOl A= 3 & JBUL A4k
MELITE AU TR, AR e P8 2 7 B s A BRHiE R BRI, Sitl, A i UPB SR X
BXRIRICHR R XU, DAE B sl AU ECE AR LR ] [ 11 ]

A —LEHIFE 3 IR A £ 278 BRI A 5 o SR 2 ), R S 2 T g B A R K JRe AR R O B s
4L D12 ] o A — I AR LRI SRR B RR RIS, , o ) R RO A T AR B RE, 2% Ab
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AIRERE S MAMELE UPB YZhHL. (R, AW iR

H1: BOAEJER RS UPB BIEAMSE.
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MTAERA . TAETR . HBURH . HSULWIE . TAESHL., HEUECRHRSE B EmsZm, B
JINR ERERBA GERM L8] [19] 1200 [21] [22],

AR X PO A U g S — T 7 0™ AR R T A, X [ B S R AR L D P
PR MBEAFE R Sy o AR5 O 0 B AR JE R RN, 2R I A Y o JRUiX — T YA S 1E ol
JEF7, M= A pe R T g AFTE A, ARLEIA S REAS I Xt P A U8 g JEOH 44 LA S i T A o 2 0
A2 AEJER SR GE Sy PR, RIS B TARShHLRBR B B TARZSEE [ 23 1 o XL AR JE
o i R PR R T ) BRI RERS AR AR O AU I B 2 Tk, AT T RESS I HC AR UPB fhif] o 244
TS HRM AR g B ELTMARR T ie 0 237 A B A PR 1 RN T R AR S0 UPB B T RETE . AN INAR 5T
PRI MY A= P e S, 2 o MU B TAR 2RO A S BETITF R S 52 TARRER [ 24 | o X Fp
DRV H Ml A= 9 o o 78 52 30 BEL AP 3 A AR AT A R T A BE R S ORI AT, X T RE IR
FOAZ UPB AR UL, AHFTTR

H2: PRECPE R AR S 7E O AR JE S I S UPB Z IR A% 8 R A VR
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H2b: FHAGE O AR FE R S UPB Z ) A4 E AR

1.3 BEESERES UPB VXA EfRtlanEHIER
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AR ARG T . R . . BCZERSE . R A AR BT (26 1 (27 (28] [29] .
H1 T UPB A B0 & 36 A R TAHZUNRHE, = BN 04 AT R UPB MUK A Rk SR A T2
Al PRI T FOLAT R, PR BT R STAEHEEI A AN, ORI 217 R 1 i R SN R 1Y
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Figure 1 The proposed moderated mediation model

2 MIRAE

21 #Hid

e AGUMTT . TR 618 ARG T2 TAMSY, SAFH G 593 4y, ARICE K 96% .
ok, Bk 231 A, otk 362 A 30 LI 143 A, 31—35 £ 166 A\, 36 % Ll EAG#EE 284 A ;
FEERR 34ERAIN Y 121 N, 4—64FRY 125 A, AEHUERR 7 4F & UL 1A 347 A HA S5 J7 838 51 12389 A,
FRGUT 139 N, 2T 59 A, mE8R 6 A

22 JIK

HRMP A= i J5E SR T AR 37 2 (2008 ) Gl B0 AR T B 01 | 6 | o iIm) B 16 JE I,
=R R 6 s, WNEaFE (14) BIReAFE (64) , Hrm, vk
N H CAE THRMP A JE m IR RSB R . FEASEIESE T, s RIS R B 0914,

Pl t—PBH AR f1 R Cavanaugh, Boswell, Roehling, & Boudreau (2000 ) Zifil, XIi54%, mH),
FIKEN, 322x (2001) EITIPREE—PHASMEE )04, e REFEM R, Jh 11 EE, Hbe
PR Ty, 5 MR ST, SR S A, Wl D) (140) RIS AR (54)
1oy, UEUIAMARR OB  TEARDTSR T, AN RN —BE R 0.825 i 0.840,

EEHMENE R Shu, Gino, & Bazerman (2011) #iffil, RWIIE, HBGEEE, PMGERSFIZET (2017) &
TR R | 3 | o W REIL 6 IS, KA 7 AT, MAEWARFEE (143) 2HERFE (749,
FagridiEr, ULHTEER BT . EARTR T, I E RN EE RO 0.876.

ANEMESEHL TR (UPB) SRIRWIE, HREER, MBS RIZET (2017 ) IEITHANETESRA LT N
) [ 3] o A 12 8, SRAT 6 mitsr, Bkl “17 (EWAER) 3 “6” (EWERE)
ZIEVEH A O UPB I 159008005, UiWMA A UPB Ry PR . 7EARBITE . % 3R
P — Sk 250k 0.938.

https://doi.org/10.35534/pc.0210078 Www.sciscanpub.com/journals/pc



RIEESRESNERFBRITHNKRR: —THFDIVPNMEE 1085

2.3 GZiHANE

i FH SPSS #EA 748 0 HT -

3 &H#HR

3.1 HEGERENK

2R JH Harman 5 [R50 3R G 46 Je 75 A 36 ) 7 i Qi 22 (RO X SR 25 A9 B A 300 FL A 7 PR
I3, SR 5 AN T RYRHEES R T 1, BRETTIRERN 55.922% (Hp s — TR J5 2%
AN 28.035% ) , ARKIUHE R —NTHYJ7 28 5 BT 224 R LU, IR, AT Ry
H 2

3.2 HWARMSIT DM SERDN

AR YEG T S T AR o T 85 SR WL 5 1 P Ll BRI AR VE R R UPB & I IR ARG,
r=0.44, p<0.001, T H1; PeMEIE 15 UPB 2 B3 A E, =039, p<0.001, THFHAFEIE 15
UPB 2 B F A, =-0.13, p<0.01; BMEHERS UPB 2 B EH5E, =0.27, p<0.001, ZFFT H3. H4h,
Wb K B, Ol A P m R ST HER (/=0.10, p<0.05) 2R3 IEAHSE, iR AR JE B R 5 AR TR
TAERRZE (=007, p>0.05) .

F 1 RS S FIEX S

Table 1 Descriptive statistics and correlations of the main study variables

Mean  SD 1 2 3 4 5 6 7 8 9
1. M5 1.61 0.49 1

2. WS 1.75 0.43 013" 1

3. 4Ry 3.38 0.12 0.04 035" 1

4. 2 3.77 1.22 0.12" 022" 0307 1

5. TAEMFIR 3.72 1.24 0.02 0297 0.58 0.07 1

6. WL ANESR  3.68 0.86 -0.04 -0.00 001 002 -0.02 1

7. Pk 3.11 0.82 -0.06 0.8 0.01 -0.05 001 034™ 1

8. FHIRPE T 3.10 0.93 0.01 -0.06 -0.06 -0.02 003 007 -021"" 1

9. IATEMERL 3.83 123 -0.12" -0.09° -007 -0.01 -008 0100 004 002 1
10. UPB 3.13 .10 -0.15"" -0.13" -0.05 -021"" -0.11"7 044 039" -0.13" 027"

E: FEEp<(.001; **p<0.01; *p<0.05,
3.3 WDHERADM

K H] Baron & Kenny (1986 ) A7k [ 32 |, K 7Pk I AE O A JE = )55 UPB M C &R T i
PAYER . e 2 AT, BRAV AR VE R R UPB A TIOR3, B =0.43, =12.17, p<0.001; HLA=7E
T JE PR TR S RTINS B, B =0.34, 1=8.68, p<0.001; 4HRY Ak RS Pkl I 3L R HEA
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FRE, WOl A S AT UPB AN 1 0.43 BEA 0.34 (8 =0.34, 1=9.47, p<0.001) , TiiHkEPEE
Ji%t UPB FINAN 2, B=0.27, t=7.44, p<0.001, ixXFMIPkEE F7 e B AR V= RN UPB 22 Ja] %
HER TP AAER, R T H2a,

#2 HEESFEZIE UPB ARSI R M ER S

Table 2 Testing the moderated mediation effect of career plateau on UPB

PR E A7 UPB
M11 M12 M21 M22 M23 M24 M25
P51 -0.06 -0.05 -0.10" -0.08" -0.09" -0.07" -0.06
i) 0.10" 0.10" -0.07 -0.06 -0.10" -0.09" -0.08"
AR 0.00 -0.01 0.11" 0.12" 0.12" 0.12" 0.10"
=350 -0.06 -0.07 -0.21" -0.22"" -0.20"™ -0.20"" -0.20™
TAEAFERR -0.01 -0.00 -0.13" 0.12" -0.13" -0.12" -0.10"
iR iE= 0.34™ 0.43" 041" 0.34™ 0.32"" 0.29™
TE A 0217 0.20" 020"
i 027" 0.27"" 023"
PRI S x TETEHER 0.20™"
F 1.67 14.12" 3556 37.10™ 41217 42.85™ 44.10™
R’ 0.01 0.13 0.27 0.31 0.33 0.37 0.41
AR 0.12 0.04 0.02 0.04 0.04

E: *¥p<0.001; **p<0.01; *p<0.05,

S EIE IR (2013) AYAHT ik [ 33 1, 20k ot T g 7 Bl A 6 v D R S8 4 o
UPB S0 R A sp A . B 22 2 aTn, M RUER AR L S . Pkt R ) RS BN H
A g T B UH R, AR R A e T A 22 AR TR UPB R TRNAE T 2 (8 =020, ¢=5.87,
p<0.001) , 177 HP b A= V&5 JRUXE UPB ) F00 24007 ) 68 3% F [, H1 0.43 TFER 029, B=0.29, 1=6.52,
p<0.001, XFIIPKEAET S0y h VRS2 2ETEHEDLR A 15 . R Preacher, Rucker, & Hayes (2007)
ik 134 1, AW E A R A B A5 1F T Bk e T ) 23000 o K Bootstrap FRAIAE Y 45 115 10 /2
5000 ¥, ZrHTAERILA 30 A 3 AR, HIETEHENUEG R (M+1SD ) W PRERCPE IS R rh A R0 3, T
M EHE AR (M+1SD ) BHREE RS R AN AN B2, SRE TR H4 R HS.

=3 PEMEENFERIAESIRS UPB X R B #3808 55 1

Table 3 Conditional indirect effect of challenge stress in relation to career plateau through UPB

T Indirect effect SE VA 95%CI
-18SD 0.03 0.02 2.07 [ -0.016, 0.081 ]
Mean 0.10 0.02 5.10 [0.062, 0.141 ]
+1SD 0.17 0.03 5.51 [0.117, 0.222]

3.4 PEBMENEIPNERDIT

rE AT, B AR U v R B R A AN B3 (r,=0.07, p=0.103) . [MIHHT A,
W TR USAR . AR . SEHT . TAEAERR S B A T v RO BEL AR TR T TR SN A B, B =0.07,
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=171, p>0.05, KUk, BHARHERE S I FEROL A E = R UPB Z A 2 A VEHT, 8% H2b A7,

4 itig

ABIFFE G H AOAE TR B AR e S P —BEA Py R 5 UPB Z AR R ST R BR,
PP AR D . BRI ) . B E ) . JETEE L SE I UPB, PR s ZE 0 AR T )L S UPB
ZIEEENAAER, Hak —VEH 22 20BN A I

AB G R T HRMD AR D R JEOGE UPB AT AR s, Rl A D 8 S e T A A3 UPB /M. W] B
JERITE T, ATERY A 8 5 S A MATE A R I L A S A UK, Rty 7 4801 UPB iR [ 35 1
AT T— A LA LU ) TARR TRIARXS R, XTSRRI A A TR ZH S UR BB AR, DT A X
LW TR LSRR, R TRz VR IR AR b iy A FRAFHE IS0 UPB, SRR 4 itk A
WP AEDE R I, AT RIS 2332 B A S A 2L AT BABTHE R G RGN B ) UPB Sy 4 ZUS DTk LA BE 4
Humh AU BN, RIMEZAT R ARETE [ 11 ] o ARS8k A TR A JE = AR, ]
fiE 232 2N F B U R E AT, AR SR BB AT SO 21 2L AN R I AR A A UPBL 1 2 |,

WEFE IR, WOl A U i B S P e ) S B AR DG, ELBR M e A RO A U = B 5 UPB 22 [
SEAER, TRHASPER )5 UPB 2 WA ARG, SHRAETES R . EFREBEOCHI A 3, X 3R],
NP A 95 55 Do B 25 ) AR A P e s i BELASHR TR 7 o Pl 2 T e SO G ALl e A ) B A B T
T 6 )3 R0 [ 8 | o AMARTE AL — R s T HRO A v J5E, 2 1 32 ) ) SRR PR R A
A0 e ol 5 AR 2 DR A HP A A D 2 i A BRI i 7 AL P (8 N T 0 T B — Bl 2 S X
ANTRTRRON A 5 I B B 1 B T AT A5 B, ek 45 Py U S AT 19 TARSRL, AR T 01 T RHAS M I i
A L4 ] o TR HRME AR TR R D A AT DR HR L B AR Y RT A ZrP  IRIE ,  fR M S5k 2 A BELASPE
JEIIRTREME [ 36 | o AWFIEIR &I, PR TR Il AR I = R A UPB i ) (VR FAILEI . S5
i TAE U0 TAESBE B S A b, 24 AKE IRl A T v TSR Bk P T B A 2 e s e i 4 41
R, BEZ BB R AR, R ERTH L TR AR TAES R [ 181 [37 | o XHAATEIZETI TR
MRS A Z AR THLT R, RSB REEAT AR WA SWE AR DTk, [RIE, YAk ER
A= e SN A PR R s, e FIA R A O RE S i 5% g v MR ER D A Vg B A PR,k A B T
TR AR TR, e S TAE A bt B b= A s ZUA sostak [ 17 1 [38 | o X pust/akds i
TR TAEW R RS R SO AR, (R f Al Tl ) 4% 2 R A 2T A4 UPB AR BRI 2145 F C idL s .

BT S T A TR A R AR, BERD A D v S DA Bk R R T o A S iR UPB i i) A7 51 1 4 A5
FIPETT, 3X P RO E BRI EE A SR, YA IO A= U i A A PR
PRI, 752550 1 A X —HLHE PR UPB MANE ST, UPB A B &5 L HE S, — I,
UPB 1733 T HEASME G Rl 2%, SRS —FORIETEA T (A —J7 T, UPB 2 MR TSR 5
F 85 WABCE U ASEAEA Ty, TR T4, WALUR TR —FE S EmeS T [ 1] (2] 0 ik,
TE B T REFY By B b Rl AR T o SR MR LU A 20— A8 5 BT LA 35 UPB AN A8 5, filan,
AMART LUK UPB FEINAL - HA LU 5 . BE Bl & e, Sl d ik — B FEHE K UPB 2215 B4 AT
ez vk, DIMHBR UPB 45 A B R B . ABSE R IE— @ B bR T A TR HLEIfE 2
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HELESHHLF AT A AR .

5 WMREX. FRERE

/!

51 ARENX

5.1.1 HEE L

HE, BT REAERALUT R (UPB) MIRFE. UPB $ILAG HLUT HIFFLN 20, S04 EEA
P TR LU A NGRS AEA T BT R L, 50 BRI T A 3L 2 4 0
BT R BT R (3 . F0 E 22U SR SR AR BRIV 2 2 0 S Bk, T L R 25
TAAFIZE, XA IR E AL A MR A TR UPB, XTF UPB AR ML 40 e T
K EHLUEEE AT S 2= 5T

HR, FR TR S R TR R TR, AP . AR
W =R (7] o AW, WO VE S R SECMA NS UPB, S5 T 0 AR U 5 SOk AL
A TR B

G, FRTENSREEITRMER, B0 B, Ptk e B0l AR JE 5 J5UR UPB 2 8] & 4
BB HER, WET SATEELT R 2 (B A5 R P25 T SR

512 SEEE X

e, YT I LA T A U A AR POl AR E 5 SR RS A A A A UPB, S (E A 4
T LISCIE A, UPB BAREHI X0 R SRR B — 52 R AE A, A M B 2 B2 2 P 3
M EE RIS, AR TEr MR E S ThgI8UB S, W SUKIE & RS i . SME TS
LR 25 AN SR HOC R, 51 MR IE R T UL R TAERE 1, 35 Bh 03 T 7 IE A A48 BRU SR SR
[39],

Hk, TEAA KSR R P2 AR R 0 GETEHE LS RRE . WFSR 4B T H UL AIE fl e
WX UPB BV AETE AR . S itt, ZHZURT LA i s SCAe sl A A i B A8, b7 1B PR e
FIEAARSE UPB, PABEFRXT AR & R e ® [ 38 ] .

R, AR B 2 R h Y A e I P A 9 2 U L R0 O T, RS A
B, WARRITITR, ARSI AEE S FSCE UPB, X AT AESEN LI A%, S8
AT 3 R R SN R LB A T T T A T 0 T X S A D 25 D5 | R P44 25 I,
WO AEFES ] R BRRTT | OAABE TSI S B By [ OO ST R TR A, AT RO
AFER

52 WRAZE

B, AHSBVRRON Al RE SR AR UPB iU o AFFERHT A PRGN T 000 UPB, 1ER
PEZ BIENRAE I A VFSE IR T AT RN Pl A YRR A IR T | 44 PR
ARPELAS A B, RSN, gl iAo AT e LA RO A
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FOR, FFARE X B A oy B A AN TR 6 BE RN BORIT TS o BRI A i vy SR — N S A IO A A A o
AR X M ZANGEERIBT B | 7 | o ARSI XA BRI AR JE e S B Bodt UPB BR52E, IoRARSE I
AFYERE S UPB B E, BRI T XA I = 5 UPB HYR R A SEREE 71

53 WHREE

B, TP AETE R RS B B UPB BUSC R . WFFEIRI 1N 32 5 WL A SR ZE AR AR T oy
JFUIRZS S UPB (952, IR A= 8w A 4 B BE S UPB UG R . Eoh, X200 Bk AL AR
JERSE 0L EBA, B 0L e AHRMY A= U o U E WL B 3 e A B AR A 50 T UPB, 1%
T

H, RO AEJE R 5 UPB SE RN I 2R . ASBESE A B, i e P AR A AP P A e 2 1)
SSHOLAEE R JEON UPB B0 AR . E— P50 n] AR — S8 AR N A Fe il fe s . Rsitk, =0l
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