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Modern Educational Value of Traditional Sports: A Preliminary Study on the Influence
of Participating in Dragon Dance on Responsible Leadership of College Students

YEXi', ZHAO Wen-zuo', ZHENG Yu-meng', XIANG Qing-ling', KANG Jiang-hui’, HUANG Zhi-jian'
(1.School of Physical Education, Hubei University, Wuhan 430062,China; 2. Wuhan Sports University, Wuhan
430079, China)

Abstract: Explore the value of dragon dance in modern physical education, so that the traditional Culture of the
Chinese nation can be inherited and developed in schools. In order to explore the relationship between dragon
dance participation and college students’ responsible leadership, the social responsible leadership scale was used
as a survey tool, and the differences of responsible leadership among different participants were compared by
mathematical statistics. The results showed that college students who participated in dragon dance scored higher in
responsible leadership and various dimensions than those who did not participate in dragon dance, and the longer they
participated in dragon dance, the higher their scores were. Conclusion: Participation in dragon dance has an important
role in promoting responsible leadership development of college students.

Key words: Dragon dance; Responsible leadership; Traditional sports; Educational function

s X AR BRI 75 4 8 SO T 1 4 Al B e e i i 2
=] PE s AR 10 15 HY, OB KR E TR BOR

202049 A 22 H, JiEFRRidcEEHEEHFEAT
SCAL DA R R A T ZAR R AR S s s A T Sk AL AR

Wi BHE: 2021-09-23
BEEWB: MAMERMESINNSBEAT AR (192D009) o

7 PR B AL SE IR IO AR AR R e
BN E R A G, PR RRIIE Sh7E h AR S AR TR

EERE S WY, &, R, BRSO EOEL. E-mail: 778769284@qq.com. MIF1EE: BESI, B, ML, BT,

A4S0, FEMGE I B0, E-mail: psychlab@qq.com,



%3

M, A RSATE I H R IEE IR BERIE S S XA A SRS R SRR AT 69

T T AL TR AR R R I EARME I HAE
N AR G T AL R T ORI E AR 5, fE B
A BRI ST 5 SRR o 2%
ez — WU H , SHE S 9SS e il 12
iR B E AP R B R . WESE B R aE s TR AR
FTTNF S B G FR, BRX AR R A% 52 SCAL Y
RS R e BAT A, RN xR HE M
TS R BAT e bR
12 BREINHEEMNE

B RCT ARk O BER 5 AE, e X E e R IE L
gescterb b A 2 RERE AL W T, W RA
LISk i 4k 2 B TR o B A AEE B8 (R B e
e R A5 7 (RS i 9 TR 08 SCAL Ak, 2 P AR R
P45 5 1 Tkl Sk N o BRI S AR — T
Ezzhmi A, E2PERBEHASS—. LTS

AL T, X TR E RSO AR B A R R Al
e .

REGES TAEPR L, AR RAR T B =
ZORHR . BERRAARTT . e A T . BB BOIR E A A
BHEWIZSIHKZ KA, SRS RIGGS
TF 1 & VIR 5 HIRIE I S0 A . B MEAFEE R
FJE o PN NI i g b & g R BE Thae. K
FORTE BRI IS SR S R R, KA R AR
PR BRINISF 0 T 04, SR e RN 2R TR R S AL
filh, PUTE SISz s BA 2 M E XS
mwiE " .

1.3 HARETSHEZEE

M TL4FF1 ( Responsible Leadership ) iX—#&
H1 Hellison 55 A\ TE “ 3l 20K F 16 sh B A AT T84T
TUH hg i I H & A LT Ry A Y 7 D AR
Shit Y . Hellison 5 A\ Ry & SR 40 S ) fie 32 %2
BRI TR TATR, TR TR o 0 3 AR B (37
ERE) | fedy (REEhM ARYRE T ) FakaeiEk (HNE A
CAJ LM s ) o SRS ) R B O
BRI, XA O AR B EME, FRERT
FAEMHVRIAE S (HERT, 1996) o 3XEHH{EWLAEA
N2 ( HRER . —8EAuRs ) |« BIRZm (G1F.
Fe[E HARASCH A ) fit & 2w (ARER) #A
PV SRR, e B TS A G 0 E,
Bl e A 2R M AE Y o Benard X 51 SEAT A0S H1 1
R T U E: (1) #REthscaedr; (2) 5
PR AR R JR B AN BV, R 32 7 A X A AR 1 8 L
TR EN S (3) SEEAR M AL
AR B TRAL G T ) K S, LATE 7R R I

PR SS M AR ety & Sy SCHa B 21, e Btk 2,
GRS FEAR — R, W R AL E ST )
AL RN, EAR M e LR, TR —
il TS AW . AA% LA R 255 RE ) S5 R 2 2k
—EMEEm

i B ERN A, ASHESR R THE R
W, R i TR B A E 2 X AR T,
R THE . . RSB XA 4T 7 R I
TR B R 55 At AR B A F A sl
1.4 HBEEHSFLEINHRERS

TR B WA IR AR T DA R (Positive
Youth Development, PYD ) BHEHELL FAMAKE 25 540
SIRIEMXCR " o R EWEST, eSS
AR ARG, SR S A6, JFH s
BAREORIE TR A # . SHERE POk A B85 1K
U BT NSRS ABWAE TR S P RER B R
ERHEZTUE " .

BElpizdl, BB 1 e SRR P IR . N B iR
TR, S5 T4 e (RS Bl S b J 3 R 4
Fizdh A TFB. WERX A, iz 38 AT H
AR, wEILAN. HILAEZRILFAMERE T
LFoER 7, RERSRIETHE S ST IR, R -IH
BN A Z (A B AR RIS ST H o TEZR ) B e
RO R, MRS 18t 2 ST 6 A G 23R
TAE ST B4 NG BRI, HIEZ )8 T 1
BA, 24BN R EEX AN 5T, KR T Y B
B R T IR H AR — 20, JERAE . DIALM 44
KEreh B, XORATT . BRJeAE Bl ] AR —Fhis %
RS AHE TR, BB RFAETEAN e
R Z R 2 5UE, IR X S SR A 21 AR 1 A 0L
fborm = .

2 WMRAE
2.1 WMREE

ARSCK BRI HAE A —F S R EE T A,
WFIEIE S SIS IeA2 s K 2E A 7 ST 40T 6
M2 . BAR BRI

(1) FERTHTRS S IR ., 258281
KRBT AS 5P iR

(2) KpE2 58 ki sh a5 A 3T S
IR EA O
22 MRIMKR

AR S H5H NGRS AR T b 4 H il
137 N, Z2H5EFEHFEEWNA 1.



70 RRZS5’RE 14
1 MRESE5FFERER
A HF0 $F 2, 1 18]
it B
3 * x— x= KZBAAE 1HFBAT 1E22%F 2H5BJE
E- %N 29 43 23 21 28 33 20 22 72
E| %% 25 40 35 22 3 0 0 0 65

WA i sh 2 SR AN —H S 58k
A, AAPEIZREAR T EBE RIS 72 X (554 29
N, ZHh43 N) , iRGEMSS THRIIZG (REKS
EIE 5 4F, Bt 2 50 0.5 48 2 5 1.7
)5 S HAES SR, AT BENLEIZ K
SPRE BRI A 3 65 AN B AE25 A, Lo 40 ),
1A RS 58 %. WAS5EH BE LXK
BITET A RGNS S5HRIZ5
2.3 MRAE

1) P

AHFFER S TR T a R
Responsible Leadership Scale——Revised Version Two, 7K
SCHRFR SRLS-R2) ) ARyl & T H., 8 M4 /r i %
MITERE R o REAE 0.740—0.845 Z ], B RN
FEMF o RECH 0.960, HJIKFE] 0.7 (HEADRME, K]
AR SN B0, ERUETTE, EIAMOS
17.0 FAFHATIAEME R R 087, VRIS DLEEPEN 8 b7
1 EFEEL CFI R 0.90, 5% T 0.90 (1) R AFprife, Ui
WIA 3R RAF IS8R, ATTIAS i i A B 1Y
fEEERAE o AR 68 NI LY, HeTF 4
SR AT S MU K, VAL 8 A HEREAR 43435
EATAEL, —FHbE GE. R U DAL
ILfm HFR A R T, RAZE el 4 5 ST E
.

2) FoRgitk

AL SPSS 23.0 HEATGE oM . 18 I AR

(the Socially

OIAT LA T S i R TP AN T4 E, IR
DTS I ME . B 7 225 M0l 2 T
g2k, PICASHIFS T R Kruskal—Wallis kA1 565k
FIWT T TAL T A AR AR 22 55 1, 5000
ERAT UL, HESCIR A R ARl

3 MRLER
31 BREHEHFRETR

WX SRLS-R2 ik P #r, WA S 5514
SIAETE RS, SRR, BRI R KA ETE SRLS-R2
1947k 3.883, JEHE b 411 K 2% /E SRLS-R2 1543
3.706, N 2. FER A AR SE R AL A T AT AT ) 8
AYERE EWR . AHFRIAAT (3.658. 3.616)
— B (3.931, 3.740) . 7Rif (4.014, 3.866) . &
fE (3.974, 3.785) . LA Hbr (4.178. 3.918) . LA
FLAHS (3,713, 3.547) . ARTIHE (3.931, 3.706) .
MeAE (3.790., 3.595) , FRledlfE i viAE4n Sy 8 4k
FE LA B TARSE R4

il 3 Kruskal-Wallis B FIAG B 5, SE56 2H 5 %) Bg
2 (BRIER T e AAR SR o 2 ) 19 K 2%k 1F SRLS-R2 75
AR ENEER, A2, WAS5ETE
SIS RS ERYPE R 0.01, HIEIEH B EE2E S
(p<0.05) . WS H5HEAE A FRNFX —4E 5 191555
FAREHHBEEER (p>0.05) , HEE—SE.
ik, A1, LEIEAR. DALHES . ARTE. S
I 7 ARSI B YR BT B e R B
RIS (p<0.05) .

*2 RESEEAGERFANOSNARZUELBINESR

BHiAE —ER R N (a £F B4R 2ALEE ARTIE &d A3 7

# R4 M 3.658 3.931 4.014 3.974 4.178 3.713 3.931 3.790 3.883
N=72 SD 0.392 0.386 0.430 0.393 0.396 0.355 0.433 0.370 0.323
kA4 M 3.616 3.740 3.866 3.785 3.918 3.547 3.706 3.595 3.706
N=65 SD 0.505 0.567 0.492 0.519 0.551 0.417 0.442 0.414 0.428
HLE 0.042 0.190 0.148 0.190 0.260 0.166 0.225 0.195 0.177
FAeteth (Z44) 0.399 4.038 4.179 4.467 10.633 6.353 8.394 9.821 6.615
P1i 0.582 0.044" 0.041" 0.035" 0.001™" 0.012" 0.004" 0.002" 0.010"

E: p<0.05, *p<0.01, **p<0.001.



5534 Mg, A RGATEIUH BT b

PEIEIE 812 SRR A RS ) R RIS

71

32 SEHFEREIMESHEADNS
S TS SR R A TR ARy

KGR T2 58 RAIEAE, KerAE7e i
SRS R 2ER, Wk 3,

#*3 S5EEAEMBERKXFELE SRLS-R2 F50 LHER

H#&ikd —K Ak e EF BAR AflAEE ARITE &d ARE A

15T M 3.657 3.792 3.899 3.895 4.128 3.662 3.874 3.679 3.811
N=33 SD 0.430 0.440 0.473 0.407 0.350 0.337 0.377 0.375 0.320
1224 M 3.512 3.965 4.033 3.897 4.085 3.660 3.871 3.775 3.831
N=20 SD 0.505 0.567 0.492 0.519 0.551 0.417 0.442 0.414 0.428
25k M 3.789 4.046 4.152 4127 4.309 3.828 4.076 3.932 4.016
N=22 SD 0.438 0.364 0.408 0.412 0.376 0.418 0.365 0.363 0.339
P 1E 0.182 0.089 0.121 0.035° 0.210 0.203 0.168 0.024° 0.037"

E: p<0.05, *p<0.01, **p<0.001,

Kruskal-Wallis BRFIFG 4025 R W], 756 MERE (H
FINA, — 3t iy ERI ERR . DAL RA RTHE)
PEAERE REMNEZER (p>005) , HESGEMRZ
WA A BB (p<0.05) , H A siEsam s
NTERFESE RN B e 2R (p<0.05) o 25
BEle VAL R 22 E 499 A 3.811, B 58 kissh 1 £ 2

4.5

3.

wl

[*8)

2.

wl

\S}

1.

wl

—_

0.

wl

0

B &g —H  KiE

BT m1E2%

& 1

WF5E RS I 7E 2 48 DL B2 AR 7SN ) S st
NERERF MR R o MBASTAE AT Ty [ — Bt ki |
EARFISR X PR R, ST A5 2 B T I ]
BUBIERAMSEE R BrABINANLERE b, 25800 2 4F
At LB e 1 AR AR AR, HRHERE (915738
TREFRFF sl o

AER2EAEAT SR 3.831. S 58 2 AR LIRS
3.789, I T TTONT 1135 RS 5 B IRAZ S E] i b
I L

IR, S 5EIRINZAR FR ] KA
R TR IS0 LA EES . S 580 AR RHE
By R2EA7E SRLS-R2 FE% He WL an s 1.

AA4F kR BAR AROTIE LIRS KR

AF

W25k

S5 R AR BEIHKFLEE SRLS-R2 5o Xf L E

4 T
TEREATAS: I 5 b, S lp LA e 4 3k 5
VRS, (RN LR, RIRIS: S
(45 A MR B B S R TE R4S A1 8
AMERE b R AR R s

Boe, TEOVERISS 2 NS |, S AR f



72 RIREEh SR

E R

AUAE RENE 2R, RIS A A TN T A, AT
Z: 5] s B 2R

AR ZEAT N S AL R HAR I LA A 7 10 25551,
IAEZES . RO HEPRETHES 55 Bk
Bl PR R R TR T 58, LIARFFAIARI . AR —A~
WIBAMEIZ 3, #0E ] A IR K2R SRR A 7, 4R
THATHESUR 1

R TR ) B —IUOCHERE ), R A E
T AN SRS AR B, RIS ORAFATBA A HRRE
P iz sh ek —J7 m R RER B AR RO, KA RS
PEIS BRI B A B — AR, B BA SO TR R4
HHIE A SO B B

Hok, ek, R SRR AR DALHS RIS R
SULAE 5 MERE b, SRR AR SR R 2 A 5 I B
225, (HXS BRI HEA T N LUAC R MR R 2 5
R Ta] ARSI E 22 5

—EEZORAMAREE X A S EIL, 5, B
ST, IR WS IE A AT
MERR, FIRRGEX M, (58, SEMEHL
W2 T BEIIE S EOR AT 2 F B H R,
1155 . HASEMRE—E, ARIRRImAT; 17—
. BRERSERAF B, AR SRR R, AR
EICRE AR A A i, R EIRAE G T, X R
TR A

ARV IE AR B T BT SOk 11, TRl i A
#HIEVE QAR 25 T IA S 1. SEeizghh
SRIEIATT), AT A O AL B EOAESS, ZORA G 45
O, JERFEAMRIIE R A 25 . Bk is 2
MR RASR RIS, B AR8h 1 R E T 1
BMESS it X T ST T I v BER R

SU[5) bRl B 2 ] — > BA o LA AT ) P A A
T Hbrpgdsr, LASERA BARFN E T A #57
[l pg AR R SR E I8 SO ER, AR T ek ST
1o efplpisshidfirh, 2w, Seli i E,
SERA IR AAR, HA BRI MR—2, Trigfrz
AR PEIRIE ORI A PIA L FE R B AR (el
s, JFILFERMTHUE.

—NHTBNNARES 55 3B, SRR 43 B b AN T 3
B, AZAFLS. FLRERESEMA, EEVTHRA
ML, AEAEPFA A B OLE AT it g ol . AT LA
ALAHAR AR b AR B 1] ALt 7 584 RE A AT
BAIBAT B o 7o i A R 4 PR T] L B BA 537136
BURFEEILH:, A 152 T HPFA BT S .

2 RIUEZRAMRAE N A RXT A B e R IX AT

—E M THUE, XM TR REUTERE (e (il
AMATE AR 3 Sl 2 SR ), SO X AR
P dis s AR A AAORT T BRI SEAE, X FhSTAEE N
WY NS T AR TARS, IR A
AT A TTER, R AN BIBETRIANRSS ATBA . F5 BlBA B3 9
TAErR, A Ref AU R R

5, T8 AFRNHGERE B4R 5 4 N A ARk
Bl 2E S . B eis shxh TR SR G ) Y A SRR
XA BOA R RS R ) . fESE Ik is B
SR A BRI R TAMA, a2 LA DA BA A £ B2 2% TR T
M ZAL T AR A3, ST BA B s i 2240 T A4
e AFAM S RS SRR A AR, R
ZE G AL SRS, DARIRE N SR AR T
ARz PIAE SR e iz s 3N A BN
TRz oy A RESEM A A, ISR
FhRX—EARSR,

gi LRk, BEEas g B AR BURE SR B9 o (AR B
REATHES T b 8 N FER N EN. #e
iz B — AR AR, 38 5K AT A B A BA O [ /Y 7
DGR, #aNRERMEIHEME S AAR, BB 5
P fift R4 SRR B e o S s AR ) 2 BAR
HAEMEZENAEZ —, B8 EdiX R RE S
TRE 26 & B8 MR SR A E MM B HAr, B
Fror R e i — A MR 51 90, A% R B 42 T4
NS RERTEE I

5 g5
51 i

W as R s S 58 RS 580 RE TR
TS F R B E AR XERES 58
B R AL S S4TSR A im T
S5 REE, BES S8R, 25
I ) 5 K Y [ 2 £ S AT 40 5 A5 ot T2 5 S Rt 1)
SRR T LS 2518 . B Eis shnt T kepd:
TR T ) I F T A FRAE
5.2 #i

AR ERCERWA S 5ENT &, [ARMNAE
USRI, W= X2 538 09 E
o —IJr, BRI ST & RIS K2 R
FHE S M BRSBTS ) & J 0 SEUEmE
FEARXSE A, DRIAS ISR iR FH 9 £ B2 4400 ) A A
Wi TRFEREAZIR T A5 a3k m i i arst,
PAE—25 3007 SR (8] & SR M B 55 Bk iz 8 2 5
DO =22 iy s i) I R 0 S e HE



%3

M, A RSATE I H R IEE IR BERIE S S XA A SRS R SRR AT 73

BEMEETH, JLHNER TESAEIHE TRR
WHEGRKR T B3 2 53T RAERTUL ST IR
IR TR TR E R SSERTTE, R RIS
AT A SRR, ARk . AR LRSS S
PP tEds. B RRIGGEA T s H kR, IiHs
PEleis s | ASSHES S I BCERR T, A TIRINR
BEAEGAR T SETRIH , ATLLREGR T iy . %k,
Bk ST [ WANE 2 NI S NP 2 E i 22 K NN T DN
e

5% ik
(1] PRy;BEMEETRZ S, EFHPELFHEEL
AL RIFTH A E [ EB/OL]. [ 2021-02-10].
http://china.cnr.cn/yaowen/20200924/t20200924_525273828.
shtml1.2020—09—28.

[2] PRSP RAAT, BERAANT. (XT42@E
Mk A MR HARFRAFT G ERL) (XT
LEmEABEHERFREFT AN ERL) [EB/
OL]. [2020-10-15] .
mrdx/2020—10/16/c_139445097.htm.

[3] BcAath. TRENESH £ AR R AL B RE
#FJ]. JMAREFRSEIR, 2006 (5) @ 109-111.

[ 4 150554 IRATRIFEFHG AR ZE[] ], #8454,
2012 (5) : 77-78

[5]&H3R FRAEEIAHARE[]]. &
2000 (3) : 4-5.

(6] skard, FFEX HhBHLESWE[]]. &
FARE KFFI|, 2003 (5) @ 605-606+623.

(7] 2ab, ZHE, ek FLEF. REBREIL
HARGEARSMENR [J]. RF5HEF, 2012, 33(2):
29-32.

[8] £33, XNpR. RABABLRRFIE: LIFES
8 M EEAXIAR [J]. REF 545, 2014, 35(1):
104—107.

[9] PREKREF T Z kA £ THRERAKKRS
it F o Fa R AR ENLEB/OL] . [2020-9-
217 . http://www.people.com.cn/nl/2020/0428/¢32306—
31691864.html. 2020—04—27

[10] &%, #mEMKR, INF, ¥ FLEHELAED LA
BRI R TATIRA R[] ], HRF BHE, 2012, 33(4):
109—115.

[ 11 ] Hellison D. Beyond Balls and Bats: Alienated

http://www.xinhuanet.com//

( And Other) Youth in the Gym [] 1.
R ehabilitation, 1978.
[ 12 ] Hellison D R. Goals and strategies for teaching physical

Delinquent

education [ M ] . Human Kinetics Publishers, Inc. , Box
5076T, Champaign, IL 61820, 1985.

[ 13 ] Hastie P A, Buchanan A M. Teaching responsibility
through sport education: Prospects of a coalition [ J ] .
Research Quarterly for Exercise and Sport, 2000, 71 (1) .
25-35.

[ 14 ] Dugan J P, Komives S R. Influences on College
Students” Capacities for Socially Responsible Leadership [ ] ] .
Journal of College Student Development, 2010, 51 (5) :
525—549.

[ 15 ] Benard B. Western Center for Drug—Free Schools and
Communities []] . The Case for Peers, 1990.

[16] HXH. FARFARIGIALRRA [J].
ARFAHF, 2012 (14) + 25-27

[17 ] Coles R. Lives of moral leadership: Men and women
who have made a difference [ M ] .
2010.

[18] Rty IREBXTHRGAFAHKT [D].
BAFIERF, 2005.

[ 19 ] Higher Education Research Institute. A Social Change

Random House,

Model of Leadership Development: Guidebook Version III

[M]. College Park, MD: National Clearinghouse for
Leadership Programs, 1996.

[20] sk, FER HRBZHLESE[]].
FARERFEFR, 2003 (5) : 605-606+623.

[21 JRER. FRAFRAEIALAEANEH[]]. £HF LR,
2000 (3) : 4-5.

[22] Coles R. Lives of moral leadership: Men and women
who have made a difference [ M ] . Random House,
2010.

[ 23] Dugan J P. Explorations using the social change
model: Leadership development among college men and
women [ J] . Journal of college student development,
2006, 47 (2) : 217-225.

[24] &R, PERFAMFHILA RS H TR

[D]. #FRIPERF, 2014

[25] £ah HAREF: Rkt TAERGEAKSL N
AR [J]. RESHFE, 2012 (2) : 29-32.



