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Table 1 Reliability test of each aggregate table

s Cronbach’s Alpha
TAEA FME 0.865
B A& 0.754
TAERA 0.956

4.2 WBRMESGITON
(1) MPEARARIES T
YA L I 200 B34 301 | BFST MBEAS (R MG T 0 0 22 2 s

R2 MRMNFEER

Table 2 Study object information table

MAFFIE I B Bl (%)
. B 100 50
i & 100 50
30 % LIF 123 61.5
31—40 # 46 23
i 41—50 % 24 12
50 % DI 7 3.5
m R LR 5 25
) T L K% 43 215
EHWRHRRE AR 123 615
i M L) 29 14.5
BT 8 4
TAERLIH ) Bl b g 25 12.5
BAbH I VAT B 167 83.5
TRk 4 2
Habg 11 5.5
AL 2 1
IS =&l TR 2 1
FAERHR 37 18.5
FIEX A=A 49 24.5
B3 95 47.5
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1—5 4% 95 475
6—10 4F 43 21.5
11—15 4¢ 21 10.5
TAEF IR 16—20 4E 11 55
20—25 4E 13 6.5
26—30 4E 7 3.5
30 L E 10 5

SRR R, BEA 100 A, R 50%, A 100 A,
d 6 50%, BHEA L NBO 2 T, (HAHZEA R
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di N 12.5%, BAER KLU BN 167 N, Al 83.5%.
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WG R 2 N, R 1%, WG 2 N, SR 1%, AR 37 A, HEh
18.5%, RIFATFMR 49 N, HHN 24.5%, BE5L 95 N, itk R 47.5%.
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Table 3 Descriptive statistics of each variable
W/ IMEL W RAE YA FrifEZE
TAEHEM 1.00 5.00 2.9793 0.70021
b A 2.13 475 3.2987 0.52314
TAERA 1.00 7.00 4.5794 1.03209

ML UUES, TAEAR FRENHMER 2.98, bFHEKFE, B
R 3.30, AbF oK, TAE#RALMER4.58, bFhEm L
7K

43 FBEDHT

FEM R IERE T Z )5, BAT S WEE IR e, &
HKFBATRH Pearson KI8T IEAAG I AL e 2 M AUASC DR A7 E . TAEA £k
5 HAWAS RSO R A 4 PR

T4 HERSWERR

Table 4 Table of correlation analysis results

TAEH WOV & TAERA
TAER FHE 1 0.278" 0.416"
Rk &as 1 0.581"
TAEHA 1

E: N=200; *#p<0.01; *p<0.05,

AT IS IR E518 . TAE A B S5 TR . TAESR A Z BRI
REIFRT 0/hT 1, FHFE 0.01 KT B2, Uil T/EA EMSHL AR
TAEBAMEAE 0.01 AR EKF R BENIEACER, Bk HI, H2 153
IS
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Table 5 Table of regression analysis results

Olb A& TAERA
M1 M2 M3 M4

W

5 -0.079 -0.100 -0.079 -0.072

AR -0.033 -0.061 -0.033 -0.001
ZHERE 0.027 0.026 0.027 0.071
TAESRA SR 0.007 0.032 0.007 0.064
ISl 0.007 -0.045 0.007 -0.009
TAEAFERR 0.078 0.033 0.078 0.019
TAER E% 0.374" 0.423"

R’ 0.134 0.146 0.173 0.183

AR’ 0.129 0.115 0.169 0.153

F 0.304 4.699 0.304 6.130

E: N=200; *#p<0.01; *p<0.05,

M EFRATAT AR, hA xR R e 25, TAEA BT
Mp AR ENE R ECR 0.374 (p<0.01) , X TAEB A B EIH R AU 0.423 (p<0.01 ),
VLI TAE A MO R A TR AAT 550

45 ONDMER

FARBFSEAEREN, TAEH BV TR A Z IR B SR AR, §
IR ARV S A At I PO R 2 75 58 19 2 2 1) B VR AL 7 L S
TR SR SR X B MO Y, TR M R AR, AR
TN P A TR, e 2 R
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Figure 2 Mediation effect testing procedure

ASCESAETAE A EVEEo8 A, BOlREE N a2, TAERA A
ARETA AR . AR A 6 B

6 HIMERRIER

Table 6 Mediation validation table

AN S7 5 TAERA
M5 M6 M7

W
5 -0.100 -0.072 -0.091
AR -0.061 -0.001 -0.028
THEERE 0.026 0.071 0.063
TAERLLH] 0.032 0.064 0.074
BRSS9 51 -0.045 -0.009 0.048
TAEAERR 0.033 0.019 0.007
TAEA FHE 0.374 0.423 0.358
I3 0.297
R 0.146 0.183 0.265
AR 0.115 0.153 0.234
F 4.699 6.130 8.599
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The Influence of Job Autonomy on Occupational

Commitment and Job Involvement
—A Case Study of Civil Servants

Dong Tiantian' Wen Jun® YuXuan’ FuLinyu’ Diao Qiuchi’

1. Hilton Hotel Management School, Sichuan University of Tourism, Sichuan;
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Abstract: This paper explains the relation between job autonomy and job
engagement. Moreover, occupational commitment as an intervening variable
in this paper is introduced to testify whether it can influence the relation
between job autonomy and job engagement. Therefore, a job autonomy-
occupational commitment-job engagement model is managed to be built here.
This paper has collected 200 effective questionnaires and applies SPSS on the
basis of these questionnaires to have reliability analysis, descriptive analysis,
correlation analysis, regression analysis as well as intervening effects analysis.
Finally, proposals combining real conditions have been given to civil servants.
Conclusions from the research include: first, job autonomy is positively
correlated job engagement; second, job autonomy is positively correlated
with occupational commitment; third, occupational commitment plays an
intervening role between job autonomy and job engagement. Conclusions
from this paper can produce positive effects to civil servants, enhance their job
autonomy and help them elevate occupational commitment, thereby elevating
their job engagement.

Key words: Job autonomy; Occupational commitment; Job engagement
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