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The relations of the Social Support, Work Values and

Job-search Behavior

Wang Fang

Huaihua University, Huaihua

Abstract: In order to know the state of fresh graduates’job-search behavior, this study
tested 560 fresh graduates by “social support rating scale”, “work values scale” and “job-
search behavior questionnaire”. The results suggested that: (1)Both fresh graduates’
Job-search behavior and social support didn’t have gender differences and professional
differences; (2) Job-search behavior, social support and work values had significant
correlation among them, and social support have an effect on job-search behavior
through mediator named work values; (3) subjective support and job-search behavior,
self-actualization and job-search behavior, objective support and self-actualization all

existed direct effect, and predict well between them.
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2020 AFEFRE 2 BV AR Ry B, A L B4R K T 4.58%, 29 874
TiNo 5UERME A U ARSI FR I S A4 e 2= A0 ol i, (s a5l &
AT TRE R, SRR SR, SERAVZAE R, K
2 Bl A A AR R N T N IR, TG AR O R A KR A Rl )
BRI E R, KTHERFRE. RAEMIESHSRE. HTI, RE¥ETT
AXFIBOE A AL, #E 23 SRS R IRAT R RFATHGE. SKIRTT A (Job-search
Behavior ) J& K4 B2 AG HE AR B0ty , XU sl A A4 25 F K = 3L,
X2 E AN X AR 5 . Kanfer 25 A AR ERAT Ry S A7 wiolk H #9632 50
KT R, TR IR B AR, HEI S E AR IR WSS it
e SREIT B2 B Z R R, BN S 2 SRR o A
TR E.

HROMP A EWE (Work Values ) BITAEMEML, 840 F TAER LR
B AR A 5T 342 B R A (BT A 4 BRI 6 436 2 7= A B S A 52
REAE O AR HOAT R o YE R AT BEIRE A T B R4, A AR 3
b5 8h Sy BEAR S F ROk A IR IR T S R B, WIEREARSRRESS I A S A
HRO FRAR, 5 DAABATT A BRI A (B U050 A S B M A T R A8 S R 5, B A 46
NTE 2012 4E (RS & IR A2E TR A IR0 A (B0 RS 422 100000 Al ] (4R A T
o ARG R E AR R AN A A O RN ER R, = B,
FERO AN A P, S8Rk AT R L HBUIRSL .

FE4HF (Social Support ) F5MAFF RIS AL MLE B R . EAM
AN — B B S, AR SR | RS R LB SRR B (0 SR AT R ©
EREEHS B AT T4 . D R AR O FRAFRE T, T ELRBAS AT R
WA AR B A B T AR DG AR B, ZE MR R R PR E EEAIMER .
LA 2 SRR EE T, AR AR SR R SR, MR S A (Y If
SR BGE R P2 R B FRIL ° . Schaffer 55 Taylor 1 2012 AERYBFSE & PkL2s
SCRFRBAS W S e AR SR BB B, AR T B A o S i, ISR IR
TR R HORSAAE AR B R IRAT I 2 S0kl AN ROk A 505

WWWw.sciscanpub.com/journals/pss https://doi.org/10.35534/pss.0206028



28 #HEZH. RWAMEN SRIRITREVERAR

JEA B RS B SO U SR A B SOy, b SR At 2 ORI SRR RE A8
fE st FORIRTT T — 20 i HORHRAT 0 0%

P, ASCHERTFE AR IR A IR0 2 A M A (B . 2 Sfr 155K
TN Z B R RBEATIRTE, A BT ffp s i R LR SR HRA T D R s i R 28 5 HA R
BL, SXALRERS 4= & 5 TR EAT I BIMSCHIEST, JF B 4 R R LR ARk A
BRI B, I R 125 R IR R A A il 1 SR

2 WMRAE

21 #an

AW BT G20 2017 HoR2FA, SRR _E SRR i, il e 4
560 15y, SIERICRLEA TR R 91.79% ., Hp B A5 37.86%, &/ 62.14 %;
BT ENA Y 54.64%, CRHEILAY 5 45.36%.

22 WRIA

2.2.1 HEXFIPEE

KA KPR (1986) gy, Edk 10 MEH, GHEWTRF, B0
RS L2 SRR R BE = AR, BRI — P F A 0.92, Cronbach a
¥k 079"

222 BLMERER

R R BRMESE NAE 1994 ARG, H AAE T AR T TAEE AR
B, A 49 AMEH, R AR ARSI B AR S
W) | SHERZ A G | 22 5 5 T R IR B PR PRI g5 5 sl B4R
HRI PR —BUEEE R 0.95, Cronbach @ Z%00 0.88 7 .

2.2.3 KEfTAHER

B B ZE g, A3k 25 ANEH, S5 R AR, 30 sRIEREE | 5K
WU . A 3R SRIPUBIACRISC ZRoR IR L i2cm R N — M5 20 0.82,
Cronbach & Z%UH 078"
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F1 #He%HE. RLMERSKERTAERES.,. Bl ERNSERAESRER
Table 1 Results of multivariate ANOVA on gender and specialty of social support,

occupational values and Job-search behavior

531 b Ll R
(IR 1.890 4.149 3.240
LA E 4.897 0.920 7.249"
SKERAT R B 0.675 2.869 1.823

4 T nr g, R ERL AR BYSRERAT R AL 2 RN B MR 2
L2z, PO IMEAEAE & TE N 2255 (1=4.897, p<0.05) , (HE R
NTE N

32 #MEZF. RWHMENSKIRTREWERDH

2 #MeX%FE. BRUMHMENSKERITAZ BRHEX S
Table 2 Correlation analysis of social support, professional values and Job-

search behavior

(IR AL HOLAA M KT H
(iR- S X 1
HEOV A (B0 0.64" 1
SRPATHN 0.68” 0.57" 1

MEERAKE, RPAT A S5F252RF (7=0.68, p<0.01) . HUILHMEN ( =0.57,
p<0.01) ZIAIIEARSCHRARH B8 s Ao SR SO E W Z (8] B TE AR DG AR
B3 (r=0.64, p<0.01) ,
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3.3 #M=HF. RWHMEN SKERITABEIDHT

AHIFER N B 73 ik AT B A 0, SRR S0 AN (EORT 3R
WA R s, RS O M A i E R . X TR bR, A ORAE
SRR = ANLEBER IS B Ak SRR AR, WL A EDULFISR HRA T D LR
FFRE B IESAT 2 A Bd6ER . BFFE IR 2 SR AR A AR R U T
B B A (B AG EHEAE P R AT o o e 3.

#* 3 #aX#E. BRMENSKERITAREY 55
Table 3 Regression analysis of social support, professional values and Job—

search behavior

H A — R A R Beta F t
R KRBT 0.058 0.241 17.212"™ 4.149™
ST RO AN ET 0.058 0.240 16.992" 4.122"
PO A (I —R BT Ry 0.072 0.122 10.7817" 2.038"
R RIPUT N 0.058 0.212 17.212° 3.561™

eSS — W A M, o 3CRe o AR &, SRIPAT R R R B 25 IR
SR, SR AR &, WO EWC AR 55 25 =& [mH 204,
FESSHR . WO E W AR &, SREAT A A AR &, 4 3 WoRITA F oAy
B FE VLR p<0.001, ] R R SRR AMECR BER, RIS,
Z2 B AE ANAE 2004 AE48 H 1 O TP A AR S (AR YR 36 D R Bk ik
H1 AT UL 2Z BIARUAGS: (I 3 A4S e 456 ) Al Ry, SOBOLAN B th A 2400
BFE. WRE 4D oRIRBRE, FrLUEMahazo, BRGaEit i 2s gl
WAL, A AR B SR R AR SR AT R B2 AN 0, FRA 2000 o 3k
B ELRIA 0.240 x 0.122/0.241=0.1214.

332 MAXREZEE. M EN A% E 5 KERFT H B4 1 3%

(&S

bR 2 R . O EDIXT SR B ATUI 7, LA 3 A 3R,
ST A TSR (1 1), SRITIRIRERY S 1 S3 M A7 AR 204 o
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Figure 1 Regression analysis of the relationship between social support,

professional values and job seeking behavior

miE 1R, S EEEEST, DU A E U 55 4R [ AR R, SRR
iR AR E, WHEATHED: (Stepwise) , 45 A A AR LA
TiE, RHAE N AR, SRS O B AR B R T B A0, 452/
FIREER—FE, FIRSEIRRIAT A A5 m 0 2, SR B R R 3.6%; 4
ZRE AT, BoEtt SRR R O AR, HIRSCBUOARAE R, R
ik (Stepwise ) , SiAE I HA B FFX —AE B AR, BHAERA
A, HIRTI R B RHEATR BIAT, SER SRR, R T
SRS 7.5%; 5 =2 AT, BOE RS SCRp R I 4 EE R 320 SR S 0
SCREFI R s, SRERAT R R0 s &, B AL i etk (Stepwise )
SERZ IR FSCRRREEHE AT R, KA AR &, SKIPUT A B E A
ARt FRCGHEAT S IR A8, AR SHIREE IR — R, SRR 1 oRERAT
A 6.3%.

gid
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F 4 HEZHEEE. RMERSHEESKITAXREESH
Table 4 Regression analysis of the relationship between social support

dimensions, career values dimensions and Job—search behavior

AR & — AR R B Beta F t
AR TLIH—RI TN 0.036 0.385 0.190 10.395" 3.204"
TS — A RS 0.075 0.523 0.273 22446 4738
FM SR F— KRBT R 0.063 0.668 0.250 18.541 4306™

MR 4 Gl e R AR IR, S5 A5 AAE 2004 ARG A A5 B (AR
I A RE, T RO T h R B SCR S RERA T AN AEAEAR
FKHKF, BN RE SR I T R 1 A R E00 3 MK p>0.05, JIF L& L 32
ARG T A TSI A GEX SRERAT A=A 5, B A FR S h AR AN AE
WOESREUT Rl =R g, — BB WS F RS R A IR SR IR
110 =R SRR SRy, =Rl IRy, mr I R BT,
B SRR IS PR IE M/E (Beta=0.273) ,  FIRSCHINSRIRTT A IE 1 4E
H (Beta=0.190) , FWSCFREXRIPUT MR IE R /ER] (Beta=0.250)

4 itig

W R I A M 5 ol A 2 SR RR AT 28 RN 3, U
AR SRAT 1At 23 SR S AR R SRR T R S T oI . IR C R,
FELJEAE TAEA G 1 I e A A SR R G LU B BRI O, i)
PR RIIERO AN E EAEEMEN 22 57, SR T B A A e R % £ B o f
EIB AR, XBRW T H L AN AT SRR, FEF A E 5
XA EH S AR &R, LA TR SEA L EhEE, X558
WX FARRIAN NI IRK IR

FAAT WS AR T 4123 3kE L WO A EIL SR BT = I R,
Hop a2 R R WU T AP Z I A IEAR DGR R 3, SCUERA T3R5 4k & s
T A, AT SRERAT R LA R G . AR ST B [P UE S, #E 45 3R AT LA
A Rl A {08 PR 43 T A VR TR SR BRAT Sy o= 2 5, 3k B A 25 S e
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R B AN ELFE e SR BRAT AR B, s w] L3 i A 22 6 RO A (DR ] 2 52
Wi HSR BT R BPIR DL . BARTI , 48 MRS O 2 SR A 2 SRR 0
B SCIF AR XS SCRF RO RIS, XA BRI ™ A EE R . Ol
EWLRE B T TAEE SRR, BA FBEM HAPERIOR, AR EE
M R B R, HEM N A A HRMAT R

SHE SRR IS IR, P RO 2 SRR R GUBR ZU R SR, HON X FR
SERRE Dt ies, wUERESCILA CHER B T o MORIT M R A
Foe— N EEM HA S Z TR S, BRI T A S p R
Y. RARN . WA SR 320 SRl & W 5t b B % 0L S 3 B
G, Rep AR B A rp 00 B B RR AR, FRAR AR HRAT il 22 0 5 2,
ORI R A 2 P A, HORIRAY ShLBGR 2, wiBiss ) LR
UE AN, B i fE UL B A 1 1] T50 00 A 1A 0 SR ERAT Sy o BRI A (D08 e iy 1 380 52 R
R SRPAT SRR B, XA ALY A AR F O A AE R &
FREABESC B A TR AN S {E, XS RTARIBIE — 2 XM, e+
R E A AN RS, BRERS hBLE A RO SR I, BRE AR A I
Bl A FARIAP B0, MTFAS R AR . st T B2, 1B 2
(AW 32 SR cpvink e 3 AN 111 /S N R 7 8- VNI BE 7/ D1 R SR i e (A
W EEARESL A ARITRRE, AR ANRME, LA KNS BbR, XA
RESTUF AT N B R

AR, T REIERMEA, KA eRPUE S e AWefe, i
AR 5 ol RO 58 0 B A A T A B S T o WFSE B AR X R AR SR IR T
NEIPRFEZE W N R . e SR SR EE T BT, R E TR RE
FAWA R A A BRI T, T EL AL 2 SCHR I T LA i Y BV RS PR A A
XFRIRAT = 2 i o B AR R AR b B, ARAT R AT BE 22 B0 Sfr I e ik
AT . ISR, T I X s AR A L I 4E S, RALAT i R
IR Z R A2 308 o AN, B R A A B MR AN (WL 0 R AR il A
& H A B
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