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Table 1 The overall level of psychological capital, achievement motivation, and career interest

Min Max M SD

INSLILAN 1 5 3.63 0.02
iBR KT 1 5 3.38 0.02
N 1 5 3.29 0.02
BB -2 2 0.05 0.01
5T Ty 1 5 3.08 0.03
AR 1 5 3.29 0.03
g il 1 5 3.09 0.03
EARM 1 5 3.39 0.03
AR 1 5 3.53 0.03
ZEm 1 5 3.26 0.03
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Table 2 Descriptive statistical results and correlation analysis between variables

M 1 2 3 4 5 6 7 8
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74 353+064 0407 0.45" -0.03 0.34" 0.42" 0.58" 1
S HWAAl 3.00+073 024" 0.39" 0.01 042" 031" 0.51" 0.49" 1
9 HARH 320:077 024" 0.28" -0.08" 0.49™ 0.54" 0.30" 0.38" 0.32"
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Table 3 The mediating effect of achievement motivation on psychological capital and career

interest
FrUEAR RN Boot SE Boot LLCI Boot ULCI
DIRFEAR BRI 5T 0.14 0.02 0.10 0.20
D PR A — 3 G e K — AT 5 7 0.01 0.01 -0.01 0.02
DR A BRI — AR 0.12 0.03 0.07 0.17
DR G R M — 7R 0.01 0.01 -0.01 0.02
DA ER NI L ER 0.14 0.02 0.10 0.19
DA G R T — 22 T 0.01 0.01 -0.01 0.03
DA R D —4h T 0.15 0.03 -0.10 0.20
DB A i G e R — 4k 2 0.01 0.01 -0.01 0.01
PR A —IE R BT — LAY 0.15 0.03 0.11 0.21
S PR AR — 3 G e K — i R -0.01 0.01 -0.01 0.01
DA B R T — F SR 0.08 0.03 0.03 0.13
DI R — B SR 0.01 0.01 -0.01 0.02
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Picture 1 The mediating effect of achievement motivation on psychological capital and career interest
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The Influence of College Students’ Psychological Capital on

Career Interests

—The Mediating Role of Achievement Motivation
Zheng Wenjiao Li Wanbing

1. Southwest Jiaotong University Psychological Research and Counseling Center, Chengdu;

2.Leshan Normal University ,School of Educational Science, Leshan

Abstract: In order to explore the relationship between psychological capital, achievement motivation
and career interest, a survey of 597 undergraduates from a university in Sichuan was conducted using
the psychological capital scale, achievement motivation scale and career interest scale. The results show:
(1) The scores of psychological capital and achievement motivation of college students are both at the
upper-middle level, and the scores of career interest are social, artistic, natural, business, conventional,
and research in order from the highest to the bottom;(2) Psychological capital is significantly positively
correlated with the pursuit of success and career interest, and is significantly negatively correlated with
avoiding failure, and the pursuit of success is significantly positively correlated with career interest;(3)
The pursuit of success has a significant mediating effect between psychological capital and various types
of career interests. Psychological capital can directly predict career interests, and it can also predict career
interests through the mediating effect of achievement motivation.

key words: College Students; Psychological capital; achievement motivation; career interest
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