FEDEER B
2020 fF5 A 25E 51

sciscan

The Influence of Team Leader’s Personal Power Sense
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-The Moderating Effect of Interpersonal Sensitivity
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Abstract: Two studies were conducted to investigate the influence of team leader’s
sense of power on leadership effectiveness. In the first study, a questionnaire survey
was conducted among 238 team leaders. The results show that there is a significant
positive correlation between leaders’ personal sense of power, interpersonal sensitivity
and leadership effectiveness. Leaders’ personal sense of power significantly predicts
leadership effectiveness. Study 2 in the laboratory environment, 180 subjects were
divided into three groups and the group leaders’ sense of power was investigated
through a questionnaire. The results show that the team leaders’ personal sense of
power has significant effects on leadership effectiveness. The interpersonal sensitivity
of leaders plays a moderating role in the relationship between leaders’ personal sense
of power and leadership effectiveness.
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Figure 1 The hypothetical model of the influence of personal sense of power on

leadership effectiveness
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Table 1 Descriptive statistics and relevant matrix of interpersonal sensitivity,

personal sense of power and leadership effectiveness ( n=238 )
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Table 2 Regression analysis of personal sense of power on leadership

effectiveness ( n=238 )
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Table 3 Differences in individual power priming effects among team leaders

(n=60)
n M SD t
= 30 5.43 1.07 12177
A J& 1=
PRI 1% 30 230 0.92
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Figure 2 The moderating effect of interpersonal sensitivity on the prediction of
leadership effectiveness by personal sense of power
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Figure 3 The moderating effect of interpersonal sensitivity on the prediction of
other—-assessment leadership efficacy by personal sense of power
3.2.5  HBASSAN AU BAN N BB Xt ] BA 55 35 Y 5 iy
WO RN PRBUBHE B2 0 3 b, K o e gl AT BA St
RO, NBREBURPE IS A i, S AR O H S R SR T IR 8O0 5B o
AT SPSS XA PROCESS 3.0 SE /.

https://doi.org/10.35534/pc.0205026 www.sciscanpub.com/journals/pc



HAFRS T AN BZN RS BRI
—— A TR R AR R + 387 -

B o3 Bt 45 R R WA AU I8 P B St s i) B0 A 4 25 (B =34.477,
=7.071, p<0.001) , A Fr s T 1A BA S 2% 09 i A/ H e 2 (B =25.686,
=5.012, p<0.001) , D ARTEFNN BREUERAE Y 28 51500 T A48 Tt 4
% (B=26798, t=2.710, p=0.009) , XULW, APRBUSEIELEAN ARSI
BABRRLCZ 0] A% P VEH] o

N T EE A MR R T OV SRR, AT R BRSO A S, 3BT T AEAN ]
N BREBUEAE KT A AU 7800t AT A S8 iy S0 A T, 508 45 SR 3 WA o Ak
PERGRI, DNABUBRS BIAGTER R R E RS, R R, RUIA U
N ARG BN GZ RR B T 8 & e . (AT BAOn 43 LI 4,

40
30
20

10
—o— R A brigik

0 —a— = AbREUE M
&) ST 8
-10

-20

il U e e

-30

E 4 NBREURMEXAS A BT E A S 2 A T 1 A
Figure 4 The moderating effect of interpersonal sensitivity on the prediction of

team performance by personal sense of power
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