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Figure 1 The two-factor model of interview falsification
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Figure 2 The three—factor model of interview falsification
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Figure 3 The process model of interview falsification
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The Study of the Impact of Job Search Self-efficacy on College

Students’ interview Faking Behavior
Zhang Jie' Zou Weifeng’ Zhang Jin> Huang Wentao® Luo Qiuchi’
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Abstract: This study analyzes the impact of job search self-efficacy on college students’ interview faking
behavior. And the result is that job search self-efficacy is significant positive correlation with college
students’ fitness promotion, good image creation, experience change and ingratiation. On the basis of
the result, the study gives some advices: improving college students’ self-efficacy, managing interview
environment in the recruitment and so on.
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