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LR, ARSI HATEROL S QR I AR T 2R AL, 2R BAGZHAE X (p<0.001 ),

F 1 BRTPIBRENEAEERSEENLILE

Table 1 Comparison between the survey results of the nurses in Qingdao and the norm

S| ANH NBS 543
HHW 1287 135.53 + 21.64
4 [ H 329 162.95 + 15.45
t 454627
P <0.001

E; <0001,

2.3 BEMIPTEEREBRNKEFTEIZE

KPS R =R (NBS) BIZWIE A : < 140.5 HINE M TG R, 140.6 ~ 160.4 53
NRPETARER, = 160.5 0 HEETAER, 48R E 2,
L2 PR P RS RO 29.4% , BRI O 11.4% , (HRER P LA E BRI B

F2 BRWHPIRERLEITERE

Table 2 Severity of job burnout among nurses in Qingdao

NEL 763 378 146
HArk 59.2% 29.4% 11.4%

24 BEHIPFTRWSZKEERR CNESR
3 BUR, PR SON TP L, 2RAAGHFEL (p<0.001)

=3 BFRMHPITRUESKFERRLENESR

Table 3 Differences in professional titles of nurses’ job burnout level in Qingdao

IS J=vis F P LSD
Eial 131.53 +22.41 4918" 0.007 D<®@, ©<®
P 136.07 = 21.81
FEIN AL 136.78 + 20.87
A& *p<0.01,

2.5 FEMPTRWERKEASRERE EMENES

AR, PR SOKF AR RER  BE Rk ] A 22 5 13, 25 B ST AR L (p<0.001 ),
P LI s, 5 R R, LA BB
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Table 4 Differences in daily contact time with patients of nurses’ job burnout level in Qingdao

R B E AT R Ay F P LSD
= 75% 136.79 + 21.65 7.66"" 0.000 DO>@, O>3®
50% 133.81 +20.76 @>3
< 30% 128.75 £22.32

E: RREp<(0.001,

26 BREHIPTRWESKEESREGSKITE CHNES

S PR, PRI RACTAE AR R 22 5 E B, 22 RRAGEHE B (p<0.001)
TN 1-2 /N B KT B35 IR F LR

#5 FRWHPITRUIEIKXFESREGSERENESR

Table 5 Differences in daily exercise time of nurses’ job burnout level in Qingdao

B RAB By AR (] A4y F P LSD
g 139.95 + 20.39 57.69" 0.000 D>®, O©O>®
1 /ML 124.02 + 19.46 2>
1-2 /Nt 116.49 +24.70
2 /NBFL | 129.71 +23.71

e eRkp<0.001,

27 BEMIPTRUERKIEFR CHVES
6 PR, B EACT IR, FE R, ERAARHEEX (p<0.05) , FIHTE 5S1—60 %
AP IO KT B A TR AL

#*6 FRWHPIRUEIKFEFRENER

Table 6 Differences in ages of nurses’ job burnout level in Qingdao

iy (%) By F P LSD
20—30 133.57 £ 22.28 337 0.018 D<®@, ©O<B®
31-40 136.76 = 21.35 D<@, D<B®
41—50 137.61 +20.79 @ <D
51—60 129.30 = 19.43

E: *p<0.05,

2.8 BEMERESERPISENERPIRWERKENES

LTHRR, HRTERERP LR BRKFRES THEEERY L, ZRAAZRIT*EX
(p<0.001) .
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*7 BEEMGEERPTSERERPLRLEBRKENESR
Table 7 Differences in job burnout level between nurses in general hospitals and nurses in

specialized hospitals in Qingdao

= B2 ) NE gy t p
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Investigation and Analysis on the Current Situation of Job

Burnout of Nurses in Qingdao

Zhang Zhishen' Liu Xiaoshuang' Zou Shaomu® Li Chunlu' Wang Miao®

1. Binzhou Medical University, Department of Applied Psychology, School of Humanities and Social
Sciences, Yantai;

2. Chest Department of Qingdao Central Hospital, Qingdao

Abstract: Objective: To investigate the overall situation of nurses’ job burnout, the differences of job
burnout in various hospitals and the reasons in Qingdao. Methods: A total of 1287 nurses in various
hospitals in Qingdao were investigated by using Chinese version of Nurse Burnout Scale (NBS). Results:
Use the diagnostic cut-off value of the Nurse Burnout Scale (NBS): <140.5 for no or very slight job
burnout, 140.6~160.4 for mild and moderate job burnout, 2160.5 for severe job burnout. The detection
rate of mild and moderate job burnout nurses was 29.4%, and the detection rate of severe job burnout
nurses was 11.4%. Conclusion: The overall situation of job burnout in Qingdao is good, but there are
many nurses with severe job burnout. The high job burnout is mainly related to the title, age, daily contact
time with patients, daily exercise time and hospital type.

Key words: Qingdao City; The nurse; Job burnout; Nurse Burnout Scale (NBS); General hospital;
Specialized subject hospital
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