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PARARR R 20 TR R, I E S . AT i oo 75 1500 5 a4 = 5 10 A1
17 oM 5 28 SR SR AT SE, B AR A0 B & LIRS R I P03, st il T — AT 5 25
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PIFFAp, WNsKFIHIEMIE BEA W AR, (R B3 (0TS 45 A SR A7 A8 B s e Y 58
00 Ese, FRAGUFER MR, SR CUH TN RA EA fuE . SR K
M=, BIFSATAs . A | (2SN SR QU T o e R R, AN KR
— B, WAAEEADS T o HESEOIRE I, AR A8 ARSI
VXS ER IR QUE AT A AR AR ] AT U ARSI 0 T R A STERGRM TARSIAL, AWz 4 A B o8l
k. RIS, MR EX TEERIAL . R, TEMaIMTaEn, HEh TAESIT
JEATH MR o T BAL AT S X 508 BB A7 7 A BEARAE AT 7 o B, PR AT R 2 il
NIRRT, BESAURTIRESITE. BEAN, A OFTEUCE A RIS EREE T A X BT O B R
AR, HCATER S & W T, 2RSSR RAQH A g o (ER, TR TR A
ARG, FARSUEX TS AR RROn = 7 o ik, AU
TEATOUR . WA KT AL N2 B 2R 5 % i, WRGERIIRGH I =& Z Al A 22 H.
ORI, RIS Bk .

H1: ZAR A0 3 BB 17 o B e 1 TR
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(1) & TH, ERKAGTHHEQHATHRROOI, DR AR T I 5 T AL
AR FHERAE ST 6V X AR SR Y S A R S I s bR v, (R R T N B TR AR S
BLE FIARIE . CRRAHE (Eisenberg ) 25 AFEH, MR AR & LA R 2 M A CRIRE ' .
— AT IR T H ARG — 8, R (Scott ) FIAEHT ( Bruce ) & T ¥ &N N TAEZITHY
ORI EM APPSR 7, Janssenditil TOMNMEIABIHAT N AIFRE ° , XEE T AR, M
R} (Oldham ) FIREIMT (Cummings) 7 . #/RJE (Tierney ) SN 7 43 BIFF & T3/, ORI
1T RAF G R, LLJA (Zhou ) FIFFIA ( George ) R A9 13RI 1% €5 T S WL PEH 4
JBEIFAT R ER 7, XEEFMIPE R, RAE TR AR . BTRME (Scott) | i
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of Science, ProQuest, JSTOR, Psy INFO. Elsevier Science Direct, Springer link$(#i8)%2, Llleadership
style, paternalistic leadership, authoritarian leadership, moral leadership, benevolent leadership k3
HEiE), [AIFBC A innovation, innovative behavior, creativity, idea promotion, idea generation, idea
dissemination #1743 %R, il id Google Scholariff A7 SCHRAMT oy 1 ist il , IR LR B 5C S Y
SH BT LB AN TR,

2.2 SHENRANSHBRITE

HRAEATSE FREFITC T ERZR, K STHRMASRERE T . (1) TR 1 18 A 8ol i SSUEDF
g, PEBE KOCRREAIICE T LAHERR s (2) OFFE AR 7RSI ) MAHTT
N, FFHRE T 20— DR T S BT 0 Z 18] 1A 5 5 28 sl HAt T LA AE D 30 i
datR;  (3) BESERRREAR LN ST, SR FEREAS A B A al e, D08 B TR0 sl AR R P
58 (4) WIRBIRERE KRR, URH—, MR AAHESCRFAM T L, WEBHTRESCOHE;  (5) #
AR/ E o

2.3 NErwtS

XFE AT TR SCHRAEA T2, MU SRS B (PEF 2+ 3R mHR] ) | BRI QTR
METH (Zhou, Scott, HAl) | SO [HHE. B E ] | IAGEM (3. 3E30) #HFTExcel 3%
Ao BOEAR ARSI AR AT S, MR —RSCER R NS T2 S HEA, W IFis T 4mes, 12
AL RRCRAR, AOFTEIUS RSO . O TR ARSI E , 244 4 B b 20 B0
SCHRAS A FNHEBRARETEA TS, G, AA i) —EME N 90.3% , Ui B SCHR G Aty o L A vl (5 1) o e M
AJTIHTRIBTTE SCRRIE S35, Herp e SOCHiR2 70, D2 SCSCHR265 o

www.sciscanpub.com/journals/pc https://doi.org/10.35534/pc.0609177



FRANSHWBEIFTANRIAN: KETOHENESE

+ 1582 -
G R EEE M SCik . n=316
fo% ‘ o
F13 n=116 FE n=200
VAT AR EEHERA: SOk n=104
S5 1Sk n=79
o WA Ve J5 145 SCHk n=133
o HF3n=59 B n=74 i 2 S HEHERR SOk n=51
T n=T
TP n=15
AR n=29
N P4 S HIASCHR s n=82
$ﬂ% Ay B Y
FXn=38 R n=id 4 SR Sk n=29
COAE TSR SCHR =7
DB R n=s
M KA G n=7
=) m—y4 v - _
o BEEEN A TAPCR: 0=53 AT TR n=10
- 13 n=27 P n=26

RO k=112

1 XEMNRHERRIE TR

Figure 1 Process of document inclusion and exclusion
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BT RO R . AR FICMA3.0 ( Comprehensive Meta Analysis 3.0 ) 3k FIHS 75 4k
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z=12In [ (14r) / (1=r) ] o TEGRtidferh KB, AUESCIFRA AR KRGS (IS4 )
ST N Z AR, TR T B (. MRIERobert A. Peterson®E A (2005 ) (AR A0y r
i, Elr=B+0.051 (B <0mf, A=0; 248 =00f, A=1), SRIGFPEHGH B A AT Fisher—Z 5540

HROR A TR e s NS SRR 56 . EAT, D0/ bT R SR E BN AR (FEM ) R AL A A
(REM ) PHAREAL b i —Ff, ST Ao B R R R . T SO A ANy, BT AT SE b A e 3t
IFil ) EL S A0 e, LA 8 S SR RIS B0 B R, ASET AR T4 o Tl AL R ASE AR 114 L S AT 5
0N K58 IR o] SR L NN 1) S W = R N T 1A ) e AP N/ T 1 BU B N L3 W 8 e
SRPHT R Z B SC R T REZ 20k Al T H | RO H ROE 5 A2 . BIUAS [R] A 58 R4 7] 58
ST EE R, T B R BRI A o BT, B AT B R REALROS AR, S
J A 56 ) DA E— 25 BIE BEATL SN B (R PR R A . O T R UL, AR S R U A 50 1 =
2k, RIQKE: . PRI AHRRMIT. EQKE T, WiRp<0.05, WIFHI R ESF; EIHK
1, 25%. 50%. T5%MIAEB R SRS, T mIESE T o FEHRR T, WRH>1.5, R
W [ AFALE e S o

e Ja BT R AR BRI . MR SCIRBLZ AR M, ASRE 2 40 42 1 Hb S 22 S b A 5
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ZHARIBOCCHR (RERRFR G RA B E R RIS SC) |, BEE K A R e ) s T3 e, A
W5 FHTF & . Rosenthal’s Classic Fail—safe N*ﬁgﬁ*ﬂ]ﬂgger’ﬁﬁgﬁzﬁﬁifo

3 WMIRGR5HH

31 ARRIREFHK

iz Ml - R R e 7 aT REAFAE B A R 22 o INIEI2 L 03 [H4mT A, RIRAs (945
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Funnel Plot of Standard Error by Fisher’s Z
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Figure 2 Funnel diagram of the relationship between paternalistic leadership and innovative behavior
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Figure 3 Funnel diagram of the relationship between authoritarian leadership and innovative behavior
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Figure 4 Funnel diagram of the relationship between moral leadership and innovative behavior
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Figure 5 Funnel diagram of the relationship between benevolent leadership and innovative behavior

F 1 RRREAREER

Table 1 Test of bias results

AR k Classic Fail-safe N Egger’s Intercept SE LL UL p
PL 22 1401 -5.05 4.03 -13.47 3.36 0.22
AL 33 2035 5.58 4.35 -3.27 14.43 0.21
ML 22 3558 -1.32 6.37 -14.61 11.97 0.84
BL 32 686 1.05 5.32 -9.80 11.90 0.84

7: LL., UL#% = Egger’sta ¥4 6995%89 & 13 X 9] 69 T e LR,

ST EE R M R i e R ZE R, AT ST T Rosenthal’s Classic Fail-safe N*ﬁg/ﬁ*ﬂ]ﬂgger’s*ﬁ
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K, EMFEXGT . @GS M (RS SR BT MR A R R B 1401
2035, 3558, 686, RIbFZAHN B HIWF 7 SCIRA BER E I 20 R, X RUIEARMERMER
Ufo WAHh, FHNAE G FEgger’s Interceptdf W UpfEHsr550.22, 021, 0.84, 0.84, 5F %5 (p>0.05) &
B, #BRMGERKAGT (FA4EE ) S5RGBT SCRRASATE A R i

3.2 FRMNK

MR KRG (Y ) 5B RIHT R Z IR C R I TSRS, A B A5 i) 8500,
TNFIT, BFFERIL, AWF5E 2 AN (B A QR 0 AT 3 (p<0.001) , 3K Ul B 45 KON (B 35k S5 M 11
HIMEAE1.07% ~ 93.83% 22 [0], FEHLIRZEAY & e g/, ARYEHiggins 5 NI HIWARAE 7, HFR
[EIFFAE R ST . Tau—squared IETE3% ~ S%Z 0], MBS HFIE Z IR0 B 175 5245 3% ~ 5% 1T LA
A FAE

T2 RREREER

Table 2 Test of heterogeneity results

AR i k Q df p r Tau—squared H
PL 22 235.19 21 <0.001 91.07 0.03 3.35
AL 33 534.38 33 <0.001 93.83 0.05 4.02
ML 22 301.82 21 <0.001 93.04 0.05 3.79
BL 32 492.69 32 <0.001 93.51 0.05 3.92

3.3 FERNHI

R T2 s R B, 4615, 355 T e A, CMARBHLASOW AR RIAE SR o . A4
S 5HIEAHAT IR B ETE0.17 ~ 0.20Z 1], ZRERUN Er=0.19, p<0.001; EAL T 58 E)
BT KRN BAE-0.17 ~ 0.132Z 8], ZEA RN r=-0.15, p<0.001; FEIT40F5HIEAHAT R E
RN EETE0.30 ~ 0.33 2], LA 30N r=0.32, p<0.001; {~ZE40S 558 BIHAT N R AU 2
1£0.34 ~ 0.372Z (0], ZEARN r=0.36, p< 0.001, FAARYEHunterfMISchmidsf by (& AHE 7, KB
FRAGTF . BT EATER R 2T R QU AT 8 SRR 5C 40028 0.19. -0.16. 0.30,
0.33, SHIFMHZEAR, HIS%CHYAELE0, W3R, HtknlF, HIfSIE,

7% 3 HunterfASchmidt ( 2004 ) N EESER
Table 3 Hunter and Schmidt (2004) integration of effect

= o 95%Cl1 80%CV
g k N v DY wwm rm PR R P
PL 23 7121 0.19 0.15 0.12 0.26 0.01 0.39 0.00
AL 33 9652 -0.16 0.21 -0.23 —0.08 -0.43 0.11 0.00
ML 22 6223 0.30 0.17 0.22 0.37 0.08 0.52 0.00
BL 32 9665 0.33 0.17 0.27 0.39 0.12 0.55 0.00
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3.4 REHADIT

WL R R I, A A RO (A R T, X T REIE TR AR R S . A S
B & FEFR VT 53 0 i oA 5 B A DG S AR e X 500 St () R 1 52 i o A9 G RET A T A & T H (Zhou,
Scott. HAth) . BT E (hE L JEPE) | HRBGER (. 9030) MRG58 Q0T
HRZMPE T, BARanca, 5. LR,

F 4 NWEIEXNRKANSSEFITAXRNBATER
Table 4 The moderating effect of measurement tools on the relationship between paternalistic

leadership and innovative behavior

T WETHE k r 95%CI r Qw Qb p
Zhou 4 0.12 0.06 ~0.17 32.05 4.42
PL Scott 7 0.11 0.07 ~0.15 70.50 20.34 53.68 0.00
HiAlb 12 0.29 0.26 ~0.32 92.99 157.02
Zhou 6 -0.20 -0.25 ~-0.15 90.58 53.06
AL Scott 7 -0.19 -0.23 ~-0.15 96.82 188.86 4.74 0.09
Hifthy 20 -0.15 -0.18 ~-0.14 93.34 285.33
Zhou 6 0.28 0.23 ~0.33 66.92 15.11
ML Scott 5 0.24 0.19 ~0.29 92.04 50.24 27.19 0.00
HiAlh 11 0.39 0.35~0.42 95.22 209.29
Zhou 6 0.28 0.24 ~0.33 88.47 43.38
BL Scott 10 0.32 0.29 ~0.36 93.66 141.91 23.55 0.00
HoAth, 16 0.40 0.38 ~0.43 94.70 283.04

#*5 XHESWNRKANSSIITAXRNATIER
Table 5 The moderating effect of cultural background on the relationship between paternalistic

leadership and innovative behavior

TE Uk k r 959%CI r Qw Qb p
LB 18 0.24 0.21 ~0.27 91.92 198.03
p,TH e 26.66 0.00
e E = 5 0.09 0.04 ~0.14 58.45 9.63
AL R 28 -0.16 -0.18 ~ -0.14 94.43 502.66 5 50 ol
AP 5 5 -0.20 -0.25 ~-0.15 86.45 29.51 - )
B ey 19 0.34 0.31 ~0.36 93.59 280.97
v TH He 425 0.04
B R 3 0.27 0.21 ~0.33 87.94 16.59
Lps 27 0.38 0.36 ~ 0.40 93.55 418.69
p.H ne 25.85 0.00
e [ 5 0.25 0.21 ~0.30 91.61 47.69

AR, M THBERTRKAS S, E5aS, AR T 5B I CR
(Qb=53.68, p<0.05; Qb=27.19, p<0.05; Qb=23.55, p<0.05) , H2AGHE. & HScottZ il & T E
AT T 5 R AT . AT I OCRARXHLSS . M FZhoudi il A9 & T HIWAS M AIHT T8 5
TR OC R AR, (H5 AT R I OC R AR . FSEE RN, B SR R R K
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AT BT T RS S AH TR (Qb=26.66, p<0.05; Qb=4.25, p<0.05; Qb=25.85,
p<0.05) , H3#FiE. & HHEE WA KRS T . 8705, LIRS 58T
I oC R TAR R E SO T S p k. ReZ5 R, R NUHER AR RS . AT . R T4
SRS 5 R AT ML ER (Qb=4.66, p<0.05; Qb=17.08, p<0.05; Qb=28.27, p<0.05;
Qb=83.49, p<0.05) , HAMFIE, 3R IE R K G T 58 BT 0 09 R 58 T rh S H A
8, MIFERARGERE Bk fhoe 255 T SCH AT -

76 HREMMRKADNSSLIFITHXRATIER
Table 6 The moderating effect of publishing language on the relationship between paternalistic

leadership and innovative behavior

T aER k r 95%ClI r Qw Qb p

e 14 0.18 0.15~0.21 81.29 64.13

PL £ 5'a 9 0.23 0.20 ~0.27 95.20 166.66 4.66 0.03
17 -0.21 -0.23 ~-0.18 95.82 382.36

AL ﬁjc 17.08 0.00
E5'S 16 -0.12 -0.15 ~ -0.09 88.68 132.55

ML f b4 13 0.38 0.35~0.42 94.41 214.76 2897 0.00
FL 9 0.25 0.21~0.28 86.39 58.80
HhsC 18 0.44 0.42 ~0.47 94.70 320.94

BL 83.49 0.00
HL 14 0.26 0.24 ~0.29 84.74 91.73

3.5 DEEPIMMNI

P A AN AR i 2 (B RUON B P AR OG AR I, THEE PR RO 3440 (9357 ), JR LA BEEA T 45 4 O A
BRI, R METI0R . MR ST R S e R/, KRG IE .03 (B =0.12,
p<0.05) , LHEZAUEEFNRIEAHTHN (8=027, p<0.05) , HILSZRFHS. [, SR
W, ZRAGFIEREEI T R SCHOCR (B=022, p<0.05) , TR SZHIE R IE [0 520 0 BT
78 (B=0.37, p<0.05) , HILFiH6, i H., KT i G0 T i 5S4 5 R — O BRI [A] 4
SRR B BT AR (8 =0.02, p<0.05) , RISZHFHT.

7 TLAMHAERXER

Table 7 Meta-analysis effect value correlation matrix

AR i 1 2 3
1 Z R AT
2. D FRFZAL 0.21 (19, 6276)
3. PR SO FR 0.22 (23, 7911) 0.42 (23, 7042)
4. BT R 0.19 (23, 7064 ) 0.43 (101, 33790) 0.49 (68, 23626)

E: BETABFALSMRARKSAHAE,
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Figure 6 The relationship model
A +
4 itig

41 RRKIANSSPELIFITNEIXRR

gi b, KA SHEOUHI TR RREY (r=0.19) , SRR T80, B F)
THRIMAFAT N, X SUMERNTIREHRM -8 " o RHERSE . 2O eH 5 TR e
SEREE N ANEAE g R, SURIRaEZ — =205, S5 A% FIBEIE T A R T,
FRAGFWAGSL . —RF KA FREGIE R TR AR R, $RTHUA TR A FRALRER, M
et T g E 2 MR T Y o SRFRKAGTRAEME . REPAN Ty T ] e SRR 0 R A
B, AR [ E R TAEMMER X, MEIFR RS IEE A S TEM G, MmerEsbim TiE A &
B, RIMEZWEIHATAH o M, SREM R W, LR ST, MRBaRI R
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The Effect of Paternalistic Leadership on Subordinates’

Innovative Behavior: From A Meta-analysis Examination
Song Yan' Yuan Shujie’

1. Huangshan University School of Economics and Management, Huangshan;

2. Huangshan University School of Education Science, Huangshan

Abstract: A meta-analysis was conducted to investigate the relationship between paternalistic leadership
and employee innovation behavior. Through literature retrieval, 53 cases and 112 independent effect
sizes together with 15,355 participants which met the inclusion criteria of meta-analysis were selected.
The results showed that paternalistic leadership was significantly positively correlated with employee
innovation behavior, moral leadership and benevolent leadership were significantly positively correlated
with employee innovation behavior, while authoritarian leadership was significantly negatively correlated
with employee innovation behavior. Besides, innovation behavior measurement scales, the country
of the subjects, and the language of the publications significantly moderated the relationship between
paternalistic leadership and employee innovation behavior. The meta-analytical structural equation
showed that paternalistic leadership could influence employee innovation behavior through the simple
mediating effects of psychological empowerment, LMX, and through the chain-mediating role of LMX
and psychological empowerment.

Key words: Paternalistic leadership; Innovation behavior; Meta analysis; Moderate effect; Structured

equation model
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