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TAEHIE R TAER AR — D BB R, HAT T M R R PR 458 A —3 (50
27§, 2007; Lamb and Kwok, 2016; Robert and Chiu, 2010) , HA&ZZAYEMHLHLTE tE— L0554 58
MoEs . REMW (Cavanaugh ) SF AFETSHEDTTY, $ TAER 4 HEREMEET) A 28 TAMAR R FI & J
BRI, WTARERE) . SPEE . BFRIE . 5525 ) MBHARPER ) (Wi AR R R i R
WMALEGA . WA, MOmE, KL% ) (Cavanaugh et al., 2000) . {HHFTZ HeaE06k T1E
FE TR — A G R R AR RIS, AT — 281 TR 4" SFRge, W BAAAE— Sl
WA WFFE R v s D3 T APk ) 5 A R S BRGSOz BRI ) 5 T AR B R 1
AHOC CREAAME . LI EARSE, 2009) , i3 AR th PR ERME ) 5 B iR ) . TARW AR AR i
FISLE “U” BIGER (BKHT, 2019; Rk 48, 2020) o PRHAT B0 Bk —BE AT 1 A T4 348
JERIE] P OC R AAT E R RE . AT ER I EGA 1: PR D T 1 SR A S R, BRSO 7 e S
TAEFARR

BRIMEFRSER Z 2 mAh, AR TEC R R AT TAE A= R, OB AR T AR
AR FE B ORI R 48 AT A R JR 14 b e v e 3R I R () RO Py o AR ASS , Fhy 1 Ak IR L SRR
A B BV DU 7 T L ( Luthans et al., 2004 ) o BFE A& I, 7085 B 7 ) 00 Co BB AS (TR BIEERS
2020 ); PRALHEE ) O BRGEAS R IEARSC , BHATIE TAREE ) 5.0 B A 2 A OC (B 55, 2021 ) [R]I,
OB AT LA 25 1F ) 00 TAVESEARIER (BRI, 2020) . 25 b, AWFSTEE IR 2. OB ARTERk R —
FHASME ) 5 TR s Z R rh AV T

HRAfE T AR — R AR T LIS, B SRt —BELAS I PO b R ) IR 348 F TAEZR, AMATR 20 4E
— B TR A GEUR SRS 1 LA R TAEE SR (Podsakoff et al., 2007 ) . fEf TAEESR T, 0 TAl ek 5
TR R A GRS 1 Ao TAE T B I8, AT 52 B H AR I AR 2 BE 0, kAR
TOMBA A T AR . A FRIE Y 2% 2D M — R AR B0 BRER AR, S A it e ) R A 82 2
(RFHM, 2004) , $85%F RTHE Hibr, T35 5% 208 A B SR BCIRATRE ) iy
B2 (Zimmerman, 2002) . AWFFIESE, AT ¥ ESEFERAGREENTES, TokEACH
AEI AAF ) ( E5%5, 2007 ) 5 HIRAY 5 T AR RS2 i H 14 [ gt 2 77 AR A e ) ARG A e 5 (0
INAR, 2004) o BETUL, ABFSEAR R 3. A FRIET S T FE PR S — BRSO S TAE SR AR R (]
EHFMEM

FEE, OEPEARL AR E I WAFE —ERER R, MOMEEARNELEE S AR %
PR FIEMSE (%, 2018) 5 [ IRALRRIER w0y A A TE B AR T B FRE Y T R, XS
REFEB TS (Pintrich and De Groot, 1990 ) o BkAGPE—PFH AT M 7 AT fig 38 1ok 1 45 sl 40 #E 51 T2
OFERREA, IR SESANH] 3 T A RIATF T, BT R T TAE 2R ™ A4 22 R AR SE i AR .
R, ABFGT$E B 40 OB BE AR F R0 15 2 ) 2E Dk v — BELAR 1 T 5 AR SR AR B TR FE A
HE P ER
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Figure 1 Mediating hypothesis model of psychological capital and self-regulated learning between

challenge-hindrance stress and employee occupational well-being
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21 #Hax

FKHIEE, MRt EA MR 947 2 EA Y 5 T T A, SIBRARNEVEZ B 105 7y
M A, WAL 842 1y, FRCR A 88.91%., HA M 518 N (61.5% ) , Lotk 324 N (38.5%) . 25
SLITF 231 AN (274% ), 25 ~ 304 288 A (342% ), 31 ~ 404 187 A (222% ), 40 L) I 136 A\ (16.2% ) .

22 18R

ARG R RS (2000) Gl Pk it —BRA e, 3t 1 AN EE, skt E
SRS 6 MEH , FHAREE ) RS S MEH . BREFHRE, B “1=%eTES” & 5=
RS o ARG PR ) FBH AR H ) 73521 Cronbach’s @ W43 5114 0.94 1 0.87,

OV ERGE AR AT AR T 2009 4F 20 i (AR O BEE A S AR 6. XIS EE A S B EL. RLAs
BRI REWEE . OB DU, AT, BAGLIL . BRSO\, 40 MEH, Hip
5150 19 U R MM H . RATGES (17 FondEw AR, 5" FoRIEwFE) , 250
RO AN . AF5Z R Cronbach’s o RECH 0.95,

R E) 8. BREAET 2021 ARGl R A R AR, L2 NEH, EiEEEEE . R
MY, RHTYOTS (1 FRIEFEAFE, 57 Fnde®wMAG) |, /M Eolm R g RIaT 2
s . AHFST % Cronbach’s @ REUCH 0.98.

K ESE (2014) FEFiE A 51 TARE S0 TAEEAREE SR, IEIE 2w ISR
HRMP SRRk A Ssp AN, 2829 MEH , Hirb 5 A ST IRIE 25 (RS0 98 H R St H o
KRR (1 FoRAEW AR, 57 FordbwFE) |, /8ol R TR . ARBFE
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3.1 HEGERENK

R JH Harman HK R I7 B AW SRR AT IL R A 224 50 . 252 Bon, FHIEER T 1 P73t
A 184, HrpSE— A PR S ity 34.4% (/NTIGERARHE 40% ) o Ptk R WFFE A9 2L 1R 52 0
ZE AN

3.2 HRMSIT

MRIEARAE AT 7R, A el 52 THRACME R Sy - BEASHE A 345 O BB AR T A e A e 25 1
RS DHGEAR S BRI 5 2 IR, 5T RRRRE B IEAC. AR5 TSR
RERTE FX PSS

F 1 BARTENRRERITBEXITER ( N=842)

Table 1 Descriptive statistics and correlation for all measures (N=842)

M £SD 1 2 3 4 5
TNSLIAN 159.96 + 20.36 1
TAHEsEMEEE 109.73 +18.36 0.768" 1
HILWET2> 127.91+£22.86 0.696" 0.577" 1
BHASHE 11.69 +4.28 0.369" —0.481" -0.221" 1
PRERMEE T 16.86 +4.97 -0.195" -0.326" -0.093" 0.545" 1

E: ¥p<0.05, *#p<0.01, ***¥p<0.001, FHE,
3.3 HEM—FESHENSITIE=RR: B\ P BN

ATFERFIUET (Hayes ) 4l () SPSS Z2HUHE Process H1114 Model 6, i BTV ACHI [ i 152 )
TERREAE—BHAHE R ) 5 TARSERRIRZ B A FR AR . SRR 20 42 30 sk, PhisorE—Ra st
JEJIRT LA 2 0 o BB A, Pl —BE A ) AL BB AS B 1 2 T 1 FR 52 2, PP
PRIy DBEBEA L TR~ BE B PO T AR AR

2 HEEPTERDESH

Table 2 Regression analysis of variables

TR AR £ AR R R F B '
531 IRSLINAN 0.29 0.08 12.69™ -0.08 -2.36"
A 0.08 1.37
& 3571 -0.12 -3.43™
liT1V2 0.11 2.85"

TAEAERR 0.05 0.85

PRERTEE T -0.21 -6.25™
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TS ZE AR R R F B t
5 BRI 2% 0.70 0.49 116.50™ -0.04 -1.68
RIS -0.06 -1.50
2= 0.06 230"
JiATiA -0.02 -0.84
TAEAERR 0.02 0.48
PRbEMEE T 0.05 1.86
DHRGEAR 0.72 27.85™
5 TAEEAR I 0.80 0.64 183.84™ 0.04 2.06°
AR 0.05 1.57
=0 -0.03 -1.37
JiAY4A 0.08 3407
TAEAFRR -0.03 -0.89
PR E T -0.20 -9.23™
NLIAN 0.64 21.18™
AIRIFNI24 0.11 3.85™

3 REGTENEPS

Table 3 Regression analysis of variables

TN gk AR R R F B '
51 IRSLIVAYN 0.40 0.16 27.34"™ -0.08 -2.58
AR 0.09 1.75
25 -0.07 -2.06"
1122 0.06 1.73

TAEAERR 0.02 0.39

BEAS: -0.36 -11.10™
5 EE AR 0.70 0.49 116.00™" —0.04 -1.68
A -0.06 -1.55
=3/ 1.79 2.19
11202 -0.02 -0.62
TAEF IR 0.03 0.62
BHASHE 0.04 1.31

LA 0.72 26.66""
5 TAE=AARER 0.80 0.64 191.08™ 0.60 1.90
AR 0.07 2.00"
3571 -0.01 -0.38
1122 0.05 2.14"

TAEF IR -0.05 -1.61

BEAS: -0.23 -10417"
TNLIAN 0.60 19.64™
EE A 0.11 3777

AN AT I, O BRI AN A TR 2 SR T ) S T AR AR R R E P AR, A [a]
BEROVAE R -0.54, 5ROV 42.20%, EEXEIAEE 0, G0k 4 ME 2 frw, Uil AR 220/
CHEARTER M 15 TAE SR R A RO 8 35 R, Oy PR AR 5 FR R 5 27 > 7e BEL A
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F ) 5 TR MR P A VERT, B MHEZSONAE -1.02, dERUV Y 102.36%, EFXEAEE 0,
ke 5 R 2 fis o U A FRIE Y 2 2 FLO BB ARLERRAS M ) 5 TAE SRR Z A A h A RO 35 B
TRALHE 3 ZRIRIEEON R AR, 4l PR — PR FE — O B A— T A S A R T80 1) PRl —
RELRPE R S — F 3072 ) — TAE AR (TN 2 ) PRARE—BRAR M TR ) — O3 AR — g FR Ry
o] —TAEARE (IR 3) , Ho A% 1. (R AR 3 1Y Bootstrap 95% & {5 X [HERANL 75 0,
A ISTE 2y e T N N 1D 118 4 NN < 5 4 R e S8 2 7 0 e IR B X IR WA RS (e Y el o1
FERPAVER, BRS04 2

T4 AN
Table 4 Mediating effect analysis of psychological capital and self-regulated learning
LRSIl RNV AE Boot SE Bootstrap | FR Bootstrap [} FHXFRON 5 H
SRR -0.54 0.11 -0.76 -0.33 42.20%
[RJEERL N 1 -0.50 0.10 -0.71 -0.31 38.85%
[RIHZA40 2 0.02 0.01 -0.00 0.05 -1.55%
[RIHE3400 3 -0.06 0.02 -0.12 -0.02 4.90%
=5 HAMMST
Table 5 Mediating effect analysis of psychological capital and self-regulated learning
B A SN AE Boot SE Bootstrap | R Bootstrap I [} FHXFRN 5 H
o8|k 2 A -1.02 0.13 -1.29 -0.78 50.58%
(IR 1 -0.92 0.12 -1.17 -0.69 45.47%
[RIHEAKRY 2 0.02 0.01 -0.01 0.05 -0.81%
[RJEER 3 -0.12 0.04 -0.21 -0.04 5.92%

2 DERA, BRATEIERKE—SEBEENE TEERRZ B P MEERE
Figure 2 Mediating model of psychological capital and self-regulated learning between challenge-

hindrance stress and employee occupational well-being
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AT A T PRl —BE AP H 0 AR AR B VR HIBLE R0 T RO [ P B 0 5 T
VESEAR IR OC R o G50 R IRPR R P E—BEAR PR 07 AT 3 i = 2R R AR X A Al 5% TR TAR SRR ™ A 52
Wi s Bk AR —BEL AR 7 X A S SRR BB A E T, O B AR X Pk Al e — B A e R A s ek
BT AVERT, SDBRBEACRT 3 FIA 5 EE AT

ARG RN, PR R T 55 B R R 5 ) T Ak A il B T TAR SR AR AT
By 520, BRASA TR T8 X AT Pk v e ) SO BRLASPE R T, # 4 R B0 TAE 2RI BRI .
WA Hh BEL A e g 8 3 6 1) T T AR AR 4508, 5 AR 2R AR LG F BRI T ) 25 7 A T AR 2 i
B AR GE— 5 15 BUHAS RAARLRT Y, DU P He % AR = Ak R A B A 35 67 v S0 £ H
AN, Hrh—Jr e s e, BA RERRY, PR TRk TR BRI R, E
SH M TARE 55 A S W IR G 0T A R M FE KRS A BRI LASE I, st g R T s i), A
SCUEFR Y, AR TAE U & B0 TR U 340 ( Zeytinoglu et al., 2007 ) o 75 —J7 T, MBTIE
PAEFE A TAE SR — IR IS AR, AT RS R K2 —L R T, HARRTE 30
BUF, TAEAERRTE 5 4FE KA 5 M E 2, XRBHATT BRI 0 Ak T3 i, AR T AR B4
AEXS A R DA 2 T 00l A2 T ARAT 55 AU 52 B, ] A e S AR AN JE 198 3 9 T s B DA R 88 P 403 6, AT X
AR AR T AR B

W B, Pk dsvE—BH A R 0 AT LA b0 BB A B vh AV F RS2 ) AR =2 Ak, A 5 L)
TR OC T HRARAE 00 5 O B A IE A G 4510 R[], ABFSE S ikt e 7y . BEAHE AR 11
) T BEE AR . 2 5L T A DG E A B RE e DL S IR A RS T BE, HET RE S R TEAR  TAE S
R, dEm S SO0 B AR 85 . BARERBUR, BRI R AR R TEBh AT [ B
RE TR PRBE, 774 B AR 45 0B, H B X AORFFEMS R, RESZ NSl (&5 5,
2021; Lazarus and Folkman, 1984; Le Pine et al., 2004; Podsakoff et al., 2007 ) , Xf.0H¥EA
M)A IRARE . AR RIA G NIRMER . PREH: R ) 0B 22 i ok A S — ol EL A S 1 A I )
FEJ7, SRR TAERSE . shil, AFRKEESFERAMEHEN (k. B %), 2009; Le Pine et
al., 2004; Ryan and Deci, 2000) . AT H Fi“# AR P2 CHE T HREAE R SIS HUER, ARAA K
BN BE R ST . B E/R% N (Rodell et al., 2009) BYHFFEFE M, Pl TAEE S &l
AN R RN, T FBOHRZ . oA B Pk St R 0 22 97 DL 2 G ) 0.0 B A, T
AE R TAE PRV R 00 R A R = A f BT 5| R TE 2 i A 25, N il A my O BEREA, fif
HEI B WS EMAT A (5K H . =H, 2004) o O AE R —F R O PR, 7R
GARB TAERRTT, WOk TAESIPL, $&5 TAEWE BB Jy i & ¥ BRI, AT A B TR TE TAR
UL RIS B A A (AR 4, 2012) .

WAk, BRI, BRERPE—BH A R 7 AT Lhd 2k O BRGEAR — F FR 5 2 2] 09 Bk =S A A TRl 4252
Mol TARSEARIER . ARSI R, (CFRBEAS W38 1E ) B B FeR 522 20, A IR Y % ) 10 3 0F 1) O A
SEfmiE, IXATREUER, RAFAOIREAIKA B THE MR Z (W TERe 01, 51 MR LSRR g 17
LR ERATAE, KB TAE B AR A kAT B FR 2220, R AR B R st i
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ARBCE I TAESEAR R RO A AL OB R T, AR E B T oA R B bR b Z v 3ki A
FHERE O, RWHRE BTN T H B R Sy sl R WA R B e A R =X, A BB 0 X F H s
B SE A B AR LASE B T REPE, BIPEDRE 51 T2 P AL RIS i i e g 00 o FRIEI 2B R 58 R 3, AR TR
R AT 22 B, A TR R AR B R B A AN R it 25 ISP 5 A R Wi s A7 3.
AR ez, AIRBERIRA AN 2 R BOR 45 80 b7 TAFEMAT Y, MELULHE H B T80k, [RIAT,
FI Rk AR IR A AR T 1 FRALRE AR A A, RERE T Af sk £ A iz 2 o) SR b2 ), JFBUS
wE (RER, 2004; Wiy, 2018 ) 5 shRAIEFEBELSINN, AIRIE 2 F R IR TRET,
X F AR RAR DT T (E2%, 2007 ) 5 HIRIHTT 2 2 AKF 1 B AR B TN AR % TS
AR e B FBA A 3, I FL E R IA T 2 20 K- i A, BRI PRI X T - R 300 SRR ek e (ol
5, 2001 ) o F I T2 2D K= IAMA, 23U 22 00 R E . B Is RRR gt R, R b s R Ry (2
s, 2012) .

ARG EE AP 8 —REL A T ) X T AR AR B i 1 A NS Y, — R s T ki —
BELASAE e 0 S0 A il 52 T AR S N TERL ], W EA B T TAER ), Tt gih i T
1 AR SERR KT 45 5 T B A O BB R 7R
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Effects of Challenge-hindrance Stress on Employee
Occupational Well-being in Chinese SOEs: The Chain
Mediating Role of Psychological Capital and Self-regulated

Learning
Han Lu Wang Guangxin

Department of Psychology, School of Humanities and Social Sciences, Beijing Forestry University, Beijing

Abstract: In order to explore the effect and psychological mechanism of challenge-hindrance stress on
employee occupational well-being of state-owned enterprises employees. A total 842 employees of state-
owned enterprises in Beijing were tested with the challenge-hindrance stress scale, psychological capital
scale, self-regulated learning scale and employee occupational well-being scale. The results demonstrated
that: (1) Challenge stress and hindrance stress both significantly negatively predicted employee
occupational well-being of state-owned enterprises employees; (2) Psychological capital was positively
correlated with self-regulated learning and employee occupational well-being; Self-regulated learning was
positively correlated with employee occupational well-being; (3) Psychological capital and self-regulated
learning played chain mediating effect between challenge-hindrance stress and employee occupational
well-being. Therefore, challenge-hindrance stress can not only directly affect the employee occupational
well-being of state-owned enterprises employees, but also indirectly affect the employee occupational
well-being through psychological capital and self-regulated learning.

Key words: Challenge-hindrance stress; Psychological capital; Self-regulated learning; Employee

occupational well-being
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