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Table 1 Analysis of variance of salary satisfaction perception and professional identity
B HET T RIS ERE?  CEYME « brrfEZE) F
AW (n=98) AW (n=283) —Mk (n=662) W& (n=355) fRIE (n=53) P
AN 10.86 +2.27 11.83 + 1.66 12.19 + 1.56 12.81 + 1.44 13.88 £1.50  47.595 0.000"

E: *p<0.05 ** p<0.01,
3.2 FRYIEBEMERRAIXNIRIARZES DT

A2 BB AT, AT LAY O A B AN ] B ) B R B SO P A R B 22 5k o S5 IRAE Y, AN
PRI 2O AE RN R FIg RO W2 R (p<0.05) , XU RVIY A 500N
A Z [ AATE 2 B OCHRME . E—20 00, — SRS s IS ARARGF s ARGFSIRANGF ;. — B> if; s
U5 RGNS S>—fs IRA>—M; AREFSIF

2 FRWMEBINERAMXERAIARM G E 5

Table 2 Analysis of variance of school physical environment perception and professional identity

TRATTER AR IR 7 (I « b2 )
WA (n=36) AU (n=100) — (n=651) U (n=456) RIF (n=208)
NG 11.35 + 2.60 11.26 + 1.95 11.99 + 1.63 12.50 + 1.47 13.13+1.64  33.618 0.000"

F p

A #p<0.05 #* p<0.01,
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PSRBT RN SR SCREE A R E O AR E e BB 22 (p<0.05) , BiE
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ETORAREET s T RRMEIT RS T IR R AL s IR RRMET I B T
CTRAEET CAREET R ST o X ZERRIHBIRE A “AREFS > — B> AU TRAEE”

3 FRAXIMERAXT IR AR 85 ZE 5

Table 3 Analysis of variance of school humanistic environment perception and professional identity

PRATE AR A SCIREE 7 (CPIMH « brifiizs )
WA (n=20) AU (n=44) —f (n=569) U (n=610)  1RIE (n=208)
il RING| 10.30 = 2.85 11.02 + 1.44 11.67 « 1.67 1252+ 1.42 1347154 69.873 0.000”

F p

E: *p<0.05 #* p<0.01,
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MNZEATTRD, A [l E5 06 2R B9 AN [ T B A [R] 3B 2 0 B M (p<0.05) , EMAE X [H]
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Table 4 Analysis of variance of colleague relationships perception and professional identity
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Table 5 Analysis of variance of family support perception and professional identity

TR RN G TAER SRR CPIME « pifE2s)

X . F
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3.6 It = RRAIXSERNIARIBYER DT

Ao, Ho i o BN E O R] BB R B2 R (p<0.05) o BRI, BAHnL
b2 ot (57 SRR ) LSRR A 2t (57 ARAER 1) 0 B A s A POV A ) 5 TR 0 e 2 37 — SR LE I
b2 sty L ARAER ) O PO N TR B g 5 U, RN I e o7 A s AAR 85 9 s 8 7S Y O RO A 22
H AL ARG B ZOMH K R B oAb, SRR 2 57— 8 A 2800 FU SRR AL 2 1 A5 S5 AR P 20 B A
[ B e, R 2 A5 50 s ) 0T L SR A 2 (o7 AR R — SR UM R A TR B g, TR A 2 b o
AR e 0 OMAE B A7 2800 b 2R 80 e A IO K ] . P, O B 4k 2 b g, A AT TR IR A
7] J3E el e

https://doi.org/10.35534/es.0604139 Www.sciscanpub.com/journals/es



BRI X SR NFHMRIA BB INR T AR RIS 1055

6 IS R ERAIA R B 77 £ 554

Table 6 Analysis of variance of teachers’ perception of social status and professional identity

A MR BOm st S ai e CFIME + i)
B (n=251) BE (n=385) —& (n=665) H& (n=116) IBE (n=34)
i IPNE 11.23+1.93 11.91 +1.58 1251+ 1.42 13.41 + 1.46 1449 £1.57  68.824 0.000"

F P

E: *p<0.05 ** p<0.01,
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(0.395) o X LR B PearsonREE &, G HLREAE0OUKFE iR E.

F7 BEUBRMEESRUARBBEXSH

Table 7 Correlation analysis between subjective perception variables and professional identity

NG
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s BT AE ) 2 S O T B A 58 7 0.287"
T e B 2E RS N SO B8 7 0.401"
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Table 8 Linear regression analysis of subjective perception variables and professional identity

EbrEfL R 5L NG Y . Fe M2
B TRl A Beta P VIF A
HEL 4.856 0.275 - 17.681 0.000" - -
ST BT T U i AR 2 0.193 0.044 0.105 4.368 0.000" 1.316 0.760
TR 2 ) B A T 7 0.046 0.051 0.024 0.905 0.365 1.677 0.596
TR 2R N SCAR SR ? 0.217 0.065 0.103 3.357 0.001" 2172 0.460
TR IR ZE R 0.539 0.066 0.213 8.122 0.000™ 1.579 0.633
BRI N0 TAERY SRR A2 0.645 0.054 0.273 11.987  0.000” 1.190 0.841
A ST BN AL S 7 7 0.324 0.045 0.180 7.266 0.000™ 1.402 0.713
R 0.371
R 0.368
F F (6, 1444) =141.907, p=0.000
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Figure 1 The regression path diagram of subjective perception variables and professional identity
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The Influencing Factors and Improvement Strategies of
Professional Identity of Rural Primary and Secondary School

Teachers in Poverty-Stricken Areas

Duan Bihua

Wulingshan K-12 Educational Research Center at Huaihua University, College of Education of Huaihua

University, Huaihua

Abstract: This study investigated and analyzed the Rural primary and secondary school teachers’
subjective perceptions of salary income, school environment, colleague relationships, family support, and
teachers’ social status on their professional identity. Among them, perceived salary income, perceived
humanistic environment of the school, perceived colleague relationships, perceived family support, and
perceived current social status of teachers have a significant impact on professional identity. Regression
analysis shows that each subjective factor variable can explain 37.1% of the variation in professional
identity. Therefore, measures such as improving the social status and treatment of teachers, creating a
positive working and humanistic environment, strengthening home school cooperation and community
support can help enhance teachers’ professional identity and work enthusiasm.

Key words: Rural; Primary and secondary school teachers; Professional identity; Personal perceptual

factors
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