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JEABATCEN . NI, BIF5E R R i e T A RIS T8 X 200 B BRI, RS OB,
P R R TR A GO S R RN B T AR S5, FImise . JAMEdE (2018 ) X 4x[H 7169
£ B RO 2 e R I BB A PO s B KA, I v SOSUR R IR R o8t
FHEFR (2019) X bigrls RIp s RO TR A A L, BRI BB A B TARARE A TAE B AE AN D 5L
TR B —ER2ESRE 5 R (2017 )0 AT K 8 T RINR BB TN BUE S BUR AT T £,
TEVER, BSIA. ARES . TAEMERR . 200, BRI LS5 FA BEXES o MIkE, BNE
A B SEUERFE A X — R AT TARE BRI R T . UL, ASSCLE RIS A i 4,
AN TARERIUR, WM, Filg . PR, BSREEVER . ARURERIY . ZEC AR A, SR TAR
BRI, IR AR

2 MRAE

21 HRNZR

PABRIU R R i MO (LR UREN | AT BN, B 51 ) TSR G, RIS T A,
LT 90 fy, 101k 87 ffy, ARG 87 1y, AHRHK 96%.

22 WHWRIA

K H1 Schaufeli 5 Maslach Ziiffi] . 25 AINEMETTH) TAERB R ER (MBI-GS) . MBI-GS 34 15
NH, B EAE: 4 . BTSRRI R — B R 5 0.809,
0.852, 0.828, TAFEHEEEERIMNTE—EMEREL (Cronbach’s @ ) 4 0.837. FFHZEve4: 7 Siitsr, 018
BMA, T REWRD LIRS, 2 RRMR DA — ke, 3 REREH ALK, 410K
ERREM K, SRERIEFHENEBILR, 6 RERFR. FEATRHESHE TRERNSEA TRE,
S, NFR—BERBCN 0778, KRR S A, | REIEFARE, 2RERFAE, 3/0E
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BB TR — M DGR R, anApiy . M SZECERRE . RN BRRRAE
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Figure 1  Distribution of job burnout scores

3.4 ERNDERABNLIFERTINAR

FIEF| L N OG-8 ] Be s B TAERE R, H ARV 0 20m i) TAEE RGO rT REAN ]
FRUATRATSCA T TAFIE . MRS, B2 BB TAEE BRI . SRIG 0T T IAb R 2, WL iRad 4k
WRFRPERT . A3 PC A X TAERE AR

3.4.1 i
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., F (5, 81) =1.439, p>0.05; fEfH4E 24 L F (5, 81) =1.989, p>0.05; 7EIutt AAS4ESE,
F (5, 81) =0.404, p>0.05; {ERU/EMRIELERE -, F (5, 81) =1.383, p>0.05,

3.4.2 MR

MALREAS WG IRSE KW, 75 TAERE R R B 4kl L, 5 ST A& 00 22 (e ¥ AN AR 3 25 5+

F1 HnTEERENER (M£SD)

Table 1 Gender differences in teachers’ job burnout ( M+ SD )

5 (n=32) % (n=55) t p
1528 w08 13.75 £+ 4.11 13.70 + 3.44 0.05 0.960
S 9.68 +3.08 9.83 +2.83 -0.229 0.820
AL TE 12.56 +2.12 12.67 £3.39 -0.166 0.869
TAEHBR 36.00 + 6.78 36.21 +7.50 -0.135 0.893

3.4.3 RAL

T ENTEERFW, LT (n=43) . fTBAR (n=21) | #S5 (n=23) FETIEBRRASUEE I
WIBEES, TET/EEAM ., F (2, 84) =0286, p>0.05; TESEERYEE - F (2, 84) =1.228,
p>0.05; TEBLH AILYERE, F (2, 84) =0.331, p>0.05; 7EM L BARVE4EE |, F (2, 84) =0.420,
p>0.05,

3.4.4 HERFR

XFROM ALY 43 N, ARYEHPPR2E R TR R Ty 225007, W 2 o, fETA/EER A BA
FEEFF (2, 42) =3.468, p<0.05, MM TAEHBRNSYE DIRRERARE, - HGLHE LK
T, RIS B3 T B BCR

F2 HIETEBIIRRESR (M£5D)

Table 2 Title differences in teachers’ job burnout ( M+ SD )

B (n=13) PRI (n=25) RIZHE (n=5) F P
5 25 2k 11.92 +3.79 13.28 +2.95 154 +2.70 2.201 0.124
TR IEZi%/S 9.61 +3.64 9.0 +2.61 12.0 £4.02 2.203 0.124
RIS 13.15 + 3.60 1220 +2.46 16.0 + 4.41 3.218 0.051
TR R 34.69 +9.85 34.48 +5.02 43.60 + 8.90 3.468 0.041

3.4.5 JEFIRE

I e 40 e 200 4 DA SRR 50 4 /N &8 20 A5 IRZ 1], 50% LA F 00 0 T IRRI 7 14 45 K
DA F o SREE SRR TR K 45 40 B 1 e R MRS ARG, J 3 IRg kW], TARME R K44
SRUERRA RS A, AR B . IR IRRA O TR BT B .
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. 48 .
#3 BAERRRIEBERRSHEENHEX
Table 3 Correlation analysis of weekly class hours and burnout
[GEZ20 LS AR TAEER
SR IRVRA 2L 0.106 -0.038 0.033 0.043

3.4.6 fEiFEMR

A PZOT R 2R, ASEREOTA 8 A, Ll 30 A, [RINFEA FERANLAVIRIIZIT 5 A
W 4 R, 176 TARRS B B TR S 4EE HA B2, AR ARG LR I ZOT RS 8
PSR, L HIEZE R, TR A SRR A 8 A BRI S s 4 E B 255, T
[ R 79 5 B AT 45 0 0T ) s A R 3 B AP v 5 0 T S e R L 2 SR 0

F4 BBIEBERNERERESR (M+SD)

Table 4 Course differences in teachers’ job burnout ( A7+ SD )

AR (n=8)  Flbif (n=30) FEEA (n=5) F p
TR 3237 £3.92 35.25 +7.06 43.00 +11.53 3.456 0.041
CES-35 11.87 + 1.95 13.00 +3.11 15.80 + 4.96 2.391 0.104
ITHEASE 8.62+1.84 9.56 +3.24 11.00 £ 4.58 0.840 0.439
IR AT 11.87 £2.69 12.66 = 3.14 16.20 £3.11 3.425 0.042

3.4.7 BN

SPECAFICIANEH, SRR 5 A3, s, WU R TR R - RGHGR . TARRER
Fror B R SRR R o X 87 44 T 73 e -5 TATHE B 70 A2 2 14 B R RS A R B
GEREW], SECA TS TAEBE R BENTARDE, BRI AP RGERGE , T TAEE SR ERAT, 4
D5 I R AU AN AL B4 1 B A SR OC, BV B 20 1 Ini: , 528 el M B A AR A 72
JERUR . 73 BE 2P RSO RRAR 75 0 3 A

#5 HEAFSIEBERRSEENEX

Table 5 Correlation analysis of distributional equity and job burnout

15 25 20 THARSS RIS TAEER
LA -0.339" -0.264" -0.144 -0.339"

pE **P<0.010
4 Wik

PRI RSO AR R EMACFE T, TARRS SR REF, 5% 2o B0 1E—E R T
R XEFEE. A (2018 ) JAA AT A RIS BB A8 SOK-PAm, 152 Tl SOt
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REB N RAR—8 " o H8E (2011) 458 —30, R ERBEA #OR e — 2 i T
ERERIE, HEMAKEARR o XAEERUIIA IR 8 R I A8 E A F 2R Z A,
SRR

TEPER] . AFES . IR L, TARMERIARRIM #2250 ik ERARSARE, HEER
TR i e TS SR B e 22 o AR RERIY b, RAR UM AT PRI AR S 12 e A, FEAR EAE R Z 1)
TR, JATRINHE 20 UMD MERIZESE b, SEEZE (2017) WZSAKR—2, Hald a5
FET RIp i HABEACA T BON SO AR, AN [R5 S Wi, oA T BN B A
PR R T MATEOA DL o PR b, AR E N TAERE S BB B R b

TEHARR . BRAERPER L, TARESA RF 2. RIZERA TR B w3 TR, nTREE Ny
AR B LU BIARRT AR, BURE R BRI N B D, R b A A B R AT EUIR G, AR
AR [RINRAAAILERA LV BRI ORI e QAR e, 1E TARRE SR MU Bk v 4R A =
1o T UKLl BREGA IERR GO, ] R0 DR [R] I AR FH 2 SEPR ANV B, S804 T Rl 5 A
S, it SR .

OYBCA5 TAREEA B AR, AT SE4 =R bt AR 2 W8 iy TSe, ey
SRR TS TC i E ARG . BRI AFIgBaR , TARE SRR, (R 20 1A Pk, 544
MBS R AR, X S80E (2011) AYZSRAR—S, EIBEUMHLUA TR TAES B A i E 7
I (=-0.388) o XULHIEREALIDICAF, AR TRAREONE TAEER . wT LUE R4 A0 A
RCHE i B v BT R MO A 2 I RV S e A S BE P A 3 2 P AN T RERY, (EUZ S0 BL 4 RN
JEATRER B M B STRERBE , 13 #5570 IE” o

SR, ZRIERBINA TARE R S HACFE T, TARRGS AR PR, 4 b2,
TR BN TAEE BRI & WK, SRARMERT . MR AT TAEE A W m .,

5 ITREIN

FRARRIMR RO TARE R, FRBUNRRE . SR BUNMLABTE, TN T I s T

B, MBI R S IEAGGS , FEIREUM R R A RN R T B HR L] o AR AR
JE PR MBS AR TCR A B IR, 3ELLS A s BB =2 AT TR AR A A, 7RO A b s Z2 BRI
o o5 Frl 2 TARE R RIS AL e . BEE (RABFE ) BS0iE, RIpmEARE AL
AR BISNB S 2 B kst (ETRTES IR 18 . HARBI RIS AR S, % AU ) 45 K 4
JEIAR, PO, 47BN R PRI

8, SRR OB HRM A RSN AR EA P HE AR R, D15 BONIE ), IR,
WISZRF A . BRSSPI, R R BOM AP, 35 BOM L A R A SR

B =, BOCTERUMB OB . S MONOZ R HOM OB, EWIT TG 3, S0 B0k,
TERZORAN, BERAZOGOAC . KEAC, SRR, Mk E Rk, S, PiTie
{(FsYiby da o
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Study on the Current Situation and the Influencing Factors of

Teachers’ Job Burnout in one Private College

Zhang Xuan' Zhang Yali’

1. Department of Applied Psychology, Wuhan College of Arts & Science, Wuhan;
2. School of Psychology, Central China Normal University, Wuhan

Abstract: In order to understand the burnout status of private college teachers and its influencing factors,
the Burnout Scale (MBI-GS) was used to investigate the teachers of a private college. The results show
that the overall level of teacher burnout at the school is moderate and the work status is generally good.
There was no significant effect of age, gender, and job category on job burnout. Title, course nature, and
distributional equity have significant effects on job burnout. Associate professors had the highest levels of
burnout, and faculty with both public and specialized courses had the highest levels of burnout and low
levels of reduced personal accomplishment. There is a significant negative correlation between distributive
justice and job burnout among teachers in this private college. Distributive justice was significantly and
negatively related to the emotional exhaustion dimension and the cynicism dimension.

Key words: Private college; Teacher; Job burnout; Influencing factors
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