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Revision of the Work Volition Scale
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Abstract: Work volition, as the core concept of PWT (Psychology of Working Theory),
refers to the perceived capacity to make occupational choices freely despite all the
external constraints. Objective: To revise the Work Volition Scale (WVS) and test its
reliability and validity in the Chinese employee group, in order to provide an effective
measurement tool for domestic research. Methods: 354 valid data were collected
through the application of “Sojump.com”. Results: Chinese form of WVS had 11 items
and 3 dimensions. Exploratory factor analysis shows that the interpretation rate of
the three factors extracted by the scale reached 59.61%, and the model fit well. The
correlation between the dimensions of work volition and the core self-evaluation
is above 0.43, which meets the requirements of the validity of the criterion. The
total reliability coefficient of the scale is 0.86, and reliability coefficients of the three
dimensions ranged from 0.65 to 0.88. Conclusion: The three-factor work volition scale
has a relatively good reliability and validity in the Chinese employee group.
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et FH) 60 ZAERL, ZJEHIE ., A—HYULHE S | AH SIS L R
) 3 SCERfgRE T AMARHRM & iyt A . X SRS MALO IR (4 B FRAER IR
PG JE O R A F RN R, MR R (T RE . MR, izl )
TERRERER, HRMCHERD [ 1] (2] o AAMISEANE h s s R A2
MATFAHAKT TAE (decent work ) . RHRMY A& Ry F2ERERT [ 3] o IT4FER%
R TAERIE.OF: (Psychology of Working Theory, PWT ) BRAMN TAEG B %
X SR R TS R BREE , Bz AL 2 B R 5L GO B R
Ak, SRIEAR [ R A BE S FNAE 2 5 R e D e R R & R Hh A R
P, BT — P RARREATER BRI (4]

TAEST ) (work volition ) & PWT IR0 E, RIET UM S) (Volition ) .
YW e AT TP A2 AR ShHILIRAE , AR B ARE R SCRL H AT 8,
Ise IR IR, SEBLHUE BARBIRES) [ 5] o Dufffy, Diemer 1 Perry 5 A (2012)
X — MG | B ARG, K HE SO “TEAFRBIRATET, MR A C#E
g 7 A R . SoRIBD R REREE S L6 ] o “TTAERWTLT X
HA =AW RAHE: — 225 WX AR & R = AR R 1 e 3R R
AR BT, BIAMA R B O R IE R AR R B & R AR AZ T 5t
HIZ SN RE ) s =R R 3 WOl DR 3R 5 R e AR SRR, T AR DRl ) Sk
TAMERIEROY & e b B v X MRS e A R 2 A4 g, DLW F BB EA T A
H B AT AR A HPO 2 R A T . T I, LA A v AR B ) A A R 62 7 IR
SRR IS RN 25 B — 0 A OO AR AR, JFA B2 A R D 55 PRI HE DA T
PATELFERE R R [ 7 1, Bt T 23 ez 380 5 o Ay SR SR AN A SRR [ 6 |

WPV R g A S I g ol i S DA Ay S P R 2 R e S WL AR 17
SAES D8, BRI ARSI BRI ST AT LA BRI O B A R O $ A 45
BRYRIESE, SEMHEE AR AR SR R, s ARt b SR (9] o
SEWFSE R, TARD 6 2N B & A e A B R R, il T
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VED BT 7 e m AR L Do sk B Fescaels [ 10 |, 4@TA s ) [ 11 ]
TAERSUR [ 12 ] WEE L6 ], SCHUEIIBLLEER [ 11 ] | BATEA 13 ]
UEAh, MSZER R, X T TARYB T (s, AMAT LIS B 20 28 = R IEAROR
AT LB AT SR s il [ 14 ] .

TAEYLK 15 % (The Work Volition Scale ) A ZHZ 5 TUAFIFLEIfAS . 2H
S50 TRUAS IS FH T 4 201 09 AR g, 4k 13 ANEH , fs = A4,
Ay DT 1 (Volition ) . Z25FBR ( Financial constraint ) LA Z5# B ( Structral
constraint ) o W7 AT SRR ERRE ST, B T AMAKT F O R
(s il s 2R U BRI PG 1A 4052 210 28 B B3 ol i Al Ve B R BE g 5 854 PR o
J2 PR A it A7 AR SR B R 22 ) 19 00 T ABCHRAD S BRI R ) o 12k AT AT
PR —EPE(FBE, Cronbach’s o RECH 0.84, LIS 7 LALLIZ B2 T #iR
ISR Tz [ 7] L1050 [ 16 ] o R4 RRA K T AR de b /8 3t
16 ANEH , PIASYERE 5 52 Py FIBR 2 B, F a5 7E 0 AR MR BB S
HIEBE R BE ), 1Z R AR E LA2E A i o rh AR 80Tz il 12 1015

MEFE] FRF, A T AR DT g 3R 00 4 il R T 2H 2 B TR T A Db
J1eR, WL G TR T AR YL ) i RIS AR R Bl B AT, 1
ARSI BRI A B e ARy, TR SR T BRI AR [ 17 5 34, T
AR A B S5 TR & — MR KA A GBS B, T LALE 27 A N T A Dt
IR BAT IR 22 5, FRXTA S5 TR T AR ) iR 1A 5%
A A IS AT DA e ) R g A BRI AN GEEE . BACRBE, BV AR
T K (P 1 AU KT R 25 BR A [ 10 ] .

NG T TAE DR S B IR S DL A ik, FEA LT = mHOLE
(2014 ) A4 Duffy 55 AN JR 09 TAEDIT ) BE &l 1R 2 A TAR DRI ) i3k,
fif R T AR DR 7 %68 A2 AR HROY e PR A4 e SR 2 WL S AR AR FEBILR [ 141 5
FREFIE/NEE (2016 ) JETAJE AL H 48 T R AR O PR [ FRALREAE T
VEJWT 745 LR ETE B TR PET T 18 1 5 X3k (2017 ) b2 A i T A phe b /7
RIAT TV HNZ G RAE LRGN, 5T 7l A AL sk A
FRACRE A A TS 1 S R T AR SR S 2Z I AR [ 17 | o BT TAER
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Wi S ROBIE ST 2R TR AR, e = A A I A A T AR R ) R
J HHT# JEOC TG T TARR W A SO S B BRI 22—, B AASBIESE & 7E XS
A TR AR DR ) & R T RIEAMETT , JHRETT B R AR AR,
N E AT EARSCI S fe it — A R T R

1 WRE5F*X

11 i

A PEFE R F 114 B 0 77 O PR A i, BEALAMIBCR A 4 [ & i AR R AT
M F 381 44 BUE TAEE ST IRAr, iRl 2 A 28 2 90 I R
WA R TR T AR, SRR 2RI 45 354y, [ A RCRN 93%,
PP 29.75 4 (SD=8.99 ); Hih J5HE 170 A (48% ), 2t 184 N (52% );
oA REh X LAUE 66 N (18.6% ) , K% 177 N (50% ), A% 65 N (18.4% ),
Wit KL E 46 N (13%) 5 KA EA M 94 N (26.6% ) , KEREMI 138
A (39%) , kASMFEA 26 A (7.3%) , HAt196 N (27.1%) .

1.2 HxRIA

1.2.1 TITAEHE 71 &3 (The Work Volition Scale, WVS)

>k I Dufffy % A\ (2012) i il 19 TAE Je i 775 % (The work volition Scale,
WVS), FL 1348 H , R Likert 7 8131501, 13508 R TAEDWT 1 KCF0s .
Duffy 8¢ A (2012) FETHRREMER R SFr B UEE R R g as R R, WSy
SHEBAL, %A B RAFHY X RU%, Cronbach’s o RECH 0.84, 43tk
A5 B 4350k 0.82, 0.81, 0.86. H13CHR WVS SR IRk 6 O B3 1 1t 3 1
ST RER: EOE, SN ERIETEIRE, B TRl A E TR A:
FI 44 DA AR R A 40 AT, IR SE B L =2 P X BN — 2
WAFATINS R IR — BB R, H—# BEE R oaf ey b B B 2 Aok
PEMISE S, IR IR0 9 SR 5 RSO BEF T X B Bl SRS, B =450
ARG A X M) 4508 - B AT HE R, RS H W S, SR e TR
POCA L, ARG SCRIR T e, #0E 5 24 TARE BBt e a4,
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IR ILFIRVGEITRE , PTERARPERE BE S5 5 T AT VPN, B AR A8 H R Il
PR, AR

1.2.2 #%0 HFE M EF (Core Self-Evaluation Scale, CSES)

Bl HRIEM S ( Core Self-Evaluation Scale, CSES ) K Judge 25 (2003 )
Gl A% AT R [ 19 |, ZERIA 12 M8 H, R Likert 5 553147,
153 R AR AEAZ O H BRI T I R . S RSO 088, ©F
WFIRRW], TARDW ) 5800 A FIFN PR 1 0BRSS5, (H 35 B ARG,
T LATESR ] WVS BFFEAERE %O B IR PPNAE Ry TAERMWT T %hR . R, ASHFSY
IREEBUZ O A TN AR, R I AETT I T AR ) R SR

1.3 HED

AMFFE F 2R SPSS21.0 FEATAH I AHT . ¢ I AR R IEH E 8, KA
AMOS21.0 FEATEEME R 44T .

2 #R

21 InBEo

B TARGW S RIS 0 S 4% s BUERHER . BUGT 27% R d, T 27% A
Rl Ko, AR LIS BB T IS B R, A5G 1
NS, 5 AE/NT 3 WA BB s [ 20 1 o BRFEER (1) o, B
A RS HAR ISR ¢ (EART 3 HRAH] W B MK B A5 B
SRR, APRRVIXSE H 5 B HRRT 0.3, HARRBIX .

F 1 IAERETATNREH B S TER
Table 1 Item Analysis of the Work Volition Scale

s CRIE 5EAMX
Q1 11.59™ 0.61"
Q02 9.65™ 0.54"
03 13.88" 0.62"
Q4 12.46™ 0.60"
Q5 8.63"" 043"
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5e) CRIA 5B
06 10.19" 0.54"
Q7 7.28™ 0.34"
08 547" 0.38"
Q9 1665 0.69”
Q10 9.95™ 0.52"
Q11 10.58"™ 0.58"
Q12 13.74™ 0.62"
013 16.01°" 0.68"

A kp<0.05, ##p<0.01, **¥p<0.001,

22 BERMERERDH

FH SPSS XS R i 354 1y [0 45 RGTREHLAAT, BAEFEPLI 0 R oY 25—
TR 189 17, 25 &R 165 1130 X 2H—&R R H] SPSS21.0 HEATIRAR TN R 70475
X8 A R A AMOS21.0 AT SGTEME R R 08Tl AL 189 44 51 T
ARESE, SRR Z NS TR e . 4E R W dr 2 F4E i
BUH . EFRIERRHRT, #4T KMO #:56 % Bartlett BRIEAGH: . KMO {f— i
BRT 0620 o k2,

< 2 KMO #3870 Barlett Bk 4036
Table 2 KMO and Barlett’s Test

KMO IR P B i

0.78

Bartlett (BRI 56 AT A 617.43
ERE)E 55
BEM 0.000

5L 7R KMO {E24 0.78, Bartlett BRIE R0 x*=617.43, df=55, 7E 0.001
M FE KT BRI, SAPATIRRER R . EaE (A1) SRt
4 N EOMFIEE AR T 1, HAREME 00 4.21, 1.83, 1.12, 1.10. HERERFESS
MrofJIss U R R & —AM 8 E (55 7 80 “gE8k TAERT, FR&RFArEE” )
WP DB, Si4h, 55138 (MRS e R TR M R TAE” )
FEPIA R 2R LAY s BT (43 0.45 F1°0.59 ) , HLMHBRIZEH . X 7
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AR 11 A H AT RR R R T, @ R AR T, R A R
AR S ANE SR, R T 1 BRI 34, =AU AEE 25 R
2.59, 2.34, 1.63, HARBEAR ST E55IN 23.563%, 21.263%, 14.783%, Zit(H)
B AR SR 59.61%, #5780 HAEA R R 2 s WL 42 3,

1 TAERETAERTNABEREA E
Figure 1 Scree Test of the Work Volition Scale
3 TERETATMNMPRFRERRSHR (V=189)
Table 3 Exploratory Factor Analysis of the Work Volition Scale (N=198)

WiH HE1HE2 FHE3
Q1 (FRABE IS H O AW TAE) 0.82
Q2 (FWEB A LI H HEETAE) 0.77
Q6 (R4 —LLSMNHBHAS, IR ZREMF A S AURM THE) 0.73
Q5 CAnRIRAHZ TAERE, TN A S RBEREIMEIN) 0.72
Q10 (R H PR a1l 1 %) 67 1 PR 2 FR BB Bt B R e 8 AR R B2 ) 0.79
Q11 (FRIEAFHP AR RSB T AL EFE ) 0.75
Q9 (FRAFXKIRIN TAE, (BFHR—MH TAEX A Ok U= ATTHER ) 0.67
Q3 CHTEZRMO, AR —LERAT W TE) 0.57
Q8 CGRRISCFAHEIRE B TAEME—EE N HNE) 0.83
Q12 (FRFTAERI U A TRABNF A TAE ) 0.59
Q4 (PN AMZETRROL, FRAGEZIRIRRN B EAT T4E ) 0.51
SRz 259 234  1.63
FTHRE (%) 23.56 21.26 14.78
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ETHRRENR VLR, R 1SR 4 DEH 2 B AR
TR I YERE, DA 2 ORI Sy R 2 BT H B ER A AR H TN
BIR A X AR HRMY & B RZ IR, DRl 44 D A SRR 5 PR3 3 0880 A 32 2 N A
T2 5052 BRSO K RS2, R Ifl 44 W 285 BR . P JR R A2 5%
BRI P e ey, AR AR DR 1K 2o, BT LSR5 BR A Rz B BR 1 Sz 3147
JiHE NS I 28 BIR A A2 R Bl B b A 1 Rl AR B

2.3 KIFHRERDH

W3 53128 AR A3 165 Gy AT IR UEPE P 2R 4047 .

T AMOS21.0 #EATSUEE R R 700, 33t 3 NEEE, A0l 4 1.
44 3AEH .,

GEREW], TAEDRW ) 3 4 BERRIEHE G RAaf, BERHZARI ] L2 .
W 2 54,

E 2 TIERETNERMSE AT
Figure 2 Confirmatory Factor Analysis Model

E: Pl ATHR A, F2 ATINIRE], F3 R TZ5FR4,
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4 EBEYEMAER

Table 4 Confirmatory Factor Analysis of the Work Volition Scale

LD X df Xldf CFI IFI TLI GFI  RMR RMSEA
gEE 56,61 41 1.38 0.96 0.97 0.95 0.94 0.14 0.05

24 SENK

XF FITAT B AT N — B . BARZSIRZS IR 5,
F 5 TIERETHEER#ER ST
Table 5 Reliability Test of the Work Volition Scale

M SD 1 2 3 4
L. TR A 48.56 12.56 (0.86)
2. YL 7 18.18 5.85 0.82" (0.88)
3. SMFEBR il 17.07 5.49 0.83" 0.45" (0.75)
4. 2R 13.31 4.11 0.79™ 0.46" 0.56" (0.65)

E: *p<0.05, **p<0.01; *F A& LHET AR A &4 Z 8915 Cronbach’s o &3,
25 RH, TAEY ) a4 S —BUEE R 0.86, K 4EE o ZREUYTE 0.65
PLE, FEAGKBIGEEOKR, SRR BN R — B (R B R4 .

2.5 WENKK

ARBFFEREICT ol A BP0 o K ARG A LA B =4 (ke
Wity SRFRBRBIRIZTEERE] ) S0 A FIF A TG . SRR, TAE
P 1 S0 A B 2 A IEARSS s TR, Bl gy SRS RR A AN
ZBFRRE 2 S 0 A PO L A IEA G . BARRIASCIL o,

36 TAERETNE%HESZOBRITNEERX

Table 6 Correlations of the Work Volition Scale with the Core Self-evaluation

TAEDW DL A SELBR 2255 BRI
ot BIEM 0.58" 0.45" 0.45" 0.43"

E: #p<0.05, **p<0.01,

ZERWIR, WVS 25 R R Br S RbR I 35 IEAR G, MR R AUE 0.43
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£ 0.58 Z[a], A UWABTT M TAE ST 77 8 R BAT R8s IR 3, AT LATE
I SCA Y 5 AT T ARSI 7 AL S A

3 itig

ZoETT B TAED W 1 SO R A Likert 7 s 63147, 76 R MUAYFEARE
A 2 8 (TR TAERT, FRSSIRETRE” Y RTBALTHE SdiIR To ik R
FAEZEWTAE” ), REET 1GEEH, A 3401748, =12k, &
—ANE YT Rk, OF 4 EH ( CTREEM A AR TR R
A —SLHNRREAS, RIS EREN S A R TAE”  “FRaets A nl DL A Bk
HOIE” “qriRIRAREdR TAERE, AW ACRAREIMME” ) 5 B4R “Ih
AR s, W 4MNEH ( N THRFPO, RAFAE—LRA R
B TAE” “FRA IR TAE , (2R — 0 TAEXT A Ok U AT BERY T <38
A AN ZE S PR B & R Y R A i e T 7 T DR 2k R R B Bt
B & AR KRB ) 56 =AM “GPIREH” ok, B8 3/ 8HE (“H
T NBAETOR, TG ZIRRB M TAE” BBt 5 TR
A2 SN & R —EE N R TR S A RAENF TIE” ) .

BARIETT IR T AR YL 77 3 e 2 a4 i 5 i R AR AR, Y82 = 4454
PIMES . HIRLERE A B o BC AR S A/ IR (F23) o “HRr )7 4ERE Ay g4~ @t
HYH AR ERLEE 1 “Volition” 5 “HMARRE” 4EEEAREH Q10 (& HIkE
] 7 FB1 %) 7 T PR 2R % R B B B A R i B A AR R ) AT Q11 (FRIEFFAMA
R SPRE TR ERE ) A RERLEE 3 “Structural Constraints” , #H
Q3 CHTHRZEMO, AAM—LLIRAEIXE TAE) Q9 (FAZTRIKA T
1B, EFR—0F TAEX B CORUEATTRER ) H AR RYEE 2 “Financial
Constraints” o FRATHIE FEZM LA B R4 S X MAR M A E0K, Bk Q3 AT
FI R AN RAARAE DL I 1) — P Bt E i 254, mT I Q3 # kil 03] “Hh SRR~
IR, 1M Q9 NFIBA L L EHEEALE “IPABRH" 4efEH, B2l
BHHEZE2 ARG e H B, S IRGIEEMEH Q8 (53]
WS A R R AR B TAEME— T Z MR R ) A1 Q4 (HF N AMAETERAL, I
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ZRARBNAATAT TAE ) A B RYERE 2 “Financial Constraints™ , i Q12 (&
JITAE B STUSIA FRAEN A TAE ) Hh AR RYERE 3 “Structural Constraints”

BT IR T AR YL ) it 2 85y 5 %0 A T 2 B2 EAH X (=058,
p<0.01) , X—45 RS EIMIFEIA B, R TAERE R A S50 AR
PN B TG (7=0.60, p<0.01) , WJ WABTT IR BURObR SRk 5

S3Ah, TEWRITEIORE Dy T, ASBISY S B () RN, B E ek o 45 i 1A
WRECE , FrUABORn =T . TAEAERR . BB . ML R B4R A AR B X
SR, P F IR s (ARA AR ZAL, —RIRBUWHEARIFA R,
H G AFFE 0] LAY KA Gty 2 P I B AR JC v it DU PR 5 1 — 5
B L2425 RS T A A M B3 T — 0 20 icdl ] X e ) B AT SR AT — R 5
ma (211,

B, SRR )t R H IR A s R BT TR, 6T AR T
VEZBER Lt f5 il o R R R AT . Bk R R A A S B T ik 1Y
Geit ot A R T SO AR W ) s R B RAFA OB R bR, ATLAEDE
SRS S A RO R AR T AR T AR 17K

BE &6 H

EZ4t SRS HFIE (45 16CGL044 ) |

&%
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