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stk RGEAEREE R 2 NIE T, 52 WA 28 5 52 i i ELAT (9 Sk S35 1 77, 20l 3% e
d R FEAE LUK Z W ARS B E e o B R FAE N BOA MR TR E PR A AR R R A S A Y
R, e AR R RN FGUL, REIREL . W ARENIN B R SRS ISR
Bt ISR, AU S B A MR SR, A RZ BT TAE R e MR iR 2 BT T
Ve 32 B MR 3 52 0 L E LA B A AT IS SRS A e Xl RE 7, RV RN X o A e o gk
SRR GENE S R BN R, A8 R A B ARRRAE . Z5HLE I XA PR A AR AR A B X
SRESE s JE N SR RGNS OB R, SRR Z AN A R, REEMKE B EA IR
SMEEHmEES .

TER TARARIBESE BB T L, TARS AR THA R LR E 2R EEEM . 85 A2 B
BB T, ALURAKH A T SR X AR T o MEAT FEMMOR A TR AR
A RENS AT RO T 58 T AT B b o ASHFFE I AR S SCRR A R GT R B B, AT E BT 4 41
HTAEBRAIEZ BN MM . HAUR . TARIEE 277 10 R Z - A 4 2Rk filan, s
AT " AR AXAMA L B BAHIZH L = AR Z R AR O B AR ey S £l B3 1 . E
S DUEVER B A, SRR RIS 5 TAEAR G R, PR RV SRS G0 TARR A BA IE
AISSIR o ATVIAR . PMEBORIZAR A RIS TSI TARB A RS, R DU T AR
BARA AR . X BT RIRMARZ YRS TR TAEB ARSI, (EN 5 Tk TR SN
AR, WIS H AR AR B2 2 b P, ARSI TR I I8 AR BT T i 14
s PoRAS SR — A e

SR, TARSHALY TRJZEST TAEF R B R TR . ©A LR, TESIPLEE% R m
TAEBA T o TAESIHLR RS TAE RS AR DG AT e | Jr ) AR f B B A, A
—ERRE AT LI O R BT TAR A ) — M 2O B R . B s 2L T AR Sh LAY B = By TAE
WA AT RERN E S AR TAR S, Sy BF R A (Y B iR 55 o )R By TRl I T
PEMCAAR . TAERE 22 R " o s B i AR G0 ] e S BUB AT B0, BRI A IR
PRl BE R 1A AT o A8 SR A g i T IR A5 B RE T, ARG B AR PR Ul RS R b ] B T AR R
W PEFIHEARE

[, RAFRZH BV T DL E— DR B2 B 7 TAER W TAESh LS TR o HRR 2T
TAEFAEH A S 7 W T R I 4 — R B, B Tl R, Ll BRI AR R
AU AL AR D7 TR eSS o R, AHSCHESERNT, BOlSR AL o —Rh H Z AR 25 IR
MO, TR R EE AR, RESIERE BT TARE AW T C KRR Sy, Al
MR A T A5 0, AT SRAUAT T ARSI, BEMTR2 I AR

gi b, ABFHAETHRRAFENE, DUTAESIHLUN A, TRARITIRZ By 7 TAR B M RS TAEBA
Sz AL, () TR B L2 T R T S A R, s LR, BIFSYE)2 BT TAE# G
SSTER N TAEBARIBRAS . 1A B T IERR 40T 152 B A BUE s PEBUIR S TARBLAE RN 3R,
e PEA B S T TAR SIS TARA
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Figure 1 Theoretical model
1 ERGiREMRRIR

1.1 BEEEGSTIEERSES TIERAN

HIRBEST TARE Wess 218 b1 2 BIANE T PR AL m,  h T 7778 W A7E AT e vk Hox o 5t
(9 TP AAE AL AU, BRSO A D 2 BUR sl R R . CATRERY, REREST TAE
M S E R AR . AR . IR ST o R BT TAER AL TS
PERPIRZS I, 2 7™ A A 22 L Bk L 8L AN (A, 2 105 B30T A0 1 285 188 A I B T A2 21
Oy G

EA B SCHER BRI R R BT TARE eSS 1k 5 TAEB AR SEAR A o 3K/R (Chen Z) 1did A 451445
W TR TR S S BUEREIMSCR & o K&y, SRET TS MBS S H T/
BAHFERRIKER, KISR0 TARRA BRI BT TARE AR TR 7 o “TAERA”
REETRZE TR SHTAMAROIEBCR, WA IETAEPXT B WA I 0 5850
BA T

FIAFHLE (COR) U, AMAA s 5 0 A BT SRIBUR B B IR i) o eI
BonfEzi, CORMUSHRI, AT PR A RAMA, BHIRE R A5 32 S H o B AR BCH
wImMEE Y, BIMESENSEBERUKEZEM OIS o RETTERA, IS
T 0 A S WA B TR, R E S TR KT 7 o Rz, KU R S
INFEJR BT AR A BTIRERE , BRI TARRIS, (AN E 25, REHASNS LY
R AERE, XA I (R S SE AR ™ A SR, S0l BERRAR . TARBEA DD, T E i A B
=N

T, SRR RS

H1: JEREEST TARE e T TR A

1.2 TAESIHNBIPMER

TAESIHURAR — RIS TAESTEIANR AT, IFRE X ST N IE A D7) . 3 Rk
) ORISR Ty o DA B GE IA TARBER f BERTR] BT BRI R ZESE T T AR S
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SIERSM B T TAEA . QT RIS o ARSI, i T AEZ BT AR s v R
HAFENAEATRE M B B TS e B U J@ Ak, 2 i S HE T AR St v 52 mi T AR
N

—J7, MWINTEMER, BZPT TAEE WSS TS 02 T A & TARRARAF L fE e, A fExt T
VERHIE . BREOME . SOy E ST mmaee ™ ", XA AP S A T X b S AR A 2
ImE g, TR R TARSOCR MR AT, 1RESER] A O B Ab T— M EEGR i TARR B, W
AL TAESIRLIES © , BRIRTAESA

H—Jrin, WOMEMEZHEE, T REEST TR MG AA ML FERSt . P96 o257 mir A
X S B ESS PEARBE AT S XA T SR AR RBEAS o F T R S 2 R 2 B A L[] i
Wk, ARG, 2t ORISR S fm B/, IS s 18 TAE T

[, BEURORP B IA N, ASHEREN G IR S2 BIUR B 2R M BB, 22 0 AR " o A
e, ANEENNTEM L EIMEM L, FEREST TARENES MR R, Sl ez 2SI K Y
FEHIRAMEITE AR WA, A2l BT TARSIAL, b TARA

BZ, BREST TARB NS AR B R w1 TARShAL, ZEmiR TR A= . [N
I, SRR

H2: B2 ERS7 TARF NS Tk 2 i TAE SRR TARS AR

1.3 BRWAIKHZEVNETER

WOk B 224 BT TAE PRI B i 22U H it o] | i RO R bl o 1E%F
SEREEET, M R Z R NS MBS EAR EAE AR 7, JEAR T A2 BT
A 2 DR A A g 55 P T Hosl D TR . X T e s PRS2 B 7 TAEE M &, M T2
SRS TS HERESETRE, BEBSECHKZIBIL LR © .

BRI, BEIRAYIFE 27 AR ST, BB AR BIEA T B 5 A% 4 o )
SIS TAERIEA 7 o YR BT TAEH KIIAL THESS Px — ARSI, S TAERIHA
T B PR AIBIAE , AR AT RER IR A A B s S SR DO X A e RS . 55 BESRY
KU, HLUCFEAE A — P U I 0T DIAD 8O BEBT IR, DA T AT 2802 ik 11 B8 B8 DRI AR T >k 19 100 T 52
w0 RE, B BRALSE D —Fh AR S PR 2, T R, SRR BT TR
A2 B2 B R LT, a] S ARSI AL T AP g s 1k A B T A A A B DSRE S , Dl N 58 P
TAEBARI TR Hi, SR .

H3: BV AR BT TARE HEs T 5 TAESIHLC R AR IR, BN R AL 2K
[, R BT AR WSS M AR SIATLAY f ) S me s

FIRE, B HLSBER N, AE R BT R TR TAER SO, IR 5 T TR A
A TR DR L BTRL, 2 5 TR B A SR A A O AR LS, R LTS L AR
5 A B EIRBE A TAER REAR T B P s A T AR A 2 7, SR B TR % L 2
AT A RS ) AR AL, 30 222 g I PR35 5 T A5 40 T = 3014 T B 175 2 o R 57 AT i 221
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R PLECE B THARE (MY SR L2y, (AR G i 2 42 W R T TARMAE 1, RBN
BT TARRR O T, ] DU A b8 TARGEIR, JFAE TAR p R A RAF A ARSI LR B A
R N

P, O A L2 AT RE S 1 582 BT T AR B M s i TAEShAL, 2R TARBEA L0 o
RIS R By TARE RO A MY B R ML 22, OSSP X TARBEA Y S0 i) S i 2 i TAESLAY 4
RIS . FT o, R AT B

H4: JERPST TARE MEss P TARSIHLR i TARE AR M R800 32 B O R L2 i3 . Bl
MRS ARALZKCFAR L, BV AR L KR R, B2 B TARE eSS Pl TARShPLE i TAR
ELoNIB|[HE N VA

2 Wit

21 WRERERERN

AR EAERAE T WA HET A X R, SITEEBR A SR & A NMEGRAE, &l
PN X B R T A 2 BT AR (O IAnE . R ST, 8 S S5IEA M TS AR, PRk S5 S
IR H IR . BRI R4 887 1y, [N 2 PGS S R A LA AN T .

PR A . B 063.9%, Lt N36.1%. AFERFGRL: 244 K LAF 50.7%; 25 ~35% 1i5.2%;
36 ~45% 521.4%; 46 ~55% 1555.9%; 564 L) F1516.9%, #HER: Wb KLLT 53.0%; mheithE
H58.8%; K& 1532.4%; ARLLLE55.8%, TAERK: 35/ KLU F (54.3%; 36 ~ 49/Nif (513.7%;
50 ~ 63/ 1526.7%; 64 ~ T/ 124.1%; T8/ K LA F1531.2% ., MEBERE: AP E8 1936.4%; ™
1i31.4%; BRFEAM524.1%; R EBEHE2.2%; HAl6.0%.

22 EFRAX

(1) ViR AR

o, WO BIARSC SCEAM A U R E2 49, IF S RUTRFEAHSCHU MR &, Tl 3 PR X BE LA R
P 1644 FEZ )T TAREIATUIR . HURK, MRAETF SRR DO R OC £ BRTAE N B RS B B 26515
W, HARESEPRZE Dy B BRIE, JF A N SURERRIR S o 160, RIS IR B DA S BORI BEA T H 44
BRI, SEREERIIWITIT A o AR 8 N R R, XHEERAGEIUIE T A H T, &
AAfE 16 G I RS, ARBIA : CRWIEN PA SNSRI E" TR KA,
HAEthEAEAC” %,

(2) TRMEN T

ABEFEHE A R0 N 25 887 (3 A 2RI 4, AN1EI887, 73 B> I HI THREMEIN 72087, 18
BOSHTHAEER F400T. R TAREAR, Hair®F WU 20 Hrit 2401000, %A (Gorsuch )
I RAR RS AR A B I E 2D SHR ML 7 o ZIEBISE . A0 W AR SR,
AER I FHATA AR, 75 LA SR AS RO E o
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(3) BuFtEHE 547
AT 53 14734003 G 5 R AR A R B XHR R W o M AS th i 44 R “BUSMET E N AR
0 R AT I UEME R T A AT . B TREABUR A M AR FHEGEE (CR) | P 2 ahite
(AVE) | MIXRZRBEER 1R, & HFCRIEART0.80, KRG RIF. & B FAVER# & &1,
TR X AR B
F1 BEHESXAREN T

Table 1 Convergence validity and discriminative validity analysis

AR e CR AVE 1 2
U 0.871 0.500 1
iGN EET) 0.915 0.555 -0.563" 1

E: BB -E NS RBRA KBRS TAELRBER BRE, TR,

i i AMOS24. OX FEAR K AT RAEYE RN F 08T (CFA) |, RFRRA BEIR PR N . x*/df=4.139,
NFI=0.921, CFI=0.938, TCI=0.925, RMSEA=0.082, HHHEZ By TAEH WG5S T 26 R A R4 B
ﬁﬁ?o

23 METEH

(1) BZEET TAEFEMSSERR. R LR LR R ET TAEF st mR, AWM
JE, BRI “BRURRET RN CGERRES)T . A ATDAIONEIL, 1% &R Cronbach’s a{H40.908.

(2) TAEIHLESR., HERFERAIMEADLEE (Gagne and Malorni ) W1 TAESIHL =
THBYHERN I, 85632 BT TSR R, L Z AL 8 M S BITIN ., ZER
Cronbach’s affi 40.886.

(3) TAERARER, ZERFERARTHEHIE (Rich and LePine) 7 WHEI TAERARE T
ARG b, 2558327 TARE IR, i L B AL BN e Sy BTN, %R
Cronbach’s affi"40.904.

(4) Bl EER, ZRFERAKD, KE (2007) " HHEBOLEK LSRR T
AR b, 2583297 TARE IR A, i L B AL 8 NA e S5y BTN, %R
Cronbach’s affi 40.749.

3 SCIEERSSHHh

3.1 HESEREDH

G LR DT 2w 2E R, BB BOR ML HE . BRI B A U AR SR O I A
IS [] AR EE AR 0 . Z e X2 7 TR st . TARSIPL . TAERA SO R AL
PEATRAEPEN T 00T SN ARG HOR 22 (X °/df=10.384, GFI=0.665, CFI=0.795, TLI=0.776,
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RMSEA=0.099 ) , DU -FREAFIA RO HA ( x /df=4.632, GFI=0.839, CFI1=0.923, TLI=0.913,
RMSEA=0.061) , HAEGEHE S ERFN T HABER, nkofR. £ b, OF5Ea93L R 75 7% i 2 m)
TR R AT

F2 EBILRPHNSIELN

Table 2 Fit indices in model comparison

W) e A X2 df X 2df GFI CFI TLI RMSEA
DY P A 7Y
( CRX GZDJ GZTR ZYCZ) 2612231 564 4.632 0.839 0.923 0.913 0.061
=R
( CRX+GZDJ GZTR ZYCZ) 4522.147 572 7.906 0.693 0.851 0.835 0.124

T HFAERD (CRX+GZDJ+GZTR ZYCZ )  5578.665 574 9.719 0.692 0.811 0.792 0.137
AT ( CRX+GZDJ+GZTR+ZYCZ)  5991.568 577 10384  0.665 0.795 0.776 0.099

Z: RAEERF THEFREHBM (CRX) . T/ (GZD]) . THHEAN (GZTR) . R KMLA
(zYCZ) , “+” 2F¥AFLH.

3.2 HRMFEIT SEXEDN

AW AR T I . AR AE2E AR RE T A SR AN 423 B, Hh 23, 2 BT AR M 55
PES TAESNPLE AR (r=-0.664, p<0.01) , SHPOLEKHLE BERME (=-0.518, p<0.01) ,
5TEBRARRBZFEAMRE (r=-0.586, p<0.01) ; TAESHLSENYSKALS R B EIEHE (r=0.456,
p<0.01) , STERAZEZFFEML (r=0.629, p<0.01) ; BV KPS TR A B IEH X
(r=0.506, p<0.01) . AHSCHEII AR Nt — PARR RIS OC R BEE | R AP

#3 FETEMEXRYFIAVEELIR

Table 3 Correlation coefficients and AVE square roots of the main variables

M SD 1 2 3 4
e5s -1.703 0.882 0.707
TAESIHL 3.870 0.594 —0.664" 0.784
POk A2 4.132 0.700 -0.518" 0.456" 0.906
TAEHRA 4.193 0.470 -0.586" 0.629™ 0.506™ 0.833

E: M AT, SD A TAREE, ¥ EF p<0.01,
3.3 fBRigtiL

(1) TN

FEVERIPES . AR . HERE . B TAER KA AN DG i e, R T TAEE M T A
PUTARBEA N A S R 7 RS B . JZU ISR (ed) R, SERBEST AR M sk xs
THEEEA (B =-0.161, p<0.001) A BEGVER, BEHIKRAT, BIREBEST TS 15T 53 0
A TARBEA
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(2) HA ROk

FEFETI G2 A8 2w 0 Femh b, B2 BT TR WS P51 A LLTAE S bl Ay R AR o i 1] )5 5
IEor ST AR R TS SR AR, JE2 BT TAEE ME S5 X TAESh LA .2 1 67 1l
YER (B =-0.449, p<0.001) . XULWIEL)Z BT TAEH MissHERES & HiRE IR TAESIPL. SR)5, 435
BRI TAEE M TS TAESIHL AR 8 TAER AR EE 08T g5 an 4, JEZ BT TAEE I
SSHEXT TAEHA BT 8 2 BAE RS ( B =-0.161, p<0.001) . TAESIHLN TAEHR AR BEMIE
Al (B =0.340, p<0.001) o KT HAREHH MR L TAESIHLAY T A ROV A K/, AR 3G Bootstrap
(BAENS0000K ) kAT T RS, 4553 o B0 E-0.153 (p<0.001) , 95%E(FIX[A] (C1) A
[-0.186, -0.121] , [AMERL0N B2 .

P, TAESWUEILZ BT TAEE WSS MR TR AR SR Z RS T AR, ik Hof 2I50IE,

T4 TIEFNBIR IR

Table 4 Results of the analysis of the mediating effect of work motivation

BUTBER TER IR Estimate SE 95% & {5 X ) B E MK
MEsE—T AR A -0.161"" 0.018 [-0.196, -0.125] BE

HERON WesstE—T AEShAL -0.449™ 0.0170 [-0.483, -0.416 ] e
TAHESHL—TAERA 0.340™ 0.027 [0.287, 0.392] BE

Y MESPE— TARSINL— TR A -0.153" 0.017 [-0.186, -0.121] ITE

7 *¥ R R p<0.001; Bootstrapping #HE 5000 K, 342 ZH A AR AN R,

(3) P19 RO AG R

i3 i, WO K ML LR BT TARE Messte S TAESh L OC R BRI ER, BRERAL R
Plosblteg, L2 RS TAEZ Mass i TARSHLAY Tl o 2 o RIS IS5 R, Je2 By TAE et
PEXF TAESIALAARHEALIEE R ECH-0.391 (p<0.001) , 27 TAEE S5 B0 s L2 14 T I
FZHN-0.050 (p<0.01)

=5 BRUEKNSHETHNES SR

Table 5 Results of the moderating effects analysis of career growth opportunities

AR i TAEBHL
coeff SE ' LLCI ULCI
A -0.003 0.016 -0.156 -0.035 0.029
PebiAs i e -0.029 0.025 -1.175 -0.078 0.020
IR B 0.021 0.019 1.064 ~0.017 0.059
BE TAER K 0.002 0.010 0.148 -0.018 0.021
N MesstE 03917 0.129 -20.209 -0.429 -0.353
B AN A5 I R 0.148™ 0.025 5.906 0.099 0.198
TEHHN BRI x BUALKALS -0.050 0.017 -2.953 -0.083 -0.017

E: R RR p<0.01; ¥R R R p<0.001,
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Figure 2 Moderated mediation effects test results

P2 R e T HRME AR HL S T BB BT TAESME g9 5 TAESIHLI OGBS HRME R L2 e
b, B2 EEYT TAES WSS TAESIHLAY i 2 B 55 mMMﬁﬁﬂiho

SRR B AL T ARSI LA AR IR EA, i —20 R Fmplus7.0E1 T Bootstrapik 50001K
%m%ﬁﬁ%,%%m&w%&mu&m,é%ﬂﬁkﬂamﬁﬁﬁw,%EE%IW%%%@ﬁL
Iﬁmm%mlﬁﬁA%@%ﬁﬁﬁ4nm HHEMFXEN [ -0.151, 0.094] , 44505 HHNL ALK

SRR ], FRR BT TAEF M ss Mo TAE SR i TAER A B R0 H-0.145, BAF X
[mrn -0.113 ] , A0, INDEXHIH A-0.017, Ef5XEA [-0.032, -0.002] , AafH0, X
PG M B AL AR S A, R BT TAREF M ssMaa o TAESIPLZ e AR A RROR 25
R, HRME BARAIL 24 TAESIHLA A8 B R, B HARAT

6 AETHIRIRRIEES

Table 6 Boundary conditions for the moderating effect of career growth opportunities

TAERA
S AR Boot SE LLCI ULCI
= (+1SD) -0.145 0.016 -0.177 -0.113
th (0SD) -0.133 0.143 -0.162 -0.105
i (=1SD) -0.121 0.142 -0.151 0.094
INDEX -0.017 0.007 -0.032 -0.002

4 HRGIESHE

41 ARG

AN RE R BT TARF HEATURR SR A, N “BUSE” 5 ERNIRETI” WM R TR R
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I7 AR B MESS TR SR . 7RSS p T PR TSGR 1R 2 BT AR s ) AR B e
T TARSIHL S B SR AL AE BRI SR MR . OFE B, B2 TARE st 5 T
AR, TARSIHLAE I AT, HRME AR AL 2 G ) 9 1 2R 2 By 7 TARF e S TARSh LAY 5C
F, T H A VR R R BT TAEE M s v TAE S T AR AR AR

4.2 IPwwimk

AWEFE R EIE TR T 2R T RU R J7 1R

(1) JFk T RZE T TR s %

AW THRETARRMIIT S, G THN 7 586 8RR Esim, R
Ptk S EAMES AR, AN, DERRES T TAEE AR, IRA D HER
J7 TARB WSS TER NAELSHY , FF RO SERIZR T (5 “BUEIE” A “ERIAES)” PIAEE AR BT T AR
AW . HRERN], il (EEZ BT TARE e vE M A0 RYF, R gipi e fe it TR
S

(2) F& T TAEBA MR

HE, DR TARBR AR 2 NG WS . AU R WINR AT, AU Z 7 TR
RGBT Ak RS R X — AR DI, R H TAEB AR, O AR AR AT F
FEITRE TR I . K, SIATARSIWUE R Az, $87R T 22T TARE e PR TARBA M
WTERLH . EA PRI TARSIPLRER N AR, (HAESE BAARREA 132 BT A3 e 1w e 55 1k
B, TAESIHNEH S SRR, DR T X TAESRAGE SR A B . /e, Bk 7O RAL
SRR Z T TARE Mess e 5 TAESIPLC R T a s 1 1], LARCHON SRR R PRy 7 TAR R e s viad i T A3
HLRZ MR TAEBLA O AT o XAER R TSRS E TARR AWM PRI, d oy PR
BRI TR TARB AR A LR 4t 1 5 4w pg P HESE

(3) #0817 BT IR A7 BRI A N HITE

ASORFHBHIRAR A EIE , R0T T O SR ML IR VE T, D)2 By AR s 1 5 i T A 4%
AR TR TIEG . AFFEEE M R T 2R R )7 TARE eSS PERIDTFEHERL ,  LART TR A B A
TR TAESIL . TARSA, DU R HL a5 52 B 7 TARE MEss v B 5 2 — A e B A oAt
TUZ o MNBRIE 2 1T T EL T o B R T L8 Z IR SE LR B AR LR G R o IXANMUN SR S ST FE B8
TE T RAFRER, A —E R DA Sl 1SS S IR R AT B A T AR ST B TR AT I S Rk
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Study on the Influence of Vulnerability on Job Engagement of
Primary Health Care Workers from the Perspective of Work

Motivation
Chen Yang' Huang Shuliang’

1. School of Economics and Management, SouthWest Petroleum University, Chengdu;
2. School of Management, Sichuan Agricultural University, Chengdu

Abstract: Work engagement is regarded as the key driving force for the survival and development of an
organization, and the current primary healthcare worker group is in an unstable vulnerability scenario
at this stage, so how to stimulate the work engagement of primary healthcare workers and reduce their
vulnerability is one of the urgent challenges in the field of organizational management. Based on resource
conservation theory, this paper explores the impact of primary care workers’ vulnerability on work
engagement. Through a survey of 887 valid questionnaires, the study finds that: primary care workers’
vulnerability can significantly and negatively affect employees’ work engagement; work motivation plays
a partially intermediary role in the relationship between primary care workers” vulnerability and work
engagement; and opportunities for career growth not only negatively regulate the relationship between
primary care workers’ vulnerability and work motivation, but also negatively regulate the relationship
between primary care workers’ vulnerability and work motivation. Career growth opportunities not only
negatively moderated the relationship between primary care worker vulnerability and work motivation,
but also negatively moderated the indirect effect of primary care worker vulnerability on work
engagement through work motivation. The results of the study help to understand the current situation of
vulnerability faced by primary care workers and shed light on the mechanism of vulnerability’s influence
on work engagement, as well as provide effective management insights for managers in the health care
sector.

Key words: Primary care worker vulnerability; Work motivation; Work engagement; Career growth

opportunities; Resource conservation theory
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