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Reshaping and Empowerment: Construction of the CDI
Original Dynamic Model for College Students’ Career
Planning Integrating Coaching Technology

Liu Mingxuan Guo Sitong
North China University of Technology, Beijing

Abstract: Aiming at the core pain point of “action freezing” in college students’ career planning and the limitations
of traditional counseling, this study integrates four classic theories and takes coaching technology as the core engine
to originally construct the CDI dynamic intervention model with Cognition (C), Driving (D), and Interaction
(I) dimensions. The model establishes a spiral closed-loop mechanism of “minimum viable career hypothesis - agile
exploration action - ecological validity test - cognitive iteration”. Through scenario deduction, this article demonstrates
the model’s internal mechanism in solving decision paralysis. This study fills the academic gap of multi-theory
integration and provides theoretical and practical support for the paradigm transformation of career education towards
“coaching awakening”.

Key words: CDI dynamic model; Coaching technology; College students’ career planning; Transformation of knowledge

and action; Paradigm transformation; Career education
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