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1 5]

R AR ARSI, 3R TR e A O Sl itk
2, WIEERZHE KSR TR bR,
BEUREREIETEE M AHE R, HS50ER, Sl A w0
My T U L, TOT R AR AT B T, bl AR
FERAIFOL T, BRI IR, JEgEit, 20250 4
i R AR U 122207 N, TR ERHE 4377 A
(HEH, 2024) o T LATICTET B 5w B Rl
AR TAER AR a0 RAETAE, RA
B, AR A AR G

Ol 3 B AR ( Career Decision-making Self-
efficacy ) 8B MMEEFM ISR SRS, X ECRESIM
—MZEE TG A EREE (Taylor & Betz, 1983) . HAK

jilll

MaE, ERMENERE RPNV ERE S P E L,
AR H B UER R H IR . BOLAE B YRS . B
HARBITELE | (Al P B 58 LA AR BRI 4E (Nam et
al., 2011; Taylor & Betz, 1983) . EiBEIELKMARE
WER A E H S L EN, ITiE B R TR R B
FRAHES ( Gushue et al., 2006; Scott & Ciani, 2008 ) .
CA R, Bk A R Sl e ) 2 B3
IEAASE, SR KA sl R S RO L 2R (F
#i 4, 2016) o HROPCSR A FRAL ARG & 1A Rt 2
AR TR AP 2 20 AR Bl PSR RT, DUE A AR
FeRE TR (BRPIEE, 2020) o pbAh, BUOLEEH
PR AL RT3 M ANAST T HR e SR A S E
BB RE KT, XA A BROL A R R AR A R
WRE R EA MR AR L (Luzzo, 1993) o H

BEINE: WRSAZEWFIIGITINE “HAEXAAETAFEABBRNZFWRRIVZIINGIFAS" (5202310446035)

EEEN: ZRE, BHRITERFIVNVES R, HRAE: HSI0E,

YESIA: FRE. (2025). RKFEANERTUNIRWRREHMAEREVN: IUSAE XOWETHER. FENNEZFEFLE, 715), 630-636.
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BRI, KA IO SR A FRAK AR IR T an il LA R 5
FEHR = R E L PSR B B S (227
2023) ,

AR T8 A AR R R BN N L I I ORAT A A
3 (Steel et al., 2008) , EMATERKIAH SEE TR
A AR SE B A 5 kA8 B0 BEARAE , & RERS RS IR A
TTHRHMBHEITR (RIESA, JE#FH, 2014) . TEAMRE
FRIL ) Z R B AR K A R B 2 AT Y
(Edl %, 2011 ), HEEREMS WX A2,
NRETERO L 404 AR P 22 5 (0 PEAK HE B 4H A ( Oliver
et al., 2008) . it JLTEMREWRIE, 225 MR
Wi¥E (McCrae & Costa, 1997 ) B2 Ay FLK 2
he AMETE ( Extraversion ) . £ )% ( Neuroticism )
(S SR Al T 7 T 4 Ao AU R L ) L
Fjitt (Openness) . FHAME (Agreeableness ) fT{T
> (Conscientiousness ) o iR “KF” ADEAE
AT, Wl LA RO i B M AR R AE (3K TN
HOAE, 1995) o B B2E AR RS TR YR A K AhE
TR NSRRI S 25 BN A B, RAT5 A AH DG 58 AR
R, KA PR A RIS S SR A
WKL ZR, Hbrids (2000) BIBFFELEE, bk
N 58 TN RO He O 1 FRALARIER, TSR0 Al S Gl
(2003 ) £FXFHOE PSR [ FR A BEER M IH PR 9t & 81
KA FTA 423 5 HO PR A FRAL AR IR 2 000 A
Ko IS BER A I UL PSR A IR RIS A R h
AR 2 B A, SMARMRREZER
FHIEME (227, 2023) o #EHEPE (2021) BRI LELE
rp A G BROY e 5 1 3R A5k B SR T Bl e A AR A7 T A
AHSCPE, M HICR I mIAAR . A48 FIFER /R (Schaub &
Tokar, 2005 ) RIBFFRLE RN, A HHAM PSR HFRAL
AEMZ 8] B3R 5G, TT LA 2o AR I St Tt BE Ly pe 5
AR, HEk, AW L KM AN
H6 452 BE XTIV PR 1 TR AL AR — 2 I BUAE A

8 3 3 ( Meritocracy ) F2IA RE2 I B4k 48~ A
PIARE . MR I . W SRE N —Fp R
(Daniel, 2017) , ATLIH “BESI+8%J1=p2)" X—2A
AL (X4 25, 2024) . =), RS XER—
A AT B, HAHERE A RS 3 SCK R LT A
WM (REFS, 2022) . 4RI, 7EBANLRY &R
o B E BSOS ST s, RS E Uk
HeHrEa s CEBE, KT, 2024) , HFFH:
PR I SO 5 28 Hh et sh o Bt i3 T &
BLILA CGROEE, 2024) o AR ERAFHIEES
XA R A TR BRI VE A ( Wang & Francisco,
2024 ) , MIAFERREAAMANTNMmS £ UEE
SIEHE” (Mijs & Mike, 2020; Mijs, 2021) , gt X
ZITRE e MARAL S KATHIE, —REATERA T A
YA IE X IEsR, A “BRESRIR & “AEE 2187
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SEIRRT AR A (GRXEASE, 2024 ) o BRI, fRgi
S SCATREXT A AR IO PR SRE TR BRI TR
YHE TS T L5 AR BRI, ST A
A o E A R RS . EAIA At
EE ST LRSS Fll RSB R TS
AR, W TS SOR R SASE , RRBOE AR
AR ER AR DT 2, AT S 3 2 B T AR AR OGPl PR
A BRI TR B B . SR, ASBTSE
PR B2, PRgt T S MR T A PResk A PRk Al
IR R TIAE o

st

IR Y

E 1 ETERER
Figure 1 The moderation model

2 MRE5FE

21 xR

AHIFFE R FH A LRI A 4 6 908 PRl N e RO 24 A 1
SRS, STHDEATRE N, IER 6314y, AR
P e AR I R ISR ICRIE S, R B A 215520
By H Y1444, Lo37644 . MK EFEIIAKIF
KFE, 5HITLUAR814, 5~10/170H2044, 10~15F5 750
BN N15744, 15TToCLL 17844 . 4RI 21.28% , HnifE
21.62,

22 TITH

22.1 WERI0THKEAKESR

AT K E RN (Gosling et al., 2003) i
W, EAE (ZE4HE, 2013) FIEIHEITHHERIO
WHKAEABEE (TIPI-C) ., %1088, 45Kk
Shimde . B, Rt R EME . A
HERE, WAYEEEAEE, RATEIESY, M YRR
B P R, HAhsEUNR M. AT,
TIPI-CHYS I RE, A, C. ESHIOMCronbach’s @ 2%
SrIH0.67, 060, 0.64, 0.62F10.64,

222 MEELAFRER

AR R AT (Wang et al., 2024 ) FEEHIE
S OGN R, R FEH3HE, ks,
SR SRR, Hop g EE o, RIS 3 1A,
KRSy, I “TaAARFET 8] “HaRET , A
L5 3 SUPIAS FEIT ) A 43l 25 2 FAR R S 2 SO T
BIFS5Y, f5orke, PRsi T SRR .

>}wwmﬁmﬁm%@
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223 BlkKERABRER

AHIFFE R F 2 K B AR ST SR WA 23 F20014E-TF &
RYHRL PR [ B Ak BE = (CDMSES) . %= % IL39iH
B, s AR . FEMGE. fe Bbs. filERl. f7
Yela) B HAYERE, RASSI5Y, B & BERAIER
gy, AR, R PIOR B RARREG A (2K
B, Jesrog, 2001) o AMFFEH, CDMSESHTLANMERLR)
Cronbach’s @ 43928091, 092, 091, 0.94710.92,

23 BAtIEE

ARG R FHSPSS 23.08F1 74341, SRS
B, Pearsondf &4 AR SN A T4

M T AR A 2R T IRl 5 8 A vk 3R, Wl RBAF
LR T 2% . ARTEAHSCHF SR 8 (JRIN:, Jesrse,
2004 ) A THaman LR EAGTS. G50 IR FHEARK T 1M
HFHA8, BRI 25 B4 33.57%, 1%
TA0%IIFRHE, FRIATHFA A L E 2R

3 &#R

31 ERMAEITAINER DT

AR TR IR PSR4 SRR SC 4 s SR e 1
TRo AT BARIER] (r=-025 , p<0.01) . FKEEWRA
K (=020, p<0.01) . H&iE X (=035, p<0.01) .
5RE RO A TR AR SE R, Sh
P (=040, p<0.01) . HAM (=019, p<0.01) . K
P (=049, p<0.01) . HLREME (=046, p<0.01) .
FFitt (r=0.49, p<0.01) W5 K2FATNHE A%
AR RFIRL (0 2 B ARG . S94h, REEWA KT
(r=0.11, p<0.01) | #hEtE (=024, p<0.01) . HAME
(r=0.17, p<0.01) . &5tk (=030, p<0.01) | Tzt
EPE (,=032, p<0.01) FFFHE (=030, p<0.01) S5k
i E R RFEIEMG, %G5 RV T SR M85 T
YN LN S AR s R T e = 0K o

# 1 BEENHRESITIERXSH (N=520)

Table 1 Descriptive statistics and correlation analysis among variables (N=520)

M+SD 1 2 3 4 5 6 7 8
1. M) 1.72+40.45
2. FEEWAIKF- 2.25+0.93 0.02
3. ik 7.87+43.04 -0.20" 0.20"
4. HAPE 10.06+1.94 0.05 0.11° 0.12"
5. X5k 8.93+2.53 -0.17" 0.15™ 035" 0.38"
6.l 8.6542.42 -0.16" 0.14™ 037" 041" 0.55"
7. R 8.83+2.59 -0.14" 0.20™ 051" 021" 0.44" 0.40™
8. g4 X —0.10+1.17 -0.15" 0.11" 0.24™ 0.17" 0.30" 0.32" 0.30™
9. HRMP 2R3 A FR Ak hE Rk 137.68+24.65 -0.25" 0.20" 0.40™ 0.19" 0.49" 0.46™ 0.49™ 035"
T *p<0.05, *%p<0.01, ***p<0.001, T,
3.2 MUGE MBVET BN PIRBE,

MRYEHESE A (2005 ) $H ARG 1 )7k,
AR TR (Haves ) JF & IISPSSZARFPROCESS
3.3 Model 1, FEALS:E LAER TN 5 K2 EA Bl
o B IRALRERE TR, Wl foR, AT T
N, PR RS, AR EER R A R S TS Y
LHAEFRRE, MR B AR M A |
Rtk gkt JPeEIria 5068 3 UnET s

2 RFERGREARMEER.

it — AR T A IR B2 R R
Wi, AHFER I ARREBI S L0 (+1SD) |
(Mean ) | fik (-1SD) ZA =4, HEEHFZMEN . HisRt
SOTRM], WERER, YIRS SURRHRT,
FLAPXIRAAEOL SR A BALRE R BRI A 35 >4
TEFLEST R SOKRAEIT, BRI TR R A 3.
RRERA I EFI s R A S UK, B
XA RV PR A AR I I 2%

KENE, REEXHIETHHES

Table 2 Analysis of the moderating effects of meritocracy on the relationship between big five personality traits and career

decision-making self-efficacy among college students

AR RS (K2R O sk [ FakREE )

P A B SE t
PR -0.16 2.15 -4.19"
FHEWAIKT- 0.12 1.03 2,00
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gx
SR PR (K2R IR SR B FRARRE )
M1 Shra 0.28 0.33 697"
st X 0.24 0.84 6.13"
ShiE x s X 0.01 0.23 0.13
R*=0.01
4531 -0.22 224 -5.45™
FHEWWAIKT 0.16 1.05 3.01°
M2 HAM 0.14 0.51 3427
s X 0.26 0.86 6.417"
FAME x fisiE X 0.07 0.41 1.97"
R*=0.01
TE -0.16 2.04 4427
FHEWATKF- 0.12 0.99 3.28"
M3 B f'ri 0.38 0.38 9.95™
st E: 0.19 0.81 5037
JRTEE x 175 0.01 0.28 0.38
R*=0.00
PE5 -0.17 2.08 —-4.537"
FHEWCAIKT- 0.12 1.00 3317
M4 ‘r"é%#%;;r_"l“# 0.35 0.40 8.80""
st 0.20 0.83 446
TEHRRENE x ﬁcéﬁil 0.02 0.30 0.44
R*=0.00
PE -0.17 2.05 —4.76™"
FENA KT 0.10 0.99 2.67
M5 FFiletE 0.38 0.37 9.68™
st £ X 0.19 0.82 497
TFrE x g X 0.03 0.26 1.01
R=0.01

2 MEENEXREAERFEROR K BR AR ZEIER
Figure 2 The interaction effects of meritocracy and big five personality traits on career decision-making self-efficacy in

college students

4 Wid SEBLELA B AT, Sh b . 2 AE . RS
EE LN ﬂ‘ﬁiﬁf] E%E[ﬁlﬁ‘{ﬂ'jﬁ?iﬂ’ﬂﬁf’ﬂk
AHIF I 22 B0 K 2 2 0 A R B R PSR TR Ak YLk H IR ARE X5 AFUER (Self-determination
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Theory ) FIRALCHFEIEAARE, MARAMEARAE
ZRERBARLER, HEA LA B EEEIE R
FIFLRIFR, R AR A OHTEE, Bk H
TaineA R A, RTTRE A& RSNt . mEA
P TR 1 G R R R e TR B A R
AN AP A AR Sl R T TR, B A A
OO, ERTTENARA S THTERER, S
R e RN RSN A L =P e IO EN T
TEZHERMEI, XEHEHTIG A5 M Lk
AR AR ( McAdams, 2009) , X ICEESHE S I
PR AR, [ B R KSR AT o i s, B
TR BB A, WOl oeo A Tk peslim (#mTE 2,
2015) o ABFITEERIE— R KRS K2 AT g
o A TR BB ST SR AL T SEIE SRR, FRREDIE T KR
K 0 LA B E R U RO He ok 1 R Re R (s,
LU, 2009)

ARBIGE K ARG O R 2E AR Bl e B A RE I
B W TER, BMES: 3 SOKFR s, Reed
HRAD B B SRR RE A o AMARAY AR SOt S AL B
Pk AR RRIRSE R EY], sk s bl AR A B
BFATShSRR (fhek, BREs, 2017) , &E56EE
AHOCHY HAR I R Ee K% 77155580 (Wahid et al., 2023)
Mot 3= SCRE R 25 Ak 23 A IR 15 22 ¢ AR HE A N A%
TFRERA BT (1, 2023) .

WAL, AW & IR 3 CFE A RS R 2F
Ul s B BALRERCZ MR VA A, i85 LA
JERFEIR T IE AL 2 R AR A ME DA (2N, 5
I, 2022) , HESRASHENIETAREMSE S, MAELRK
HE, FE—ERE LRST AN SEMENAR” B XM
CHRE, SBERDL, 2024) o AL, fEKAA AR S
I PSR A FRALRRIR Z B A S Z v, T LAl a3 248
Pt XK, AR iR P ok 1 FRAL AR IR . RE
BT K, Pasi 3 SCX A EIES B Bl AL
BEHH, Ml T2 A AT s A s VB R (X
W, 2024) , XFRPIERE R P B IR, FEHS N
TR, SRS R BN Rk, SIAE A
TTHIE A A SO R CIR A5 8. (Taylor & Betz,
1893) , Xt 5E AT PSR AT 55 2 A 50T,
OB R A TME PR

ARG AFFE—E SRR . B, VENBRIIIGE
TCIESF AR AN K 2 A RO S BB IR A 56 R A 7 IR SR 4
Wro Hk, ARBFRASEHE TS 3 U AR5 K
AR P A A RE RS R R, FTREAE e A
TESEM N R R I o AR RT LALE & Sk s g i B 5
TR ST I B2 T R, T B IS AN [) B ) T 0 B R
B, MR ARR = FH R R S B, tesh,
] At S ok LS A BE ML 2, BRI 2 A A
.
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i BRI, ARWETE S KE HR B0 R AR R ke
W TR A B BN, ol A2 RIS
SCPAT o TR0 o A AT RO B e R A DA )5
Ferf, WLZUEE FE 5325 BN R FO MY DR SR ) R A RE
TRBGRZ IR, 5 AR R AR O P T R A A Ol B A
RURE IR TH B SR A, Y Dy o A 9 1 BB A B 9 A A%
L, TR SR T ARG 3 SOKF, XA BTk
BEIZH A SRET1, S RIELIR R A AL,
BRI RS EE , 3958 A SO, AR
K.
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The Impact of College Students’ Personality Traits on Career
Decision-making Self-efficacy: The Moderating Role of
Meritocracy

Li Chenxi
School of Psychology, Qufu Normal University, Qufu

Abstract: To explore the relationship between personality traits and college students’ career decision-making self-effi-
cacy, as well as the moderating role of meritocracy in this relationship, this study administered the Meritocracy Identity
Scale, Career Decision-Making Self-Efficacy Scale, and the Chinese version of the Ten-Item Big Five Inventory to 520
college students. The results showed that: (1) Extraversion, agreeableness, conscientiousness, emotional stability, and
openness exhibited significantly positive correlations with career decision-making self-efficacy. (2) Meritocracy played
a moderating role in the effect of agreeableness on career decision-making self-efficacy. These findings suggest that in-
dividual specificity of personality traits should be respected, and appropriately enhancing college students’ meritocracy
level could further improve their career decision-making self-efficacy.

Key words: Personality traits; Meritocracy; Career decision-making self-efficacy
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