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Figure 1 Stock combination model of three dimensions
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Figure 2 Two dimensions of efficiency integration model
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Figure 3 Three dimensions of pairwise efficiency integration model
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Figure 4 Three dimensions of efficiency integration model
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Abstract: To address the problem that different definitions of virtuality make it impossible to accurately
measure team virtuality and its impact on performance, on the basis of analyzing the foreign team
virtuality researches, scholars have put forward three-dimensional model of virtuality: Diversity of team
members, virtual tool dependence, communication information richness, and analyze the relationships
among them. However, it does not indicate the integration mechanism of the three dimensions of
virtuality. This paper discusses the integration mechanism of team member diversity, and communication
information richness from two aspects of stock combination and efficiency integration. From the
perspective of stock combination, eight types of combination are obtained. Four surfaces formed by eight
efficiency curves are obtained from the perspective of efficiency integration, and the influence of this
integration mechanism on management theory and practice is pointed out.
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