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The Relationship Between the Job Demands-
Resources Model and the Work Engagement

Zheng Wenjiao Ma Shugin

Southwest Jiaotong University Psychological Research and Counseling Center,

Chengdu

Abstract: Work engagement means individuals can immerse themselves in
work for a long time, exhibiting positive behavioral and cognitive-emotional
states that are embodied in vitality, dedication, and focus. With the rise of
positive psychology, researchers pay attention to the strengths and potential of
people, and work engagement has become a research hotspot. The job demands-
resources model is a great tool for summarizing the relationship between job
characteristics and work engagement, and it includes the factors that affect
work engagement that individuals encounter in their work. This article mainly
introduces the work engagement and job demand-resource model, and the
application of the model in the work engagement, in order to provide ideas for
improving the work engagement of employees.
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