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1 3l

BRI A TR A h T O A T 82 [H] (Zheng et al., 2019) , IT4ER
B 58 E AR S Z 6] ( Zhang et al., 2021; Chen and Cole, 2022) . H “Bk
7 RS U, X AR AT A LRI B e 2 BRI B
Jihh, BREAE SR IR T IR E SCfk, AOCHE b R BT BT . AU
FITH 55 SO 5, I IS 1R F b B RE AR DAIE S BRF2AE 41 2 h 14 FH AL
R, KRBT ZIC e ) 2 A SO 5, 75 BRI e 2 Ekyu Bl N ()
TR SCRAN B, O T ARG IRER I PIRZE R . 5 R 3R T B AR
IFERITIR M 2R R R, ASSCLL “BRFE” Sy SO HR A P R A TR
M 2017 4EFFUR, #RZE 2023457 A 11 H, Rt 157 55, Hh54
ZUR T BRBAR I CEA 75, HRCEZED THEGE., 2R &
M2 S EGAAEE S P “moqi” A CHEIRTE Web of Science 559 SCEHE 4 Hh i
HER, AYccmdt 28 5, Hp 54U R BRBAM G A 1155, &
SCEF N AR R B4 S SO A TR, R BRI A S BRI P A XA
A TR SRR ST I K SR A, FE A M AT e Rl b, R R ot 4
(e =

2 ALPHRIMBPEABELSHANE

2.1 BLAPREZEMER AR

KP4AEN (Zheng et al., 2017) EREES T FEEREAME, BT /EAHE
AR ARIEHA T LRI IEEE . R AR T X, BRI
FTFRZRBIMIEFEE S, T8 EsEm R mmTE RIS gt
[ REAR . HARAE R ETT S AERPIRAS (Lietal., 2020) o —J7 M, FEMAL
DB SCA R BT AT B bRk S e 3 . BT A B A B R AE AL
HoAr, JF BB A 4 S —0rE, B BT R S ke Tl
RESS PN TCRER R, Rk, F @ BR3275 03 TAEAS IR B B ~F- 1 iR
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ST ERMR TINS5 (Zheng et al., 2017) [5E LAE T @K
SARIARSC SR TP A3 TS0k,

BRI ) AAAE T HIBAR B =2 (8] BETHR241LU5F A (Zheng et al., 2017 ) Xf
TIRERFAE S, TRENFT4E N (Zhang et al., 2021 ) $2H1 B 51 AR 322 51 T
ANTF M2y T HAB A AR A B TAEIAEE . BRIRESR . T2 R H #a
AR AR ASHE LA AE U R WL TET B SR B, L REAE R385 B0 ¥ T i ELA T AR JE
BAL IR BT A, B Z R BRSBTS 5 ( Chen and Cole,
2022) o K, PIBAR G T B A — @ MBS I A VR R FIBL 2 i Be il b 3G Rt
[ A2 32 ( Zhang et al., 2021) .

FEN I BRI APEA:, (H JoR RRR BR 32 5 78 Ty SCRR rp— L4 AR
BXATER, B, BREANTHNLRICIL RS, MRS EICIC RGN T
VT A B B2l 1o 1 5 580 20 55 R LA SR ARG A5 B (Wu and Deng, 2019) , Tfij
BRELARM L 75 AR T A N — B0 % . R, B AR T AL O ARl
L0 B AR 14 72 141 B 51 800 58 AT 55 PR A A9 FIR 4544 ( Mathieu et al.,
2000) , CEBAIXS BB Z ARG SRR AT REAR R, (EAE N X R RS
B, ORISR N BB A [R5 2 (B X T SR A R ) S R R . B
A0S BB A6 ZR BRI A S B SORN B T 2 [REES7 R R TR A B G &R, TR
Ji SR ) 5 S 7 L B g 3 T B S AR R IR B APIR A (Zheng et
al., 2017)

P, @ 5 T B980T TAE R R R R A S\ e ) @ Bk, i 5L T
AR E AT JC A Y — SRS A 88 ) 1) P A 53 R F2 . G 5 SRk v 3 s 2
KT A B R 2 DA —Fh e i 7 R B, BN sk 4% (Batson et al., 1997) |
oA MR AT, W R T VB H AT S 5 IR EE S, R AR5 % )
WARFE BRI 2RI K

2.2 {RAPRIVEGI SNE

752017 4%, “BREL” MyEwsn T E SOFIF A T AR AR . K%L
SFN (Zheng et al., 2017) YN @I —4EL5H, Zm LA/ \ANMETH,
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HAT RAFIE BRI, R Likert LTI, HEGRZERGEAFA) 248
Mo FEBA WA EE OSSR B4R, FRALRE 1 i re TAE b 1A% 55
TR, TR R EIUNMUA L T R gz Al Te R S i LA A 2
[7] Pt JE B S R — SO PIR S A5 B T A B TAE A (50 . JBAS R, SKED
4N (Zhangetal., 2021 ) 7£ FJ@BRFL R AVEAD 1A T HIBARL O BR324
IR R — A 4ESE, SR Likert L AG#HTIT5 o 30K T 8 BRSAN ER5 h
BB HUCh BB, AN RS, BERIUE T R
AR . A DT 24 2o R (7] 45 ELHE 5 BR 3K T SR 2435 48 th BR32
JE—ABRE X H AR X RE B S (Chen and Cole, 2022) , FB2%
&N (Zheng et al., 2017 ) JFAMYERSUAI L 1S SO TEBA LA 545
PR SRR R, R, BRI 7 A R — 25 T R RRIE

3 APPIRITAIUERR R

T IR —F S BB, PR SHIERT SR +r B = . LU A SO
MRS BRI PR AR S 48 R e A PR A R T AL LA 5 1ok BREZ A S8 R A T
URLESPSEAR

31 B¥EIERTE

A SCEREZE AT ZR L MR BT S5 R =5 TR BRI AR

(1) GFHZE, NS AR AE DA BT 51 TR 00, iz 2
S B T A TAENS o 94T R 4505 XU R A R 5, G il 95 24 450 5
FLSEAISHS (Qin et al., 2021; Wen et al., 2021) , BT Nse R alfia
AN TT . ARALBY TASLIRI B s s i) TAEZORG ., S0 R7EN
T T TR SEPRAE I AR, AR TR SR RS B T R AR T
AT TR AR B AT 94 F sh R BIRT BY T AR 3 sl AR, R T4
HEE ZUCE IR, R RIS TR .

(2) MEHRZFE, A¥HEER, TIE5 5w Z 802 O 5
A AT RERE H AR 7 A — BB RT3, Bk Bk (Li et al., 2022) o £E4
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PRISBEDT I, PMERARAS 40 (2021) ZEDFFE AR IE, 5% 0 b i i B m]
DU ESh & G AT sh 0 B, BEmfe st [ PR W a5 TR
R e AT AE [ R aE (L 5, 2018)

(3) AEF5 R 55 FRAE L AT LR W A A i 25 B TR >R o SR EDFT 4% A
(Zhang etal., 2021) BIWFFEAGH, R7KFBOAESS EARYE AT LASE T AR 53 =22 1)
BRI

3.2 RENERTS

BUAT 1 BRIAH G SOk B 1 4 R A i E BN LU = AN

(1) TAESEE . AR TAEGIR SR I 51 T R A BHASS 2 P ) 8 BT 4%
AYEFE] KE 045, 3T 5 T TARBOI B, S5 Futh, 2222 R4l (2020)
A () 458 A e 51 TG T T BRI R 45 ST AR S AT TR Ry T AR
FETH AR

(2) TAESRL. “FEAER B A B 6 TR N R BRI T R
MY TAREER M2, AMUBBE LI Z 25 r X TR, B4k
U AP HAL, Uk, BREATLLIE R B T 2 A R F A 5 51T
5 (Mao et al., 2022) o FBRI%E A (Zheng et al., 2019) MUBFFIESE, A RK
SN JE BRI R TR T R AR AR P AR, AR AR AT . RN
(2020) WAL R EREH, B TR E R R TR TE R LR
TR TAER IR, wTLIMA T80 TRITTES, B FEr=Aw L2 0 50
HTATH .

(3) 8EAT R RS TIBBRBLL G T Rl 4t m] LR 3R B
MELZR, LA (2020) WP LBE, B TXHISERINSISRER T H S
WA TAERE I —RMAI . BRI, @K FEBRREARGEY] 5 TR
PATIESS RE ST, RS FRAUT R FUBAAE4 L (2020) MBFsEHE L, 3R
PR RS IR TR . EST H AR, B BTN ) R AR A S T
USRI AIZR AT LAE B ST

www.sciscanpub.com/journals/pss https://doi.org/10.35534/pss.0601006



" PRPARZEWEBNGBIR 2 IR TE

3.3 PNEFEHIE

(1) FAHL

A OCERIIE AL Y © A BIFFE S A 648 5 m] AR Ay HAth A8 o 5 R 32 22 ]
(AR, FETAUT A sCHR S, B TSI 2 [ se e R a7 1
GO S TR Z AR (IMs . %10, 2021) , FLETFZIR)Z AR
ST BBRRZMMAER (Lietal, 2022) o BT EFHER, HAIMERSH
I THES RS B R [ ()6 R (Zhang et al., 2021) o FREAEANMRRFS
(2018 ) $8H 51 TR S5t FoRAT MR A 1 b R RN 8 XS T J RS s

BRI AL A B0 BG4 A Lo AR S0 AE B Ja BRI B 45 A8 v HA Py
YER . H2%10% N (Zheng et al., 2019) 5% & BLIE P9 A B 03 I HIT7E T 8 Bk 32
O TR 24T R Z [ BA R ER . A 22%# (Lietal, 2020) $2iHH 51T
XS A5 AR BE AT LA A N 8 BRI AT Z M G R . 22 =2 R 1L
(2020) MORFFEHE 6L T ERAEAE . X T I8 BRSO T ARSI EE 22 18] (4 1E 7]
Mo R EARAER. DBEN (2020) T Hirg e, i
BRig AR T RS T RS siA T 2 R ER, SRR, HEs
WL T L A @ BR 3 5 BT TAR SRR L B il Z (R K &R ( Zheng et
al., 2017 ) o Mao %A (2022) TERFFT 841 £ A1 T NI S04 T A KB,
DT TAR A N N 0 T Z 25 52 2 TR Z R AR
o JREBRFER241L (2019) BFGE R BL TR EE S AT 07 R B3 5 81T X 0L T
EEGPER R T AME

TR AR PSRBT BAA TP AEN. CA¥E U 440 ZREA
[FAT ML B A TR REA A TR A B, T T BRI ] LA i i 55 28 450 A B3 T )2
BRFRAT HZIEHIKFR (Qin et al., 2021) , FJm BRI LA AN B2 T A9 32
AT I Z R BAVER (Wen et al., 2021) . FJEBRBA] LLh 450 5 4
YRR SR 3 T R B TR Z ] DG AR o

(2) JATHLE

TEBR L ALHI C AR, CA % I T3P AR BT AT LAGE ] 4
WO FHE I TR A R o SRR AT DL [l 5% T R 5 5K
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RS TEBRRZAMER (TR %, 2018) , FSLRIAHNS 5T @Rz miy
KFHR (Wenetal, 2021) o 22 TRESAE S, A 7E LAEGER LT
] 45 IR S5 U T 5 N B IR Z AR OC R (Qin et al., 2021) o FhihEbFIRRRS
(2021) FERFFE I 900 5 BE XY BT T BR 32 A2 e & B, T 2 A 405 Al
RS T BB BRI R ER . AB2%1I05E N (Zheng et al., 2017 ) 7E
KB BRI AL A B, A B S vT DA [l Bk R Bk R TN S R
JRERRZ R SCFR, (R AsF T R TRUE 1 2 22 T e 1 [ R Y VR

FEBRBUE AL E A T, 22240 (2020) BT 4 BB T 22
i BB SCARIRIN T LUIE [ 8755 T 8 BRI S AEATE F Y MIMOC R o S A (2020 )
IR 92 Al Y 382 44 B T N 8 BRI SR AT o T R B, A SRR
RS IE ] 9815 N Ja BRI A TR s ST R i E o I 238 LA RO
PR AAE T T BRS5E o TR R R ) D3 T2 A e A (R FH G R e iE 1)
JAVER (Mao et al., 2022) . JEERFE 41 (2019) WF5E KRB, KB Al
DIRGSE NS B 5 R TS e /ER, B T8RS 5T EREE
AR (Lietal, 2020) , FINJEERFS G TREIN NBAIZ AR K FR (Zheng et
al., 2019) .

4 £IKTEE MR

SRBLAIE IS VR FACRARA W] ] LAHE 2= A Sofb i BE . 5 1 kA S0
SEA R R BARVL . O FISRE A S E T, ISR B T AR
RN, FEHEBRRAE AR R SO 5 A A A 5@ M A

41 INEIEERRED

FRMIEE N (Zheng et al., 2017 ) $8H, 2R G T 22 [R] i) 2R 3278 E AU IE
Bk A E M IR SO B IR R, B T 545 2 [E] AR
SRR MG, BT BRI N B L R T R A RS B B LR R A

HEWEES), SUFHICH T TR A THIIEMESK (Kim, 1998) .
SRT, AIBHUIEE R A eIk, BRIA T EARIL MR R B RE S, —
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Jo T, OV BRI R A PRI AN P RO B R 5 A A AT O ) A AR A R
E A 5 5 AE XS PRI AT A 5T It B Lh S M BB A O R AT R Y e
( Premack and Woodruff, 1978) o AMARYEHISEE S — B 28, BEHTHXT il
R B AR BRS04 B A BRI A — s Bk . fldn, PICiE JLEE Bk = 4
LA, MULEHIREEIET, TEXESSEER. BEimE, RER
SRR BT Ja RIGFR, A BRI A AR G BRAS . EARR
T RE ST YA RS AR AT, X DL X At A AEAS R 55 T (00 B
RAS, SIS M TE RS ML

I3, AR T AU RS S S N R R RS ARG LT,
AU BE B R 28 i T3 O FERE I BB, T L N2 AL
NEWH/N, BT LA TFBRER LW A (Hofstede, 2011) o i T PRIEAS 2
JZ5 T T2 A6 T AR B S5 BRI, Uy 1 5 05 1 X B skt vy 2 A
W X5 7 B O BRRAS AT Ry o I Dok, Bt s HERE AR X R B A AR AL
T S IS O BB, G T SRS 5 TR B T DAL ik TR A4
AL B Y BT DR T F IR MRS, RRS AL T o Bom K i 15 B
RO AR BB R AR A DS, AV 0K 5% 0 AR 3l 73 Rl 4 2L e
( Moore and Hanson, 2022) , $2FF0U5 BRELE,

42 TAFTKRB#HE

T BRBZAT LU b R0 TARAE 55 2EAT TR Al ke, BT J& 2 FE RO |- 2
FIIARE R, 4% N (Zheng et al., 2017 ) A ERBEAE T TS0 AL BO/E AT B
MR SRMTEA SCERAE T 36T b SO S5 A 1 T 1 R PR SR 32 i 1
M, R T Scferh, O =81 BT IE 7+t 4 SO ARk
ARG T AR BB NS UCRSEFE, I AR 148X 3 RN AZ 2950
2K (Brown and Levinson, 1987) .

FEVE A N FE SR ST, AMARREE ST R [ FA &, BRI
T T 13 R 8 A AR A (Oetzel and Ting-Toomey, 2003) . fE41
ZUEEED, DI Z2WRAERA LR T AR BE T M i) TAE S 4r AU,
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FRAS T REBE A TR LA . A IE Bk = R, XF 0 AR IH
TR IR, 45 T2 MIAEASE B S e 5 AN 00~ X ey A4 1 2L
AOBRAR, WO Z A4 TR, B TR Ffe . RS ag N TR 2, Fhk
A MR T ( Frisby et al., 2014)

J3Ah, HGUS B Z X TR ] RE SRR HI 553U B AERIRCE, TET
H AT BA G AE s DU S R F AR O R . XFICIEMOR 0 T RE . XELLI B
TR 1 56 AR . 29O T AR BE RN, T AT e fiff bt TRz 3 e |
Joik A FUHR (Harriset al., 2014 ) , g0 TRYTEME 5. Pk, BRILET 7
TSP A Tovk 2R S TEAR LGSR T, B3 B IR EAMEAT R S
FEARM A — (Zheng et al., 2017) 5 WiAEVE XA =T, BRELHL T X
TR0 A N5 S P R RS

gi b, SEFAEkccietst, A4Uh BRI G T AT —aE it S AR
H TR NTGRATH - BEARME—S0 Wb ARS8 5 R B

5 HAPRIMAEMRRKRRE

Wt DL EAREE, VR — T AR B S, BRIEAR DG T R aE + 3
AR AR FEITERIZWEFE AT LA R 5T AT

51 OERIEAR

BUA Y ERBZWT I C 20 51 TR0 B 4T o 55 R oo BRBL A VR T A T —
TEJRCR, SRITBAT VF 22 RERE S MRS N R FraRaE . ben, st e il i
SEARBIBTITRE Y, 122 TR [n) ARG £ PP A 4005 i B3 8] B A G %, Tl |
P 22 NNBRI ZR A AT 5 915 Z MY S C R (Huang et al., 2008) o iX
VUL N (B BRILALE ph B3 AN 5 007 B AFR i L 2 5 S5 N R
F e o EHBUG b, R ORI R T SR IR0 15 L B P L4 3 51 T
A FEBEAT N, SR e B iR AT B R e i) AT LA R e L 0 T e g 14 0 1)
PERT. TR, BRIZA 5™ AR 25 35 2 VAl 35 U5 Z IR B DG 2, RSB ST i 1o WL
GEAEAN TRV S5 T V38 2 X7 BT B A T SR FHCARR B0 5 TR R B2 A 520
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AN, TR, AR ) 0 SRR — B E A AT L A B 8 2 B U
R, MRRBIA—ZOWBA QRN . A 27## (Zhang et al., 2022) BIBHFFEIERT
T Rz (Rl R B R T A TR AR IR D, RIS 5 5L A R
SO —Eta] DU ZE 3R T 53 TR S5 SR Biln, 5450 M AT EA B 3 45 I m] g
IKF B USRI, BRSO A B B BB 9 S8 AT BT $2 Tt ( Bashshur et al.,
2011) o FRMFFAUTT BARSLAZ IR LU 5 BRI s R 2, T 2R
GG 22 [E AL i 4 £ F2 5 R R X = 9 SRR ) — S0 4 3 JBE T SR 32 AR 52
LU AT S AL 2 5 B SO B AR IR A BRI T O BRI AT
SRR A — A AR BR B2 1) S Bk AL K RE AR o

52 BHERIEZEIVUSZER

A A W T S 4 h T A SUE o BRI B S &%, B an e LSk 19
(4 B8 9 B B3 (Zheng et al., 2019) , 42 FFXUJr Z B M fEAE (2225 #B2%
2020) , fEit 5 TARMR A TAESEEFIATH (Mao et al., 2022) o #RT, WARAWF
TS BRI TR 20 2 7 22 (B AN TE 24 R 43 A2 480 04 W SRR T BE A7 A — o 1 B Pk
SN, Y ER BT T X 28 X R AR B, R Jm ER BT AR s i Bt T
BRI GARAR ) T 17 40 I pE 2 S BOLAM 0 T EREBL RS, 51 R ZHEUR ML
B, YA RS THLWBEMIEN Z i, ENZez b iR B2 e be
KZ0M . A R ENR, ATEARATFIE (Choi et al., 2020) , METHT
JE R T HL A Z B B AR . MEE AL R, HI, 4551
AT LUl BR S VAR B ) SRR AT RIS, R IR P BB DA 22 ) AR RUA . e fE
2 [0 (14 DC PR 8 A Ay R 32 55 PR BA S R 1 o A8 e, S BRI R 3 s P B
AIBFTE LA, 5w RS2 E FIALAR 3 R R IS

53 ZWANEEINETSE

I A 223 B R R B2 AR S SR T A R 3R, AN T S AR AN R
B AT 55 BOR T PR B BRELK -, J00A A B — BT [l Py 2 2 57 1]
FRILAYAEAL . IR B2 ( J J7 1 7 B — 2P e . AR IE ] LS AGH Y
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PRTFBe, DASCHLAI BN AP 48U 5L 2 [ 45 i S 7R PR IE . flan, R =R
REWSEF ST LU B ds, ARG RIZE I HEAT 52 TR R B0, B Bh A
HHEBRTHE ARG TN, S L S IR o R B B 5 15 B R
AT NI VR e AR S et a e S A E I DD S R e

SE M

[ 1] Bashshur M, Herndandez A, Gonzalez—Roma V. When Managers and Their
Teams Disagree: A Longitudinal Look at the Consequences of Differences in
Perceptions of Organizational Support [ J ] . The Journal of applied psychology,
2011 (96) : 558-573.

[ 2] Batson C D, Early S, Salvarani G. Perspective Taking: Imagining How
Another Feels Versus Imaging How You Would Feel [ J ] . Personality and
Social Psychology Bulletin, 1997, 23 (7) . 751-758.

[ 3] Brown P, Levinson S C. Politeness: Some Universals in Language Usage

[M] . NewYork, NY, US: Cambridge University Press, 1987.

[4] Chen X-P, Cole B M. Achieving Mutual Understanding Without Saying a
Word: The Conceptualization of Moqi and a Nomological Network [ J ] .
Management and Organization Review, Cambridge University Press, 2022:
1-29.

[ 5] Choi D, Kraimer M L, Seibert S E. Conflict, Justice, and Inequality: Why
Perceptions of Leader—-member Exchange Differentiation Hurt Performance in
Teams [ J ] . Journal of Organizational Behavior, 2020, 41 (6) : 567-586.

[ 6] Frisby B N, Berger E, Burchett M, et al. Participation Apprehensive
Students: The Influence of Face Support and Instructor-Student Rapport on
Classroom Participation [ J ] . Communication Education, 2014, 63 (2) :
105-123.

[ 7] Harris T, Li N, Boswell W, et al. Getting What’s New from Newcomers:

Empowering Leadership, Creativity, and Adjustment in the Socialization Context

www.sciscanpub.com/journals/pss https://doi.org/10.35534/pss.0601006



o PRPARZEWEBNGBIR 2 IR TE

[J] . Personnel Psychology, 2013 (67) .

[ 8 ] Hofstede G. Dimensionalizing Cultures: The Hofstede Model in Context [ J ] .
Online Readings in Psychology and Culture, 2011, 2 (1) .

[9] Huang X, Wright R, Chiu W, et al. Relational Schemas as Sources of
Evaluation and Misevaluation of Leader—-member Exchanges: Some Initial
Evidence [ J ] . The Leadership Quarterly, 2008 (19) : 266-282.

[10 ] Kim D, PanY, Park HS. High—versus Low—context Culture: A Comparison
of Chinese, Korean, and American Cultures [ J ] . Psychology & Marketing,
1998, 15 (6) : 507-521.

[11]Li L, Zheng X, Sun S, et al. Does Subordinate Moqi Affect Leadership
Empowerment? [ J ] . Leadership & Organization Development Journal,

2020, 41 (8) : 1015-1034.

[12] LiL, Zheng X, Sun S. From Deep—Level Similarity to Subordinate Moqi: The
Mediating Role of Leader—Member Exchange [ J ] . Frontiers in Psychology,
2022 (13) .

[13] Mao W, Sun L, Hu Y, et al. The Relationship between Subordinates’
Moqi and Employees’ Safety Behaviour—a Moderated Mediation Model [ J ] .
Australian Journal of Psychology, 2022 (74 ) .

[ 14 | Mathieu J E, Heffner TS, Goodwin G F, et al. The Influence of Shared
Mental Models on Team Process and Performance [ J ] . Journal of Applied
Psychology, 2000 (85) : 273-283.

[ 15 ] Oetzel J, Ting-Toomey S. Face Concerns in Interpersonal Conflict: A Cross—
Cultural Empirical Test of the Face Negotiation Theory [ J ] . Communication
Research, 2003 (30) : 599-624.

[ 16 | Premack D, Woodruff G. Does the Chimpanzee Have a Theory of Mind?

[ J] . Behavioral and Brain Sciences, 1978 (1) : 515-526.

[17 ] QinD, XuY, LiC, etal. How Servant Leadership Sparks Feedback—Seeking

Behavior: A Moderated Mediation Model [ J ] . Frontiers in Psychology, 2021

https://doi.org/10.35534/pss.0601006 WWww.sciscanpub.com/journals/pss



PRPARZEWEBNGBIR 2 IR TE .

(12) .

[18] Wen Q, Liu R, Long J. Influence of Authentic Leadership on Employees’
Taking Charge Behavior: The Roles of Subordinates’ Moqi and Perspective
Taking [ J] . Frontiers in Psychology, 2021 (12) .

[19] Wu H, Deng Z. Knowledge Collaboration among Physicians in Online Health
Communities: A Transactive Memory Perspective [ J ] . International Journal
of Information Management, 2019 (49 ) . 13-33.

[20] Zhang Y, Li T, Yu X, et al. Task Interdependence and Mogi in Virtual
Teams in China: The Mediating Role of Virtual Collaboration and the Moderating
Role of Distributive Justice Climate [ J ] . Chinese Management Studies,
2021, 16 (1) : 1-25

[21] Zheng X, Li L, Zhang F, et al. The Roles of Power Distance Orientation
and Perceived Insider Status in the Subordinates’ Moqi with Supervisors and
Sustainable Knowledge—Sharing [ J ] . Sustainability, 2019, 11 (5) :
1421.

[22] Zheng X, Li N, Harris T, et al. Unspoken yet Understood: An Introduction
and Initial Framework of Subordinates’ Moqi With Supervisors [ J ] . Journal
of Management, 2017, 45 (3) : 955-983.

(23] 222, A%, BRI 5L T TAEBR A FIE Lg S 28
ESCREIBER [T . EARIEF &, 2020, 37 (9) : 12

[24 ] Tk, IS, HHIK. FEBRIG R T EHMTAT IR mPTE . His
T80 S GUC R0y [T] . W EREEEE, 2020 (2) -
129-137.

[25 ] FvAh AR, AB2%IL. EIOREEEXT TR matsy [ ] . LiEE e
2%, 2021, 43 (4) : 28-35.

[26] T, MMk, BRFD, 5. LRl Xt T 2R3 A 52

FRAT AR SR BEIER (1] . DHFRE, 2018, 41 (5) @ 1200-
1206.

www.sciscanpub.com/journals/pss https://doi.org/10.35534/pss.0601006



5 PRPARZEWEBNGBIR 2 IR TE

[27 ] JRE, %1l FEERRMEELEEIHN LR &5 WP ERANA
POIFEE S IESER [J] . LS ERE, 2019, 41 (6) @ 52-56.

Mogqi in Organizations: Mechanisms and

Globalization
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Abstract: Moqi is a concept deeply rooted in Chinese culture. Recent studies have
mainly focused on moqi between superiors and subordinates in a high-context and
high power-distance culture that intertwines with the Eastern concept of face. This
paper summarizes the literature on its concept, measurement, and influence
on work attitude, job performance, and organizational leadership behavior.
Furthermore, the current study discusses the generalizability of this construct to the
global context in three aspects: cognitive processing of non-literal language, theory
of mind, and positive and negative face. Future research should further explore
the antecedents and dual-path model of moqi. Diary methods and big data
technology could also be adopted to investigate the fluctuation and impact of
moqi.
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