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Analytic Scoring Rubric for Argumentative Writing ( ASRAW )
R, I RS A IR Y S LA
WA RIS IER R, JEIPAEH E B e RE ) A0 TEAL
RISRET M EZAEbR . SSRETRS , BT LUR 4Lk
AR TR AT LA (1) FESCRARAG ), 1R
ARG TYERE I AL, A4k 2 PURIEA3 U Y R
Ry, T ER A AR IR S AL (2)
A RIS, W AR A T A 2 A O
RN i A, S PPAl A N TR R A DY
HeAea A MAERE ) 1 R SR R AR . X SE
H (AN TR M) SXTRA (F5#
FOTEE ) TEX PR BRI T, TR ik
— RSB B A T A AN T R TR AR i
WA NS, AP B TE TP A U TR BEBR
TESGR T VRHCE R MR HIACR , I IR S i %
R, AR THARM RS M A A
5. BEEWNESINEMAIE, DI AR EE LR
PETHESF

3 AlFHB EMMERBETIERB G
S

PI—%5 FH “All people in a company should be
treated equally and provided with the same amount of vacation in
a year. To what extent do you agree or disagree?” {274 >J/E
EAERABOE PR

31 ERNALEBREERRIEAAS S BEHED
EUES

RN 0] ChatGPTHE G T H B BRI 4R
SR IR, LU BT RSRUE . Flhn, W
[a]:  “Should all people be treated equally in a company?” iH,
TR W] DAL R A TEIARIE 5 4 T 7 7 (0]
AR HH IR BE LR, — R M 233B SR 20 X6 755 .

“The principle of treating all people equally in a company is
rooted in the values of fairness, justice, and respect. However,
the application of this principle can be complex due to various

factors such as roles, responsibilities, experience, and individual

differences.”
HERAFMA : #H ChatGPTRIEI 5 4% .0 W5 AH

KA FWL R EIEE . WA W TR, N2
S REA LIRS, JF 4R B A BRI AR ok S R A B
RN . i, PR “Why shouldn’t all employees
within a company be treated equally and provided with the same
amount of vacation time each year?” TR A a1 25 DA

“Different Roles and Responsibilities; Experience and Seniority;
Performance—Based Rewards; Operational Needs; Contractual
Agreements; Cultural and Regional Differences; Flexibility in

Work Arrangements and Cost Management” 24~ 7 TR 45 i1
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Tt TERB—Ir iR s B EEy, 3BT LIRS X S 07
RN A1, FIHER] “why should all employees within a
company be treated equally and provided with the same amount
of vacation time each year?” €2 K AYRIZ RS T /A4
JiTh
Life Balance; Employee Retention and Loyalty; Productivity and

“Fairness and Equity; simplified Administration; Work—

Efficiency; Cultural Cohesion; Legal and Ethical Considerations
and Enhanced Recruitment.” 224 {710 AZEG X IE R 164
TR AE, FERHIE B X S 2 R A A C
558,

JEARIESS . 1EChatGPTER (20 B S 500 7 14 SCTik
SERFFREEAR, LAHE R [ SRR A s el (5 . [F)
W, AT DR X SRRk HE— 25 B IR FIIRAL 5 S AL
Mo N, BIfER]: “what are the legal vacation policies in
China and the United States? " 11 % AT LAF H 25 [ AR
KRN N EEENEIEREM .

3.2 ERAALERARKNFRSZHFHENHE
BDRIER

SICEMA]: L ChatGPT, #UIFRT LhA: L1 K
ARG A S E ), A RESRHERRENE kX
SARRTTM S BB XS ah il e — 1 4
SCERUVRIAT B T VR BRE h SCA SRR AN TR L 2 A EL
BT TRIAE SRS AR B AR T BE G o fREREE, {EL X
THIEF YL, BT AR T, R
W AR E R AE S

BN LA =AM 52 AL A S5 R 58— A 42 3C 2
]

(1) Although it might bring some inconvenience to
city dwellers, I do think it is a good idea to ban cars and public
transport from city centers because this practice could not only
improve air quality but also reduce traffic congestions.

(2) Although increasing legal driving age might, to
some extent, reduces the number of traffic accidents, it is not
necessarily the best way to ensure road safety, other strategies,
such as heavy punishment on drunk driving and strict driving test
can be equally , if not more, effective.

(3) Although students of low socio—economic status can
be partially exempt from tuition fees, my view is that students
should pay tuition fees as personal investment in higher education
fosters a sense of accountability and prepares individuals for the
financial realities of adulthood.

HEAEPIIEFZ T, FEBEGE N2 E
A

companies in scheduling time off, this practice may discourage

“Although the same holidays reduce the bias of

individual contributions and ignore different needs of different job
positions.” SIS MR AL AR, LIS RETE T
Al B, i A BRI R T SR PP E BHIE AR RN L
RZ B TS 1) 3 LR BB G M PR B S R PN
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g Wi ChatGPT, ZUM AT LA 213 KA IR
MBS, G EREGETE AW+ ik
ARSI WS BB T WL+ I T WA B, X
PR 7 18 U2 R PR L S35 e 3 05 B i Rt U
T, ALK BB A, dEm BT
Fo AVEIRIY BT R ZRA, Wil Lk 8
IR HAp AR . LU R RS AR T 4R =X
AREE (IE WA SE A R A )

Some advocates argue that social media serves as a vital
outlet for emotional support, especially for young individuals
who feel isolated or marginalized. ( AEEXTTWAA ) While
this point holds validity, (1EAX} /704, ) the nature of online
interactions can also lead to superficial connections and a lack
of genuine, supportive relationships. ( EXS /W ) The
pressure to curate a perfect online presence often exacerbates
feelings of isolation rather than alleviating them. ( hnE IR
W)

ChatGPTA] LR MRS — I BB, ik
PG RN AR T ARG AOEAS o

TERPIRHR 2T, FEBOTE BT e 5.

“Some critics may argue that providing the same amount of
vacation is fair to every employee. (ANZEXTTWA ) While
this approach indeed prevents bias, (LN WS, ) it may
overlook the various needs of different roles within the company.

(JEEXI WS ) Employees in demanding positions might
need more time to recover compared with those in less intensive
roles. (NEFITWLA ) 7 A BUSEISHW T, —
RSB R AL RIS, IR X WL S 3L
Sy TV RSB 5t 2 X 3R UL A o ] 45 [l
BRI T Kotk N TR RRAE MR 22 AR B AR BT = A Y IF
THTZH

4 ZTRER

41 ERINATSBEEHEE SR DT

AR EY], FEf A RGUAN TR RE T B A,
LR A M SRS R T X R BRI S
Y2l A A AR N A B PR AIE R TR L3 R 4R T
BRI B T WO SCERIT A MR R o YR AHERR
TES AL SRR, SR S5 T B AR
PRI & ik, H 7 AR THIURAR SO A SR 5
BIERIT IR . BeAh, el Ak A S RRE S i rh 2
BT XA, X FR A AN TR RE T A —E R
FE AR T 2 A b v e R T ik R . Bk
M, SR AT T T RS, S
PTGl 3% 0 B g ) BB PR AN B AR . T 26 T R
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Figure 1 The average scores of students in experimental group
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Figure 2 The average scores of students in control group
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Exploration on the Application of Generative Artificial
Intelligence in Teaching Critical Writing

Fu Dan
Foreign Language College, Jiangxi Normal University, Nanchang

Abstract: The article focuses on exploring the potential and challenges of tools such as ChatGPT-4.0, Wenxin Yiyan 4.0,
and FLYTEK in the teaching of critical writing in university English courses. It examines how to use these generative
artificial intelligence tools to guide students in critical writing and provides a detailed analysis of their application in
expanding topic content and constructing clear arguments within argumentative essays. The study comprehensively
demonstrates the effectiveness of these technologies in enhancing students’ critical thinking abilities and writing quality.
Based on experimental results, targeted teaching suggestions are proposed, aiming to provide references for future
English writing instruction.

Key words: Generative artificial intelligence; English critical writing; ChatGPT; Wenxin Yiyan; Flytek; Teaching

applications
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