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Modesty: a Trait That Corrects for Eexcessive Narcissism
LiJuhong  ZiFei Wu Baopei

Department of Psychology, School of Humanities, Beijing Forestry University, Beijing

Abstract: Excessive narcissism is a common phenomenon in modern times, and modesty is a character
advantage that can correct excessive narcissism.Modesty is a virtue of moderation based on mature self-esteem.
Easterners tend to view modesty as a virtue, while westerners tend to view modesty as an interpersonal strategy.
Factors influencing modesty include cognition, emotion, motivation and behavior.Research on the application
of humility focuses on people’s levels of happiness, leadership and self-esteem.The future will focus on the
application of modesty in psychotherapy to clients with narcissistic tendencies.
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