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1.1 8

PEBOE B R e —GF R B AR ARG, B = ARG DU R SE B 3t 255 442471
VER IR A XSG, e [MDSOR 240136 248 403, 10146 AR 0TI 36 97.25% A 8 s, 554 121 N(48.79% ),
LHE127 N (5121% ) 5 ABF—4EK 73 N (29.44%) , AR —4EY 27 A (10.89% ) , AR} =449 27
A (10.89% ) , ARHUAEL 23 N (9.27%) , Wi-—4 928 N (11.29% ) , Wi+ 4420 N (8.06% ) ,
Wt = ARAGED] 24 N (9.68% ) , THE—4FEH 9 N (3.63%) , L2496 N (2.42%) , {H+=4
KL E LN (443%) 5 BORTFHAER 20 2, FIRTEEALE 18 ~ 41 %5 DUKE 221 A (89.11%) , b
BRI 27 N (10.89% ); STiATE 91 N (36.69% ) , IREHA IR 50 N (20.16% ) , RATAEDR 107 N (43.15% ) .

1.2 TR

1.2.1 HRlkpesk 5 AL ERE SR (CDMSE-SF, 25 MNEiH )

1983 4F, ZEHA UL 985 (5 e ORI 1 BRI, I sfE B FoA R R O R 11T T
R4, XL e B AR AR R T T A, B AR R I X 1 O RN ST 1
TR, WX HARAE ), REFAIE S DY, AT ATATH . EENE . BRRIFE . WO AR A
ek, FANERERSAT 10 AN, SRITZ TR A MEEA TS, I SRR BEAE L B R fEL
XA IR e 11 B BRI s AT o TR 2355 1k [ S 9 0 R HEATAS 1 ALBF ST . A
[N R R IR N AR, A2 DA SR, BIRITH . (5 B S I e
DAFE SCHRAS G (9 = AN FE , T T A X 50 S R I Mo, K — S 2 P 2 o R A v 20
DA R4

1.2.2 AEiEMWmNLE (LOT-R, 6EE )

YRR I g T A S BRI i (LOT ), JEBAJS HEAT T 1837, TR AR TS B I TR ( LOT-R ).
LOT-R &AM LA E FAR 5 1), BRI/ B0m s, FURBR . 1R 10 P9 — B 2R %0k 0.76,
4 G R RER 0.79. JGEEWTE BaRKIE S AR I . S50 . AR RIX M

1.2.3 JHEXAMERE (ASQ, 36 ERH )

e TR R - R ALY R ST R T VA A [ (ASQ) o ASQ —Ibfu & 36 M H , RH
TR T EIES . IS DR, A 6 H . ZIMELELEE . T SR
E R MG, R | L ASTOAS AN, TSR LA PR AP

124 BRAHEER (AHS, 12E8H)

IR BRI A RS, — 3 s 2EBH, Hrb 4 RS, 4B R,
A 4R THR, Pkt s vahs 4 5T B A A 2515 A O R SCRRIG DL R . SRR T
SIS T AHS MOXUR R, A 2R 53% ~ 63%. MARAe. B B R R B B 1 P
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S EEAA 074 ~ 0.88, 0.70 ~ 0.84 F10.63 ~ 0.86. 3 JEFI 10 JE M E =R 45112 0.85 F1 0.82.
1.3 GtaA

AHEFEAEH G.POWER FAEAT /655 04T , SPSS 22.0 4 7L AR 224650 AR PESE T3 AT A0 R0 4347

2 SHER

21 HFEASHKE

i G.POWER 3R {FIEAT 0804, « K56, PRIESRRIBNAE 0.5 () MR, BE « =0.05 I
HAGHALRE N 0.95 B, T2 2/0H 208 MEAR, AR E0E R 248, #ila 2%,

2.2 ARG DM RDHT

RS TS BRI AMTAE AN £ | . SO, Ao R . IO et AR T80
BRI, WO AR G4, HoRdm R B IEAG, S R AR 5 HG. <
BRI R AN, 5B ARS R SN, AR RS e | Rk 4
GEEADG. R, fEHURWEIRA BSR40 R BRI RS | B,
RS

F1 BRAGRFEEMEERK. SEAEW. FEHRMEAREREPNMEXS T
Table 1 Correlation analysis of career decision-making self-efficacy, optimistic temperament, hope

stunts, and attribution types

1 2 3 4 5 6 7 8 9 10 11 12
1. 5 —

2. Rk — —

3. AL — — —

4. IR HG — — — —

5. 9088 — — — — —

6. KiFRIsn — — — — — —

7. Y% — — — — — — —

8. 4l - - = = = = = =

9. KT AR 0.17" -0.09 -0.17" 0.12 -0.16° 020" 0.177 -004 —

10. HBEER -0.03 001 -002 011 -022" 0217 0217 -015 047" —
ISWEIESE S 0.02 -0.02 -008 000 -000 -0.01 002 =009 -0.08 005 —

12. CDMSE -0.01 -0.08 -0.14" 014" -0.09 0.18" 017" -0.15 046" 0.66° 0.03 —
M 1.51 .11 206 196 145 1.50 444 2205 2095 33.18 7935 89.38
SD 050 031 089 020 050 068 345 620 394 451 2133  16.23

E: N=248, *p<0.05; *¥p<0.01; BAAEMEE: 1= F, 2= k; RAEIENEF, 1= X3k, 2= V&K EKK;
RETEARMES: 1 =T, 2=, 3=RH; LFELAEMES, 1=, 2=F; FRXLFLAEMNEF,
1=, 2=F; BAREBAEMEE, 1= &4, 2= M+, 3=+,
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2.3 SRAFVAFERRNIRVRREI BRIV EEA

R TR AR WU A SRR B AT A P TR Do F FRARR I, ds TR AR A AT, R
ATEHL . ORS S MRS BEFRAEAL ARG AFERIE TR R, 50 DVARUSUAR WA
Ry HAR R R AR, WL PSR A TR IR R AR S AT A, 0B SR LN A B AR I A ELAE
PEATHFSY . 53RN % 2 Frn, AR AT DAIE 1) PN A BRI ( R=0.49, t=7.12, p<0.001) , HXFHR)
e [ FRAL AR A T i (R=0.71, 1=3.67, p<0.001) , i B4R AT LAIE [ F <R AR ( R=0.53,
=7.12, p<0.001) , HXJHOLHIR A IRABERA T 2 (R=0.71, t=10.90, p<0.001) .

2 SERRMMEZRFRMBRER BRMEREMNZEER

Table 2 The interactive effect of optimistic temperament and hopeful traits on career decision-making

self-efficacy

U BRELR AR 95% E5 X [H]
BN TR ERE P B TR RE R 0.82" [0.38, 1.25]
rRA RO SR A B BRI R B 3R AR 1.01™ [0.67, 1.37]
BN 1.83™ [1.34, 232]
HERUN F BRI R H TR AR 2.06™ [1.69, 2.43]
TP T BRI —SUUR M BRI R F R AL RB IR 029" [0.13, 0.49]
BN 235" [2.01, 2.70]

E: N=248, *###p<(.001,

R JAUEH (Hayes, 2013) $&BA 25K IE A AEZEA 2007 Bootstrap J7 ik K g h A 200, B A HliRE
5000 Yo A 95% B EAF X, 5 EEXEIAE 0 (R A ST BETE. =& h N BRI RONE
e 2 fran s (1) A B E VSR IR R 5 1 A BRI Z 8] B R A 2500 95% AR IXEI N [0.67,
1.37 ], ZOS{E N 1.01, AR, USSR WL REAS I i A B o 35 1 ) T L ke 55 1 BRA BRI

(2) SUFARMAEA SRR BRI 3 1 B RERRZ (8] B R A 2800 95% ELARIXIE Dy [0.13, 0.49 ], 250
{H4 029, PR, A BRAR BTREAEIE i U AR ULAE ) R DR SR A FRAK AR, AR LA A
RS HAT TP IR A FRALRER, R B PSR A TR BRI

i BRI

0.82"" ;
Jan > Bk
SIEW [ .- >
TR 2.35" EE A G

1 SEREN. FEFRERURKEERAERZEER
Figure 1 The interaction between optimistic temperament, hopeful traits, and career decision-making

self-efficacy
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3 tig

[ DA Y S R S AR X A I [ T R o B FRARBRIRR, B AR BRI, R P sk H FR AU B Ik
R AR LR T AR B B AR B B, RO — S MR R ARSI 2 a2 DA SRR &, 2R A
BB R E R E Y o IRWREE R AR A B R . OBREEE A, ARULRERS T A A
WiE LA, AR TS S ARERE, e, (R, RO T i mrsRng
S HJR R ] BE SR SR A A IE P IR 1, X — 0 ) E AR BAE R . 38 . 1242 . fRBEXUAE . X SR Y
PePE . B4 WIRE LT " L AR O B, RE 3R A B AR LAY O R B A Y
TEARG R D EE R AE Y, (EA R & B2 J5 P22 D i A BRAY TR, B RENS AR s 57 24 AE AR
RIS E SAESE, ARk AW Ea i AETESE, Xt SEOFL2E, STFERNEE L T8
SRS CEBIERT AR S IR (2 ) IR RE NS R R — Rl A ) B S R, L HAE S E | (H1T .
SRR 3T SR A2 B2 S A ERURER 1 o S A AT S R R A AR, R TR BRI H FR AL
A, TR

AXT TR, A B 2 3 AR BN 2l G G T A, R PRTE T A AN UL B 4y,
WALSINAN S 7 o AR KRFA RGN EZOBNE o AWFIE RIS R 7 B R R
AL IE [ T RO P sk B FRALRRER, BV R AR A SRR Ok Ry, LMD POk B 3RS . AP R,
i SRR AL A O B S T AR R 2R A A B UK, T EL R SRR AR R A K Y L AT
e BT RFH A DB NKSE 7, Aok, ATHRR A BRI T IO O D3R H R ARE R0

T AR LB SRERE S DA RS S, H B AR FIEARME S, A B S0 JE Ll BFR e
B Bh 1 B N EEAR A, SRR S O e 48 r) AR B R 03 . 1 A PR RIS ] AR OB T80, AR
RIS T AASFR T AERE, LR Ex BARmfE &, 80025 S MAe T AR A 0 5 R i
FA NI H] . AR R, PR, AR EAEH TR R A RARERE, HE A2
WOV IRTR B FRAAAEES . TR RO BE R 2 E Aol 208 TAE, vl o A5 R AN B2 45 B K
PE— TR Dok B TR, AT ol i

AT RS TR . A BB . IR SERUR R SR ISR A FRARE IR S R AT T
R, TR A B A AT I S I ) PO 2 A R Do B IR AR, IR ECoA TR E R TR PR B
FeaineEk, IHEZEA T I R A AR E A B . AR R IR R KA RA R, R A
ERE, A BTN R A RALaeE, M AE R T, RO TR AR R A
FINFN . XF B IR AGIASN  SRERME O L SRERE G BRI L KRl g S | A4 0
HE S AL R A AR, ARt — A e T B PR [ TR AR A R
B O BRAA A R L i 2 T

AT AT —F AR it ARME A A TS, e T 2F R A L s 3R 5 AL
AR, HA— AR TR A RS A MRS, A — 2B . R SRURAE R 52 Uk
S A BRI AR Do B IR B IR A OG, (HBEE B IR B AR AL | ARG, 2E A R BUROE
A AR AR PR B IRALBE B AR TR, A R — 2T .
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The Intrinsic Positive Impact of Career Decision-making Self-

efficacy
LiNan" Kang Tinghu’ Cao Luyuan' Tang Xiaogian'

1. School of Educational, Northwest Normal University, Lanzhou;
2. School of Resources and Environment, Lanzhou University, Lanzhou;

3. School of Psychology, Northwest Normal University, Lanzhou

Abstract: The study objective is to investigate the impact and mechanism of intrinsic positive factors
such as optimistic temperament, hopeful traits, and attribution types on career decision-making self-
efficacy. A survey was conducted on 248 doctoral, master’s, and undergraduate students in a certain level
of discipline using a life orientation test, adult hope scale, attribution style questionnaire, and career
decision-making self-efficacy scale. Result: There is a significant positive correlation between optimistic
temperament and career decision-making self-efficacy; There is a significant positive correlation between
hope traits and career decision-making self-efficacy; The mediating effect of optimistic temperament
and hopeful traits on career decision-making self-efficacy; There is no correlation between attribution
types and career decision-making self-efficacy. There is a significant correlation between optimistic
temperament and hopeful traits in positive psychological factors and career decision-making self-efficacy,
and they mediate each other in career decision-making self-efficacy.

Key words: Career decision-making self-efficacy; Optimistic temperament; Hopeful traits; Attribution

types
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