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£ (118 A) | 104ERIE (85 A) 5 Btk (107 A) o +5 (226 N) . ZE 26 N5 #HisriETh
KUF (171 ) o KRE (130 ) - AR LLE (58 A) 5 BOARESMEE (198 A) FIH 5 (161 A) .
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(1) CCAEERIAS) o RAIBMRERE 2016 R4 ( TABE NS ) |, I BE 5 HEUEN . X
PR . ABREER 3 AERE, St 15 A0, SR AZE SRy Ll 19508, 3ROR AR I LB
) N TR — B R ECH 0.909, HLERERNFR—EE R B0 0.872, 0.893, 0.811,

(2) (HZUHBIERER) o RITEIEH 2017 F40H 00 (ALURBMEER) o ZmRaT kL
KFAE L QA AR 3 AR, 610 MBI, RZETORR RS, A iE, FRAMA
JEEZ ) (1 2 2 S BT 12 38 R ) P — B0k R BRCR 0.917, 4548 2 1 P — B50tE 2400 3110 0.899 ., 0.857
0.822,

(3) (Bl A2 ) o SRR 2015 4Fgw i 09 CHRM ffidriakat 3% ) o & Rtk CREBIAIA |
MR MER R ) « Sy (HESNBOAE AR f ) o BOSCRNME (O S A AR X
NAEMEFRAA BOWECR ) 3AERE, 3811 N8, SRAZE s L0, 1850, ORI fHidy
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Table 1 Work adaptation: overall and all dimensions (N=359)

HYE R < (V7325 17 NGB AR Y
M 4.24 431 4.49 4.32
SD 0.98 0.7 0.71 0.72
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F2 ARAFEBREREHEERR (N=359)
Table 2 Overall organizational climate and each dimension (N=359)
TR F G BT N5 H HLUF LS
M 4.33 4.23 4.27 4.28
SD 0.83 0.86 0.90 0.79
# 3 HRlfEmBREEREEERER (N=359)
Table 3 Overall and various dimensions of professional mission (N=359)
Fth BTRR S A HOCRNE WO i iR 7y
M 4.45 3.76 4.32 4.17
SD 0.53 0.99 0.73 0.62
22 ANOZFZE CESOM
PG AR WSWRROL . BOA TSR ST AR ¢ K555, RIS WRIRBO TAEGE R . E8URF . R
A ffiar I Josg g, BARSGEIRANGE 4 FR, B TARE B B, HEUER . OISR . ABRIENIX =
A TARE RN THERE, LA ZUARL, Bl G a0y s 35 m Tl RN A TARE B E'Mi,

H
AUEN N PRI IX A ARG 54ERE , LA SV BT TSR35 TR H 5% 8 B e R L
N3 X AN AR I 14 B2 b i 35 e T A1 6%

\\
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F 4 TEERM. ARFE. RUEGHER. PE. BHEAERER
Table 4  Political affiliation, gender, occupation registered residence and political status of job climate,

occupational ambience and occupational mission

el ot AT A
B (N=308) 4t (N=51)  J4H (N=106) feht (N=253) 4851 (N=198) W5l (N=161)
t p t p t p
TAEE R 7.026™ 0 -2.807" 0.006 1.898 0.059
ZHUE 4.624™ 0 -3.227" 0.002 0.918 0.359
B T N 8.145™ 0 -1.6 0.111 2.362" 0.019
NS 6.438" 0 -2.068" 0.04 2.469° 0.014
ULV 5.776™ 0 -2.859" 0.005 1.957 0.051
IR fof iy )% 34517 0.001 0.418 0.676 0.248 0.804

E: oEp<0.05, *p<0.01, *Ep<0.001, FH .

RIS A WU SEPR IR T 220 A LSD s TR R 2 AL, BARSER L 5 o,
ARV FER T IR TAEE N SR, ROLER . APRIENAERE, LANHSUR BT A R 255, 0% 10
UL BB ERR ARG N ER, FIOCEN . ABRdE N, ZHEVR RS B3 T2 5 4R LT B A
ANFHUNE S AR TARE R A, HEUEN . RIALEN . APl 4R, LI GUR R O Ay T
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Table 5 Differences in work adaptation, organizational atmosphere, career mission, military age, job

title, educational background and age

T gl 205 AR
ST 5-104F 104ERL . % T TEE PR kL ARKRLL 20 HLIF 20-25 % 26-30 % 30 4L
(N=156) (N=118) (N=85) (N=107) (N=226) (N=26) TF(N=171) (N=130) [:(N=58) (N=44) (N=147) (N=96) (N=72)

F P FIE F P H5 e F P IE F P -yl
TAEER  3.540 0.03 3>1 24.826™ 0 554, 556 9.714™ 0 759, 89 1127 0.338
HYGERN  0.728 0.483 16.934™" 0 554, 556  6.853" 0.001 759, 89 0.87 0.457
RINGER  6.9447  0.001 3>1 263017 0 554, 556  9.795™ 0 759, 89 3722 0.012 13510
NBRERE 4587 0.011 3>1  13.248" 0 5>4 5.554" 0.004 759 1.481 0.219 :
HUUFFE 3331 0.037 3>1 17.770™ 0 554, 556  6.428" 0.002 759, 89 0.71 0.547
P fliArk  0.343 0.71 5.196"  0.006 5>4, 556 0.701 0.497 1.03 0.38

E: 1S5 FUTF, 2=5 ~ 105, 3=10F% L, 4=+ %, 5=+F, 6=FF, 7=5FRUTF, 8= k%, 9= 4k
HAVAE, 10=20 # VAT, 11=20 ~ 25 ¥, 12=26 ~ 30 ¥, 13=30 %A Lk,
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R B AR ZE R S R ZERE 2 B S TGN . BV WA A R 0 B 45 48 B2 TB] AR OGO 2
PEATRE . RREGARINGE 6 R, ik o I, HBURBLE Y . AUFRRAE . QUL AP S
TAEERLESY | ZHEUEN | B AN . ABRIE R 5 2 IEASE (p<0.01 ), BB E I %L%@Aﬂ@ﬂﬂm,

HTARIER W OURURGE . B A By . Aok, Sy o BSCHOES TARE NI . dEUE N
BABEIE N A BRid B 3 EARDE (p<0.01) , BRI A ar/lblng , TR fadﬂ&kﬁ.ﬁ?

F6 HAFHE. BRAFEHBRS TEEMAERX (N=359)

Table 6  Correlation between organizational climate, professional mission and job adaptation (N=359)

LAY ] ) V3 N NGB TAEERN B
RIFK R 0.572" 0.636™ 0.748"™ 0.710"
BB 0.656" 0.655" 0.631" 0.740™
N Ee 0.728" 0.642" 0.636™ 0.776"
ALUR L5 0.700™ 0.698™ 0.734"™ 0.802"
Flh Tk 0.408" 0.585" 0.565" 0.564"
S fy 0.242" 0.292" 0.269” 0.300™
B SCFE 0.308"™ 0.396™ 0.390™ 0.400™
Bl Atk S o3 0.368" 0.481" 0.459™ 0.480"
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Research on the Work Adaptation of Army Officers and Soldiers

Li Weiguo Du Haonan Yuan Xin

Dept.of Military Grassroots Political Work, Political College of National Defence University PLA China,
Shanghai

Abstract: In order to understand the current situation and characteristics of grassroots army officers
and men’s job adaptation and improve their job adaptation, 380 grassroots army officers and men were

»

selected as samples, and the“ job adaptation questionnaire”, “organizational climate scale” and “professional
mission scale "were used for investigation, and the correlation and regression statistical analysis were
carried out. The results show that: the sense of professional mission of army grassroots officers and
soldiers can positively predict job adaptation; the organizational climate of army grassroots officers and
soldiers can positively predict job adaptation; the dimensions of professional mission of army grassroots
officers and soldiers play a moderating role in the influence of organizational climate on the dimensions
of job adaptation.

Key words: Army officers and soldiers; Work adaptation; Organizational climate; Sense of professional

mission
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