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EBEMEX; (3) RIRREBMEEFENMITRWNMENSKIRTAZENPMERES, MEERK
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1 3l§

PERAE S 20 R R, IR B R AR IUBEE AR Y . GBI R, s AL AR A 2002 4E 1Y
133.7 K3 2016 4EHY 765 J1 (FHEZEFAEL, 2016 ) , WK T 5.72 4%, FEBES Sl B A B P K,
SOIE S H 25708 o WAl 26 BG4 5 5 rh BEA T A AR PR KA AR A Z5T TR ) IR, B9 38 11 T A R oK

RAT A BEAVEIH A ATHE 2 — ( Boswell and Swider, 2012; X SC. ARMAL. XI4ELL, 2006; M58 %5,
2016 ) o KRBT H (Job Search Behavior) J&—Fif H (19I5 E W BRI AT WA, &R, 76
Wy HIRAE SR, BT HARA, BEI 8 SE L HARATE %577 (Kanfer and Kantrowitz,

2001; MFEEE AF, 2016) o ARUSRIAT RASCRT LIS Blgtoll, 28 ] AT 24 A= Bl 4 A~ 7 J sk

BHES: BFE, BEIRAFEIZUZ, E-mail: 56769810@qq.com,

VESIH: A8, BFE KRFERUMHMEMSKIRTREEMN: RIVRRERVENDPMERREMIIZES (V] . PEINMEZFEIS,
2022, 4 (11) : 1310-1321.
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WPRZS (Saks, 1999 ) MHXM TAEREIE (FF8% 58, 2011) o N, HESRET T BRI 2R R
BLA X T BE R AR Aol A7 36 5 BN (B S o

11 BRWAHMENL SKERTTREYRR

PHENE G AE S AZ DL 2 — , RCE T FENRIAT RIFB B A g 2 (e 55,
2005) , REFRETEINA, FT AR RN E (Leeand Yen, 2011) o B 50& (Rokeach, 1973) ik
FNELE ARG B A S HELE . R LAME S BTN AU T LA A S — A B OCHR ) R ¢,
BAERT —MMERSE, &R CMEW” o BUEAEW (Work Values ) JEMEAE TAEIGE S 1944
B, MR R B AR (SfE . 22T, 2005) , LS REIERANER PSS SR
JFHIZSE (Doherty, 1988) o WO EMAL S ZFARIZE | KEEZEHAHER, BANS, B3O8
8 (1999 ) ARG KA A NI AR Ko ELAARTROL AV S WAl T T E R 8 b, DA M B
AR, BV (RER F IR R, b ARSI A S AR A R I R A R A Ry E
MIRZR (BRI 22R88 . BAedE, 2012) o DRSEERII, RSB —FMBAER MANEIRER, PO EW L5
Wi 53 T %3 AR S T ARSI, X T AR BLAY HUM A BRAE BR L N8 A S5 1T (i, 22 104K, 2011; T34
ML T, 2016) o AN, FE AR B ERML A AT LA ERY A FEAR I A TAEZE M (Anne,
Marit, and Wohrmann, 2016) o HUOAME AR —Fh -5 00D 80 BEAH DGR 28, AEAE DGR rh s
¥ (Bonitz, Larson, and Armstrong, 2010) .

HETH—FT7 M3 (theory of planned behavior, TPB) BYWLA, AMALTShH7 4 HAEBOR TAT M E
] AT R R R T IR R E AT ISPl BRI TAMRIR AT 2 RS Ty A sk 2/ bRt 2
PUATIHFF T A B9 (XIEESC 5, 2006) o [AIA, TAEJEHEZREAD (work adjustment model, WAM ) 51,
AMER—TAERIIC R SZBR FRAMARRE S RHE S TARRE IR, LARAMARM EIU 5 TAEMET R AT,
X7 HEIVEECRAMEA TS 1, AMAREBEEATZI TR, RS, 55 MAM TAEMEAHVCECRT
AR SR BT g B SR AL 2 S i 5 ( Dawis and Lofquist, 1984 ) o MIEHFFERX — B AT T
BHIE. 0 Lee 5 (2013) MWFoEM, WO M EDW S5 ma A A i RO ), IReE 5 5% T4 AR SR AH DG Y
HEOD AN B U 25 8 s i) 53 T TAERRIR M B2 R B, XA R DTk, AR A 0 B I T K-
(Lee and Yen, 2013) . [}, Hik/K% (Gandal et al., 2005) HIBFFEWAE L, BOIRTE . BedifH Al
T B ( HIRAE . PTG ) SN 2 A AR Z%E#E (Gandal, Roccas, and
Sagiv, 2005) . JfH, M. FEERHAL, FIRMME X = A0 (E A e 28 T0IA A0 TAERBA
PR (RFRI . S804T, 2000) o FEFLL R, AR5 HE: AIRE RO A E L, 552 7R
AN B SR HAA Ty 2 B8 3 TR ARG

12 BRRSREMAERYPMMER

WAL, UL A2 X B P B FRALBE WA 25 . P SRR A DK (Hackett and Betz, 1983 )
g4 A RAGEAES AL BLAIE, $& H BLL PR 1 FALGE ( Career Decision Making Self—efficacy ) #
& WU A IR A A C A RE S L 58 A AR AL 55 1UAE &0 BRI MR A E R
HHE TAER 1 SR AT . R TARE R F AR MR DB BE AN 8 T AR FARSSE — RIS a5 O
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(Betz, Klein, and Taylor, 1996 ) . W55 & B, Bk PesR [ GRS DA ED S P 2 IE A E (Fu,
2011) o FER M ABEEEOL BT AR, O A U2 A AR B P 5 I FRA0RR ™ Ak E He ) 5w
(Betz, Klein, and Taylor, 1996) . I, Zhang (2010) BYBF5E W], ARLe HA #m TAEMEW, %
TEARBE . ML UL 2 B0 1 A A B FRARE T . IRSE SR IR THT . ARSI, A A 5 1A
PR T Bt s (U, SR BT, 2009) o a2z, RS EA R IR R R R B AL
ST AR, IR SR 1 F TRk RE L S B

[, E AL (E 252 ma B AARR BT, AMRIIBL PSR 3 FRALRE L 2 i 2 M T AR+
Rt AR, HHE R A IRARE L A i ( BFRAEE M . %) 5RO RR AT A T o B
FIAHSC (Blustein, 2008) o WFFERH, mHAMLIR A FBEER MATEEA T O R ARG R N4 5, b
AT AR ] X T AR AR VE R AN o E AR AT 4588 1 7K 457K F-( Di Fabio et al., 2013 ) o AN, #lsREATT T 5,
PR AR B (Kanfer and Kantrowitz, 2001) 55 A AAE SR BRATERAL A 55 170 AT 2 3R, BRAL e o
H ek fe SR ET MG BB AR SE (Kanfer and Kantrowitz, 2001) , fRHRMV e [ Feakhe il fig s bR 1A
RIHRME eSS, T XTI P A £ JE Rk BE ( Betz and Hackett, 1997)

HRPEA 2N EFIS (social cognitive career theory, SCCT) FUWLAL, 7E A TAEEB S Fi, &
P E R RZ B R BN, JF B UGB R A AR BE A HE . A Re . W~k
B TAEVEEEA TAELEVE L B (Conklin, Dahling, and Garcia, 2013) . 4#RIEIZIME R [ Kk EE S
LR PHEAE AT TAEE R A B S . AHEAER, ENTS A FRALRE — e W] 52 i A T AR
RAT A (BOEEL. XISEar. INER, 2016) o BRERSEN (2011) MOBFGTHLERET, i IR (B 00X 5k
AL RETIA WA E 2N, B A E L REIE i F IRBRE R KA ke Ty . BTN Bk, AR
s H2: B PR A FRALRRTE 5 A 38 & AR B M A AH SC 1 SR A (VAR IR Tl 2[RI AR

1.3 MERBIERIZER

BT EAE H, WOL A (RO Bl PR SR 11 % BE SR HRAT O 25 454 T T X A7 A 1 3% B9 1 3 22
5o PHEEHE TR, 20 4RI 16 ¥ 59 B LRl RIS TR, Moz E— 2Rk (AR,
2013) o ik, PRl AP 2E S AR T A e B S, WRIRAT I, SRR A AR Y
HORIAT R SR AT AP g 225 (X352, 2014) o filin, ER2AFLHEH (Huffman and
Torres, 2001) AIWFFEFRM T3 A L A IS o i O | TS SRR SR T ok, 7e0lL
TEWLIT I, WFFE R I R A AE O AN 75 SR A | DRAEERT TR e = AR B AR 35 T3
Regtl (EH, £, 55, 2016) o (HAA BTN 5 A BOL A EULE 73 R i T2t (RIS ZERAR
AedE, 2012) o [FRF, FEAFRPEDNEA AR Abpfifezese, JAEMBNaR ), oA s
AR BESAR, X022 SR R0 A A SE AR FARBT AT 955 7, p i n] BERZ RIS [RMPA 01 A2 AR Rk H
AUSE L (MU, 2011) 5 FEHRMPIRSE A FRBEE T T, Mau (2000) & HLFE G 15 5 A AL DR A 3
BB R T2 AV, W A A S BT AR T 55 28 , XA e R A A rp s b T 5 4,
TEMCIRMY PR AT REBR = B IS O BEAE, BFSE B R0 ) U AT AN R RS, A e 53
A Z A [ C BRI R T2, SERMOA N T A 2 RIBEST, 10055 A U BE Z MR s A T A S A RE
1, ABRWOHPR TAESSME, AR A SRR TS R et B oA R (HEERIN, 1993) o X EEIR
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X A SRS BRI X AT MR B R R i T BRI 22 A7, AP R H3 .
WY g A FRABE Y A1 32 25 ki

ZELITh, AWTEIIIAE TR G, RS F 3R R AR B AR S A B AN (B0 SR A T
HZ B ERAAERT, VLR AR R AR 2257 . BT ASIe KA B T8 7s K AR HRME AR (R SR R
TR BRI, SRR A WA A P T AR T R SR A — S Ay BRI A TIE S

2 WMRAE
21 HRER

KRR RERY 1k, TER VDT = I s MR R R DU 24 A DL BE R ok By R R, & 620 43 (7]
L. SCE LIRS 594 0y, [MEARCRRN 95.81%., HHRFEWAER N 21.93 2 (ApfEE K 1.13) , Hf
A 295 N (il RAER 49.70% ) , ZcA 299 N (b @ AER11 50.30% )

22 NETH

2.2.1 BOLELE 5

SR SCE AR (1999) gl (BN AMEN G . ZMEIL 22 % H, HpARERHEH
4, 7, 10, 11, 16, 18 I 6 M HME, R38N A B LRI SMTER, W “BERoREHCHA
BE” ; FAUEMIMKNE S, 6, 12, 14, 15, 19, 20, 21, 223k o M HME, RGN [ B 5 EAH
RO HA S SRR AR, W AR EAE SN o RIERA 1 CREE) ~ 5 (BHEE) 7 it
g3, A3k 2 AN AT HRMY I 2 B R SRR SR M5 S A . ASBIE S b 1 R R R IR A (EDUR 43 3R
i) Cronbach’s alpha “& 0.85, T A5 B HRME AN E WL 531 %Y Cronbach’s alpha 4 0.87

222 ZEETERKEEERNEE

SR IS ACHT RS 2 (2001 ) Gl 149274 TAEDOR A FRALRE LR . i R IL 3950 H A AR IEAN
WARAE B . SEREE bR . WITTRLR . R AN, SR ¢ 1 (BREAFEL) ~ 5 (EeffE0) 7
o, Ao s R IR PR IR ALRE S . TEABESE Y Cronbach’s alpha 2 091,

2.2.3 BN JE B A SRERAT A 2 1) &

SRR (2012) S5 00 SR N Sl AR I T R A (a4, i dedt 17 N5 H iR IR HE
BAT R OATEAT R . FRIAT R SRIBUESRAT UANERE, SR “ 1 (B2 G ) ~ S(Beffa)”
W=, AR, RUDSRIT O BRW . sKRIPUT U ERE, YEADSEH Cronbach’s alpha 7 0.86.

2.3 HEDMSRALERENN

AT H A B NAEWL . 75 A AN EL . BOL SR 18 FRALHE SR T Ay 118 0 5
AL AR R B, e AR F R 22 A AT BE . RS AT AR ST 2% (2004 ) HEFERY Harman B[R
R = A 2 (] AL i m 2E, DABDAN AL, BRI D3 [ R ALAE AR BT R A 5 b 2 B R 3R
AR R B A FEC 1, RABAEER Z 00T, 48R EIMMATEE ( x/df=17.29, CFI=0.78,
TLI=0.77, RMSEA=0.17 ) AR, RS B AR ™ H Y 6] )5 O 22

www.sciscanpub.com/journals/pc https://doi.org/10.35534/pc.0411154



314 REFLERWHMENNSREITRRIE: RARRERMEENPMERRELRIES

3 &R

3.1 HERMEDITRERDIE

M 1 ATLVES], ARRARSAEMA . BOLPSR HIRAGE R U T 2z 3 5 0 3 A DG, SR
t KB AT A AR RAE M B2 . SR BN, TEAFRERE A (415£058) 5%k (417+£051)
EZFARE (1=-0.57, df=592) ; fEFBEMNAERAE (3.52+0.79) B TL4E (340+0.67) (1=2.03,
df=592, Cohen’s d=0.17 ) 7EWLPRTE A TR HE L E (3.81£048) BE M T4 4 (3.56+0.56) (1=5.67,
df=592, Cohen’s d=0.48) ; FESRERAAT N F 4 (3.83+£046) BE M T &4 (3.67+054) (1=3.95,
df=592, Cohen’s d=0.32)

F1 BEEMEXSNE

Table 1 Correlation analysis table for each variable

M (SD) 1 2 3 4
1. AR KR 4.16 (0.55) 1
2. RN 3.46 (0.74) 047" 1
3. Wb Y3k A A RE 3.68 (0.54) 0.27" 0.46" 1
4. KPAT R 3.75 (0.51) 0.22" 041" 0.62" 1

iE: n=594; * ZAE 0.01 KF () LR EME
3.2 PNMNMIERMREILLR

AR W, Bty AR AR . PR . HRL PSR A IR AR B T (14 A A AR
(M1) o g5RmE 1R, M1 A EHAXRBTT I EESN () B3, MR E (ab=0.23) ,
95% MY EAFIX A [0.18, 0.28 ] . i A A EXSRIMT I HEZON A RE (£=0.01) , 95% M&E(E
XIEy [-0.08, 0.07] , AFALEXPU PR HIRUBEN BHEBOVA BE (£=0.07) , 95% W& X[H]
H[-0.02, 0.14 ], AFRKEXRIIT NI RHEROBA B E (ab=0.04) , 95% ME(FXEN [ -0.01,
0.09 ] o BRI FU AR FEXTRERTT R AR (R®) R 40.0%.

ARKIE be--el 00
.,  TTttee--l__0 .01
0 oy T T
e e | 0547 [
0.47 N 22 S % ¢l > SKEATT R
) -
12 S 0.16
P A

E: A PELATIRNABARRE, FEEATTRNAHKRHE.
E1 BERERE. A2, BRORK BHBEEX KERIT AR P MERKRE
Figure 1 The mediating effect model of self-development, prestige and career decision self-efficacy

on job-seeking behavior
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Hok, e FA5H R0 55 R 00 LAl -, ARBEFEEN G M1 BRI TR 22 R 2 A i, Fext A 3k
K. FEHLAL . WO A TR AR U TN (4 A AL ) SR B S AR R R B R AR
7 A RERERAT B B HESON B (B =0.11) , 95% (IEEIXE] K [0.03, 0.20] , [H4E/EM B3
(ab=0.07) , H95% WE(FIXEI [0.01, 0.13 ] . HIRLSEXRIAT A EHZAEHARE (8=-006) ,
BIEXEA [-0.18, 0.05] , [HEEAEREE, Ho5% BEFXE R [0.01, 0.13 ] o MER A IR A R
BN 25, RIS RO U R (A x* (1) =121, p=0.27) , P, SEREMHHATR %
2 R, AN AR X SR T RN 33.2%.

FESEREA T, P X SR EAAT R I AN B, L 95% MY EFIXIEY [0.05, 0.16] , [
RO (ab=0.29) , 95% MEASIXIEY [0.21, 036 ] o 1 H KA EXSKT NI EERUY (8 =0.06)
ANRE, 95% MEFXES [-0.03, 0.15] , XFHPRE AR B0 (8 =0.02) WARE, &
fFIXER [-0.11, 0.15] , [FFE, HIRAREXKIBPAT B RN A BE (ab=0.02) , 95% Y& {5 XA
S [-0.07, 0.11] o MBR AT A SRR EAT B R A TR BE R R 2 fa, RIS S8 ey L Aol
AR (A x?(2) =265, p=0.27) , K, SEPBEITIEARIEGRL, sl 3 FiR, AR xR IR
T RBIERER N 45.9%. M TIADERAIIESE R, BIMASEE T — 2D AR AR 45 (A LUK .

EEIY3is
A qu
- . | 0507 A=
0.38 . HRY 5 A TR AL RE > KIPT N
o .
v > 0.14
PR

E 2 ZARMORR BRI IERRE

Figure 2 The mediating role model of female students’ career decision-making self-efficacy

B33
A
- o o 057" N
0.54 . PRV PR3 A FARE > KT R
L) -
¥ S 0.18
7 ER LAY

E 3 BAERMRE BRI EARE

Figure 3 The mediating role model of self-efficacy in career decision making of male students

4 Vg

ABESERDT T A AR RO ES SR HRAT D 9 5 28 B HAE FIALA o AF5 2 30 A 3k TR MR A (EDUL
P B BN S DU SR HRAT O 22 W IEAR O, WIFSE RS 1 43BN EIE. TR R i s R, Bl

F F R RE L i A O A E X SR BT 0 A2 i s B R AR, B0k 1 s 20 [, iX—mhafE
PIAFAENE R 2E 5 . e 53 AR e, HRMP BRI 1 FALRELE P B M (57 MRV A (ED R SR HRA T S B85 miy e
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HAVERT s FE AR, B PRSR A FRA e AE 1 T A SR A (E T SR BRA T Ry By s i v e 58 4 rh A A
FH, AEFS AN (SR ERA T R B2 o i ot A VR, Bk 3 A5 3 T ERIE,

41 FRWHMENL. BRILRREEMEE. KERTHEITR

W EE R, B AAE L B 1 S B A AU A5 5y 22 i 3 T4k, e AR R R
AR BB E AR 22 SR 3 FEHRAML DR H IRAGRE FOR T S B A S T, &
HE MRS R —80 (BRI 45, 2012) o ETAESHIEE (Social Expectations ) AW, 24FTtk2xt 5
S Lo PEfEAt S P BRI B ROR A, X B M RE R B A AT S5 7 BRI B v T Ao, T A
BERTRE AR Pk B A SRR Z b TAERERAT Ry b 22 53 0T RE & PO o AR 78 T AR Rk
Z HfE.¢> (Bindl and Parker, 2011) , MIMSECE TAEFT A b BENGE = B 3230 (Seibert, Kraimer, and
Liden, 2001 ) , SRERFTAAHXTTEM

XA, AFRAR . AR . B PSR FIRBRERIR I T Ry Z A1 2 3 (E ARG . X
TG, — MR A AV SRR TRE R, I ELR A T B
TR EHR - AE— A N A TG s A S A R E 1R R W AAE T (Schwartz, 1999) o HIK M
{EE MFERIAK , TEAMERSE R AR B OL T, — RSB 5 BRI R 2Z i — Btk i sk, s 2
AT RS E RN, g T —BEAR S ERE T I AMERGE A OAE, B A R H
B o AR R, A SCRIAT A AR S, A AR O B, A
XA X T A SR PR (4 B8te 45, 2005) o il [ 3R 2 R AN A b7 B A (0L 5
AMRB A T R AEREA T, W, Wi A5 S A O EART Y TAE.

HRAMP PR 3R I FARE SR WU T Z RATE 3 TEARDC . FERERAE AL rh IO DSk 3 FRALREXT SKRERAT A
BEWMAEA ., (HERFEA (Hooft et al., 2004) MIBFFTFRI, HIRBAEXRE T R AT A B3
XA] B R A AT TRIF S (R 6 R B th e DB RIGER AR . F BETHRI—A 7 B e, ATl A BRI TAT
B, AT R RN AT REFREEA TSI, AR F FRARE SR 5 A R B R R AN
NE FEERERR, eI MAMIT AR S, B—MA T MESIPLA T I Z M h A E R, BAAZL
BIAT R IREE T (Bandura, 1994) o BRI P H IR SRR KBV T R (19 & A3 A 8 BUAE A
[FIRE, TE—MEIIR I, m AR HARIT R A SRR SR S s A R BT . F AR
R A A EORT B BF A S R R e

4.2 BRAHMBENXSKER{T BRI BRIRREBMEERIPNKR

HE— ARSI S I, OISR F TR 1 5 74 B 7 AR 0l A DL AR T
2 IREN T AR 3 F W A G A (R TS B R T A 14 T B 8
BEAL 5 R RE S BSA , Mhe RS VE S TS, TV R PR R R SR | R
BRCET WU, REREEE E L RRAFNT IR, VPR L U RSy TR,
A TR 2095 DO BRI BUINPE . KA 1 HR U BIE DN MO A L I, HAT Ho 2
B IR PR TSR TS 2 1 SRR B4R A C B 8 B3 , 2005 ). HHl— T ISR T A ot A
FEH1N 1 FRACRER ARSI ( Conner and Armitage, 1998) o TAIA L2250, AKEHF RIS 250
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AMRBIZS BERIAEL, MITS2MA47 4 (Hooft, Born, and Taris, 2005) ., 3XAHLRE AN A Flo) 7 B 1l (o7
PSR, SEma AR T R, TR, BFSE R EAME (P AE TH4E ) WO E I K2,
HoaFAmesE CIREESE . BB, 2012) o i HIRBEE A ARG 1 B B SRR E AR 22058,
i1 FIAh H A Re B A, 2R IR Y S ms Ll S py (), BRI, AEsRERE R, £
HRZHRETTR . MUeRIAE (SRERR, 2015) o MK A FREERMAR S meR I E FRALRE B A4 AH
L, fRSRER [ FRALAE AR T REAS KSR T3 TAE, AT il RE(E FH— 2L R AR BRI (Eden and
Aviram, 1993) . ©HWPIREN], AREER TR EAETE, JF H AW ARSI TAERE ( Betz
and Hackett, 1997; Betzetal, 1994) , SCHBOIRH HIRAEE 5K Z [8]#Y ¢ R 424t T4 i .
AU T, WO EULREXS A FRALRE A 5, 17 5 AR R SR ERA T o

4.3 BRAVRREHMEEP M ERIIERIZES

AHITFE B — AT R B S MRV AN (RO 13 e 5 JR PO A (DU 5 SR HRA T Sy 22 18] B4 v A RO A7
TEPEZESE . 42 M 3 BRI, Fec AipiRr, 1 B RO A (RS SR BT D B B e [l A9
P B (S O A E R SR AT S B R AT B AT TR T s A D AR, (1 FRA IO A
WX SR HRAT Ay 0 R B e s i AN S 3, T 7 SR b SR AN (B WX SR BT S s e B A TRV,
A AR X UL A 3R AN B AL A PR X 2 AR IPA T A AR X, A A2 B B
AT SR E R o K P] BERE AR Lo A AR P R b LU B A A B o

XATRESE N S—, ARG “XUEHA” S, —Ir SR A2 BRIAE AL MR 20, i
AT MM 2T 55—I5TH, A2 A S 2B R R 2 S BRI 20, A TR S
feissz CH . R, RIEZ, 2003) o Ao SO R AT RE I ORI T 0 9 sh A SN AT a1 22
SR EEEN . RS YRR E—A " BT, PERSSIRRE CIREMI O M B A AR LAY
ERRTE. BEFERY, BAMELERF S, ARG A TR AR A IR R AR
PR BB (BEWOHE, 2011) , Fhosxd MR BoR Il AL 4 P B 7 T L Ay ) 2
B, SRS AEAEARBE B RRPTT R F, XFRSPHA AR b, RSB nE
KBNS, FAESTAERINNETH 2SS (BRss, w2, HH, 2015) , #EmSE0LE
IHIDNREFLO BTSSP B e 225 . BN, AT WFFERIIE AR T2 A BT S e i 25 [AIRE 1, i
TAAEFIRRE L (SRR IE . FICIZAs) BAATE—% (Ackmanetal., 2013) , XFHAH 1Y
ZES T RE R FEINER Z MIRAT 225 S =, AN AR OMARR A E2E S 1EF /DA, &
PERYCBVE R E S T A, R, SRS, S0 CHEET o NIk, LERSKIPYT N
AU SZ I B LA RS, T H, A FRA IR A E N 20 Lo A SR TR 7 A5

44 HARBMYSERE

AW 2N IERIE | T RI—17 0 BE KM O — AL By BG LR, Tl 45 )7 e
B AR LA, RIS AR . 7 B LA G A B A (EDOL AR BT D Y R4 B A A
BN . WFFEHE TR SR T A B2 PR ZBUE R T —AT 0BG . A DA JE RS AR, A7 9 ik
TSNS R MBS . 5388, TEsRURTT o EROTESI2E S h BE F Pttt T 90E2%, AABEE X,
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WFFE R B R RSRIRAT g RO D3 A B AR B 2s, I n M E &, E R m L AskIRRE ),
KL MV AR SR A BABERI G IR, HASEEE X

(R —E R B e, AHFTOR AR T A7 A REFE 48 R O A (E 5 R VT
ZI AR R, e S nl R HLA AT s SR W5 LU —F AR MO s, ok, A5k
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The Mediating Role of Career Decision Making Self-efficacy
between College Students’ Work Values and Job Search

Behavior and Its Gender Differences

Wang Xia Cao Shoulian

Naval University of Engineering, Wuhan

Abstract: This study used Work Values Scale, Career Decision Making Self-efficacy Questionnaire
and Job Search Behavior Questionnaire to survey 594 collage students, and test the mediating role of
career decision making self-efficacy on the relationship between work values related to prestige or self-
development and job search behavior. The gender difference of the effect was also explored. The results
showed the following: (1) The work values related to prestige, career decision making self-efficacy and job
search behavior of male students were significantly higher than that of female students; (2) There was a
significant positive correlation between any two of the work values related to prestige, work values related
to self-development, self-efficacy of career decision-making and job search; (3) career decision making
self-efficacy mediated the relationship between work values related to prestige and job search behavior,
however, the mediation effect of career decision-making self-efficacy between work values related to self-
development and job-seeking behavior is not significant; (4) There are gender differences in the role
of career decision-making self-efficacy. In male group, career decision-making self-efficacy partially
mediated the relationship between work values related to prestige and job-seeking behavior. However,
in female group, career decision-making self-efficacy plays a fully mediating role between work values
related to self-development and job-seeking behavior, while it plays a partial mediating role between work
values related to prestige and job-seeking behavior.

Key words: Work values related to prestige; Work values related to self-development; Career decision

making self-efficacy; Job search behavior; Gender difference
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