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Figure 1 Hypothetical model diagram
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1 TEZEMEXME. FHEMREE (N=189)
Table 1 Correlation between variables, mean and standard deviation (N=189)
TAHEHRA ENINE] DHEITEA M =SD
TAERA 1 4.91£0.95
AN SNE] 0.614™" 1 4.35+0.44
JRe: A 0.642"" 0.527" 1 4.72+0.67

E: %p<0.05, *p<0.01, *5p<0.001, TR,

3.3 PNBNALE

K HH SPSS Ht PROCESSV3.5 11 Modeld ( & S/ Aisy ), DUBWPIA R B A8 i O BRRE A th
At TAEBA S RS X OB GEA 0 th A RO BEA TR0, IR AN 2 R, S5RFEW], BUIIA
[ ] D 3 TE 1) O TAESEA (B =0.61, p<0.001) , RPN AT L2 0F ) Wl oo B YR AR (8 =0.53,
p<0.001) o ZEMACBIGEAK — A8 it f5, B A IR X 280 A DB 1 ) T PR AR 3 (B =0.38,
p<0.001) , A ULOBRBEALERO AR TAER AR 3 P A VER] . Bootstrap RIS RI], (LOBRGEALE
POV IA S TAER A Z I A VER 3, AU AE N 0.50, 95% &K [0.33, 0.68] , iy
AN o RN (1.31) 1Y 37.82%, 4nE 3 Fis.

2 WA (N=189)
Table 2 Mediation effect test (N=189)

TAEHRA DIRGEAR TAERA
B ' B ' B t
Bl A E 0.61 1038 0.53 8.28" 0.38 6217
HTEAR 0.44 7.16™
R 0.61 0.53 0.72
R 0.38 0.28 0.52
F 107.73 68.575 94.736

7% 3 Bootstrap #:3& ( N=189)
Table 3 Bootstrap inspection (N=189)

jitge Effect Boot SE Boot LLCI Boot ULCI SN T L
SN 1.31 0.04 1.07 1.56
EHIEN 0.82 0.04 0.56 1.08 62.18%
O IRGEAS I A RN 0.50 0.09 0.33 0.68 37.82%
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A Study of the Relationship between Work Engagement,
Psychological Capital and Professional Identity of Rural

Primary School Teachers

Wang Yihua Zhou Lingna Chen Yixuan

Lishui university, Lishui

Abstract: In order to investigate the relationship between rural primary school teachers’ professional
identity, psychological capital and work engagement. This study conducted a questionnaire survey with
189 rural primary school teachers as the research subjects, and the results found that: there is a two-
by-two positive correlation between professional identity, psychological capital, and work engagement,
professional identity and psychological capital can positively predict work engagement, and psychological
capital plays a partly intermediary role in the influence of professional identity on work engagement.
Conclusion: It is possible to positively influence the level of work engagement of rural primary school
teachers by improving their professional identity and psychological capital.
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