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1 HEMRBEHE SRR

1.1 EARIVK

TR A WP A PE R 20 E =R AP M, WP B Al F2 22 DL SIS o B . 2000 4 fli S A
PR AT JRAR SR 2 2R R VR 3, B3 2007 4R 208 HREN A& 1€ 2 A RO & Je 5 sl 48 S BRAREEK ),
R R EAEEE SR (A, 2205, 2013) o MRS A I, A RIRE K
AR B WS TR ERMMEL: (1) fFEEIRIER B, SCHAR LI THMTF L (T4,
BREEL, 2017) 5 (2) (ESEEIGES) b, BFFEE R SCUEF I SCTE AR TR SR Qb Shiiexk . 1A%
SRR (TR DERE. Z20eHE, 2015; 2%, R, 2011) o R0, fTERDK ., B, B
AR A8 S XM FORSR, Bl R, @k, PU S ARG S e R . it 5R0E vk LA
S (AR, 2012) o BAORE, REFEAERRHE WIS AL TE R 2] | BT RHER T
VIR B B, TERESRTMARNE, EERREE ZRFEMEN . AR R EHEEAE THEZR N
Fm CRAERL, 2020) .

1.2 BEINIIKR

AERLR A REAS T 1957 48 h 26 E AR RS AT N4 . SFIACY, PRI, RA87ExT B3
BRI AR R ) SR R AR AR T 2 5 (0 A TR A B, ARl (1 TR AT LR G AU, DTS G iR, IKER
HRRMm R e A Bbn, JN AR A ZHE, A N SHENEE S . - RRER, 4
TR ZCE R IR R B, BRI A SR AR A R AR, A4l LI 31 R 2 AN [ B B A
ANFIF IR (Arrington, 20005 Bardick et al., 2004 ) o fil0, 3 & 5 2E B RN AR I
Xl (personal development portfolio ) {E F 2 T Hig FITEEIEAE Y, DR A=A H IR FAIRL fg
J155% (FBZIME, 2006; Head and Johnston, 2012) 5 SEEAEVEHE A 1974 404k E 430 4 [E 5 0
H (Fenning and May, 2013; B, 2011) o HAPMAEAE MBS T 1999 R #HHH s
Pt iR, SR A AR AL S RO TG, A /INF B B I St 5
B0 & JRAMGE N BV AR EZE (Hung, 2020) .

KEEB BORAR R AVERS OB ZRN B, e A TR ARG | 2% ) 1 FRAE B SR Y
HMP R PR AR B . A TR O REE (R Bk, 2013) o ARTERSLEXFED A
BTSN TR S R A, BRI, AR BRI E DR 2 0 1] 1) v b o L

2 [ EEREEEIH

HRPRA, S BB TR A R TR B SR $ v ELIUAS T —E Mthl, BUAORTE, 35
FEAEIRR, EEARIAE . BHER A A TERL RIS R 0 Sh A AR, 2R AR A AT & — &
PRI, DARORSA A S A TR L AR RS
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2] BRAEXNEENIMRBRIEREK

HF 2551835 (World Economic Forum ) FEH &A1 2020 4EAK WM R4 ) (The future of jobs,
WEF ) HhEEE], A ST A TR BUR 530 e 15 1 & 0, X 57 2 35 3 BT BUR B9 ST A8 ( double—
disruption ) o 2020 4ESHTJLAEAALL, B (G KA R TR IR 07 (8, (HARER A, B
MBI Az, TR IR R A AR AR . A IR, 94% Bl IR A 5t T8
VI Z o Ae, JEH2 40% MR T4 6 M H (EEEE ) TEEPEZEHEIIL Fit, Y Mha b
R PN S 1 PR 2R 2 S ) AR PR A St S, TERMEOR Rl N ) 222 AR TR H AR
S SERT A i BAR e 22, XORER KR AR SR R R N AT A A 2 S s, i
N AERR B, Dl—@ Rt RR, @ I TP S8k, BRI R & R, S8~
NREST AR TI 0 F 3R A ERL R L v A 74

HULATAL, BEERHE R, B AA F R, T RAE SR, R N R T
B, KT EREIPF IO A ERL RN vl A7, B IEAETE H AR, IR A s, i shas b (F
FE. WRIFE, 2014) o PR, MR RS 0 F A5 I DRI RELZE P A Sl [ R e R, DA R SR B
e i RAF ) . AR, B 2025 AE2ERERL T fcis Ry T 2ERE I, SRR DR 1A T = A0,
A RE DL RE IO T 07 48 A E R A B SRR S8 6T, MR ZET RIS AW . R0
R, PO BIEE N S AI

22 SHWEENK “FTE—" BHENR

WA Z T BA, A BERRI B SO s 3, R SOR I T ), BIRRE, S
SRR RN E T B, B e SRR Mk s IMESC, 1A X A T R R P E A
JEAE, Rl ERR A SR A A B A RIS BRI, OO AR A Nk e 1
AR, FIREAARRIZEE Abr. AT ARG — RS, W7 S R AR, ST 157
WIRAGE, SHNEANAREESE (3, 2021) o HIL, $EXTEEARMTE—BYERE, mREUnN
Bk B S M A LG —, RSG5 S (R, 2021) o AYESCE AU ZHA
PUEIIOMEL, TS TR AR, POl R RS T IRTE AR, B A AR R A AL
S BERRE, IV AR S PRI A R I

2.3 REFEESCEREEMICHIRER

MR R, AR AR AR R e AR P T TR (1) AR TRl %
MRETE;  (2) WS TAEZB AR, SU8, A ertai@ e, N, SRl 58I PFAR
X H AR FOE B ASCH ERR A e A7 (S0, ARIR, 2013 ) o AR H i R I T 1] 4 ] 45 b S ARG 700 4%
AR AT AR, 2L RS AR X AR LR S BRI Ah, MR AT AR AR T A e Fe
HEIER B B FE R (growth ) , #RZ (exploration ) | #37. (establishment ) | ZEHF ( maintenance )
LR (decline ) TANKRIERT B, KA TES AR RE AR T AR JERRI APRR YT, AR S Al i R A TR Y
PHRZ, Bz S, A A MELL R T H IR GRS R ITE , MELATE B S ATE AR S e b ki 3
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REAEXTAH WSS, WHA N SACH B, AR SRR T, ASCEONS, A REH
AR IR R A A A MR BRI R D AR R 4 S B, B Dk S AR R A T SR E S
WA s Sk, Kep AT Skl R T AR SEEsh S A= R .

Kepg
BEY (15-24)
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LR L] itk Ll
E 1 fHaRLEERRELTE

Figure 1 Schuber’s career development theory

3 MMBRERER—ERTEBEHS5EEANNES

ST L L A AT A R A B R, AR T R
M T S T

31 AFRTRNERS LR

NAE BT IR T 1985 4F AR KA BUZ LR - TN RIBOR - DT T .. — AR S7
AR NAE BT SERE . ASPRERSE T AR O B R i S A A F A o T o ARG B2 20
22 90 AU IE F DG A — BT .0 BA WIE ST U, 85 AR 480 B2 2 B SCTE T AR R 250 BEAS [
JE T T C 28 RS AT RO 5280 07 vk 5 DI T B, ORB TR IE W AME | RIESE , WFFE AT A T 25 R 5 |
IR . ARSI LR BIE I AAA R F7 5%, O OB i — R (TR, 2013) o Bt RAEAR R
LU AR IR R R T, TR B mU I TR TR BB X (R R EA T EOR e S, e [ B | 5
SCLSRM RS | JFRLRIE DL R A R, RO B S B A I AR, RO
A BB ARG, ATy AR A U B R AT AR . e B R, XS AR SERLR AN W B TR
A BT RFRR AL MR AE ST, D NS AL T R Rl 1 5 o

3.2 RITBEAEEEANKIPEIER

BIEME R AR, P RGER LT, SR T R R e A PR B AR R A,
AT R AT REZ AR T 5, HEA RBUIFE . SREAZEE . H SRS ) SR
FHIE . AR N SR S BRI AR - TERE IR - D . NAEARTE e i, ait
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BORBAT I —FE, AL BT ok, MR ESEIEAK, FHBOHEGE, X IR,
REgaray o AW, F0fE R, R . IREG R

BRI AR O 4E, AR —EIP ORI —— A R B, ik
HAGH R R R DA, b, SRR PR O 4R SCHE R AR (NOishi, Lindsay
Noelle, 2012) o [AIt, BEiH R iz TR AP 2R LA P b IR AT A 8507 5, R —Flasiin i . LA
AR B, JE—FIRSI AN RS | (ARGt 807 X ZIIRE ST (245, 2017) o dlid[A
HLG E S SRR | T LR A B BT R AT AT PR R T 5, AR AR LAY
WA, FERRAE SRR AE S . BAARE BOH R A AR AN 2

E2 &itRgERmBEREE

Figure 2 Schematic diagram of the five stages of design thinking

[ HLLy (empathize )« B8 LE ShBETHIT ol 26 ] Ff BEOEEHAE TR iR IO T . B 520K, R
FURAETEIAGE, B P S R o RO, — LR, SRR B S BR R B R TR
HLO—a, AR LR A SR BB, TS AR R B vz, SR AR A T s
(motormimicry ) o 7EAEJEMUAI A RARY Seb, F P O Rt WA I, AR AL R ms AR A T S
BRI A3 AR T AR R A AT A PRI 5 ZEsh WL Sl 2 B T B
PR S o R U R E B DA . LRSI T ok A ARk RS2 A, BEATHRER 3 ~ 5 A4,
R AR, XA NAE R A FRAR IR SR AT — D RS, RIRAAIR S B EE
PRI TR A A B LA R R g AR B e e 24 v 2 T s X PR A

€ X (define )« 5 A T BE o 4 ] L B O P TR PR AL TR IZ R B P 763K o A Ui v
BT 2 — B Bl AR B pA5 B S 7 R AT 04T, B SO T A A/ ZR DR RO O TRl 26 — B B o
—BrBefE BT s, S, AR, X TRIERTE T A IR AR E S R AR, BB,
AN BB X T —FR o TR SRAT A 15 BEA T2 G 0 AR PE R S A T 4G, 0 A SRR,
FARMR I DR A Lo TR AL

KMiNAE (ideate )« EFFADRG A, W TRAASC OB B, BEARR G 5 8 T ROk 2
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BOREIL, IR RITE R REARAE” o FEAEZEN S TR RS MARIE 7y, B TRy
Bkt T ORIERHARCRA QG TE, RSB, R AT R T — ROSCE RS B s, Skl
WL S ) — R, R RES SN — BB R BER B, K EREZ R LA
MR I 500 T, AT SZ BRI A OB e, i U B A Ml B 7 52 . JF HAS S J5 STk
I, 255 HRMV GBS RE TP, RENE BRI T 58, sl Ty R rh A E AL T . S
AE-MEIET R, ST, FFBA AR

HFEIEEY (Prototype ) + 7RSS =B BII A5 2 548, WP BUE A RS R, B0t
HARRE B RTAT T 58, JFAE RO i A i g v R 2 K BRI eleite o BRI =B Be s 8% . 204
SN2 S B A ARG AL R . 7R By, RAEEE M2 AL -5 Chitps://www.ness.cn ) $243E
HAMP N5 B2 B R 9O AT, IR DR BCAT &2 BB BOB e 07 58 . RIS AL, 1k
P S SRR RE Y B 0L 53 T AT VAR, TR T it F R HRY b (7 1 AR TARARE LA B AE T AR 4 rp 2 i 2]
TR S PR BT LA ik sp A AT B SR, TS EA T AU N AR, SR AN [l B R B
HEMAEA N BB S Hd B AR PAT I S, XA A AR BRI R {5 ST B P

M Crest )+ PRI L™ i 5 5 BOE AR E — S P IR S R R nl AT HY
AR I DUACB™ St AN, e —2D 5838 i IIRE . 7RI BE, Rt SRS R LA B Beiseit
B AR PEBC S > b o, #5471 ~ 3 DA BT, DI ARG T A, e i Xl 52 ~) 28 fe
BB, 2 A S TR,

W EIRTORPER, TR ARG FE N FEE AR R, i NSO R bR T RRRE, #
B2 B R B N LE AR T 1) o i, XA R FARRE AT, fEoa A B B AL, B o] 2
KA, AT A BRSSP ZET S A S A7 o

4 RRMERKREZRT R

AR BBET YR E 2 K iz T oS Rl At 2 e R (LS PR RO B B, IR BRAEDLA) rp JE 4
B Ir) S e JEL B . N APPLE 35 | BOA ( Bank Of America ) . SAP ., IKEA ‘% . A4k, 3 GE <.
P&G 53, IBM, =&, 3M %, #ELOEIT RN A LSRG, MHfmRE . B Ra: . MIT fRg #
THPRER TR EBe O BT EE” SIARDE IR 20l (CH/RE B4R ) WERFR:  “7E
o, BT EBEIEBUR T AR I T 7 Ik, BT TR AR A R 4 i B R PR DX S8 A il Rl T
BRI, TROE P, B R R FABIHANT 2, T340 5 0 KP4 E A M FAAK . B,
FER 2 A AR R v O B T A A B

FEAR, N HRA A4 07 T PR SRR 1 TF R, DUIMBGES, R R e A A B35 T4 T,
BETAN, BEA., A4, HeAmA8 . ILERTAF S, IRFATEASER LS
BT NRI B AETERLR, Iz A, AMUGRIEN AR, RS S+ 805T .

R P

(1] R, REICAAEROAEFERRI B S SO R E R ER ()] . PEEESE, 2011 (2) @ 102-105.

www.sciscanpub.com/journals/es https://doi.org/10.35534/es.0502037



- RITRBRGAERSFELEMRIPIINA

(2] 9k, Bk, fRAER. KRR B SRR (1] . #EHRIE, 2013 (11) : 228-
230.

(3] #:. BB B R AIR A [ D] . ZRM: 300 K24, 2013.

(4] 22, X2, 88, & BOtE4essd (1] . PIBCTRSYR, 2017, 53 (15) @ 1-20.

(5] M, B, KAERO A ERRIEA 500 LR (1] . s IRt R a2 i,
2013 (4) : 186-187.

(6] BT, BoA. KA SR BT LR S0 18 S IR R B0 SR AT s 58
(J] . WImImE RS E RS, 2011 (10) : 72-74.

(7] TR, SREE, R, B SRR R AT A ER R AR ()] . hEEE 7,
2015 (2) : 20-21.

(8] &Wt, KM, BRI RN FAR AR PR [T] . DEERE, 2011 (34) @ 723-
726.

(9] E48, SEdl. KA 0 A JEE AR 1 )4 0 S il S AB R0 (] . OB 51T A5, 2017
(15) : 793-798.

[10] Wi, ZEHBE. ESRKAAEAERBHE NIRRT SR ES [T] . BEBSHE S, 2017

(8) : 138-140.
(1] VREE, WROHOT. S B IEkAe R AR WP A R B RIS [0 ] . #E S5 B0, 2014 (6) -
110-111.

(12 ] dafrfie. R A PO A ERLRIZ R N R OEE . T R=Mormiiiautdds (1] . PEFFER
¥, 2020 (4) @ 94-102.

(13 ] KB2itty. DARREME (pdp) o EREAZOHBMRE DR AR (1] . B ARHEE, 2006

(27) : 84-86.

[ 14 ] Arrington K. Middle grades career planning programs [ J ] . Journal of Career Development, 2000 (27) :
103-109.

[ 15 ] Bardick A D, Bernes K B, Magnusson K C, et al. Junior high career planning: what students want [Jl.
Canadian Journal of Counselling, 2004 (38) : 104-117.

[ 16 ] Fenning B E, May L N. “Where there is a will, there is an A”: examining the roles of self—efficacy and self—
concept in college students’ current educational attainment and career planning [ J ] . Social Psychology of
Education, 2013 (16) : 635-650.

[17 ] Head K'S, Johnston J H. Evaluation of the personal development portfolio in higher education: An explorative
study [J] . Nurse Education Today, 2012 (32) : 857-861.

[ 18] Hung N T. The role of motivation and career planning in students’ decision-making process for studying

abroad: a mixed—methods study [J] . Revista Argentina De Clinica Psicologia, 2020 (29) : 252-264.

https://doi.org/10.35534/es.0502037 Www.sciscanpub.com/journals/es



RGNS ELEENLIPEIN s

Application of Design Thinking in College Student Career

Planning
Sun Ziwen Shen Yun Xie Xinyi Yuan Huan

Suzhou University of Science and Technology, Suzhou

Abstract: In recent years, more than 10 million college graduates are graduated every year. Affected by
the impact of COVID-19 and the development of artificial intelligence, young people, mainly college
graduates, face increasing difficulties in finding jobs. Therefore, it is necessary for college students to
make career planning and prepare for employment during their college years. Career planning is a process
in which an individual establishes a career, makes a corresponding plan, and takes necessary measures
to achieve the goal based on the analysis of subjective factors and objective environment. For college
students, good career planning ability is the foundation to lay a successful career. However, at present, the
career planning of college students still mainly stays in the theoretical level of learning, and the practice
is relatively lacking, thus forming a situation of “knowledge” and “action” is not unified. In order to solve
this problem, aiming at the dynamic characteristics of career development, this paper aims to use design
thinking to integrate students’ knowledge and action. Based on the concrete implementation of the five
stages of design thinking, namely empathy, definition, brainstorming, prototyping and testing, college
students’ career planning is constantly practiced and iterated, and their self-problem solving ability is
finally cultivated, which can be used for a lifetime.

Key words: College student obtain employment; Career planning; Design thinking
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